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Post title: 



Forest School Instructor
School: 



Redriff
Pay range:



Unqualified Teacher Scale
Line manager: 


The Head of School 
This job description sets out the main roles and responsibilities of a Forest School teacher. The post holder will be an experienced Forest School Practitioner with a Level 3 qualification who is familiar with delivery and assessment of quality Outdoor Learning provision. They will work alongside other practitioners to deliver the Forest School curriculum.
Main purpose of the job 

· Carry out the duties of this post in line with the remit including the conditions of employment and the school’s own policy

· Deliver The Forest School curriculum to secure the best possible outcomes for the children of Redriff Primary School
· Ensure the Forest School Policy and risk assessments are fully implemented
· Carry out the professional duties of a practitioner of whole class teaching as required
· Take responsibility for child protection issues as appropriate

· Take responsibility for promoting and safeguarding the welfare of children and young people within the school
​​​​​​​​​​​​​​​​​​​​​​
Qualifications & Experience:

The Forest School Teacher will hold Forest School Level 3 certification and the relevant paediatric first aid qualification.
Duties and Responsibilities:

· The Forest School Teacher will hold Forest School Level 3 certification and the relevant paediatric first aid qualification.
· Plan, prepare and deliver purposeful and productive activities for children. 

· Be prepared to innovate and devise imaginatively varied ways of teaching the Forest School curriculum to children. 

· Encourage children and show enthusiasm for their subject indoors and outside and in the forest. 

· Record children’s development and progress. 

· Demonstrate an awareness of EYFS and KS1 assessment descriptors and identify the learning of all children, as appropriate. 

· Select and use a range of different resources and teaching styles, appropriate to the Forest School curriculum.

· Ensure that Forest School and Redriff health and safety guidance is fully implemented and be mindful of own health and safety and that of the children. 

· Promote positive management of behaviour, establish routines and boundaries to ensure the safety and good behaviour of the children.

· To be a positive role model to all staff and conduct yourselves in an appropriate professional manner at all times.

· To positively support change across the EYFS and KS1 through Forest School learning
· Support Redriff on day to day activities as directed by the school leadership team.
· Where agreed, contribute to staff meetings.
· To document appropriate communications to staff. 

· Support the leadership in developing and maintaining successful and professional relationships with parents. 
· Recruit and train volunteers to support Forest School lessons following the correct HR processes

· Ensure staff to child  ratios are in line with the Forest School Policy

· Report successes and challenges of forest School curriculum to the Local Advisory Board and meet annually with the link advisor

· Promote Forest School curriculum to all stake holders including parents.
· Attend networking/cluster events or equivalent where appropriate.
· Support and foster the aims of Redriff.

· Be familiar with Redriff policies and endeavour to follow these closely.

· Carry out such duties, including cover for absent colleagues. 

· Attend staff meetings, parents’ evenings and similar important functions both in and out of normal school hours, and participate in recruitment events for prospective parents and children.

· Continue with professional development and attend any relevant training as required.

· Take part in Redriff’s performance management scheme and appraisal on an annual basis.
	· 
	Essential
	Desirable

	Qualifications

	Level 3 Forest School Qualification
	x
	

	Pediatric First Aid
	x
	

	Experience, Skills and Knowledge

	Experience of whole class teaching 
	x
	

	Skills in positive behaviour management
	x
	

	Organisational skills
	x
	

	Knowledge of both EYFS and KS1 curriculum
	
	x

	Personal Qualities

	Good team work
	x
	

	Passion for the outdoors
	x
	

	Other

	Commitment to safeguarding and promoting the welfare of children and young people 
	x
	

	Willingness to undergo appropriate checks, including enhanced DBS Checks
	x
	

	Motivation to work with children and young people 
	x
	

	Ability to form and maintain appropriate relationships and personal boundaries with children and young people
	x
	


This job description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation. This document must not be altered once it has been signed but it will be reviewed annually as part of the performance management process or as appropriate.

Signature of post holder   __________________________ Date   /   /   

Signature of headteacher___________________________ Date   /   /   

March 2019
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