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All Saints Catholic College
Bradley Bar, Huddersfield, HD2 2JT
Website:  www.aschc.com      
email:  office@aschc.com  

Principal:  Ms K Colligan 


LAY CHAPLAIN

 
DECEMBER 2018


Grade 7  (24 hours per week term time + 1 day only)  £11,960 pa









Section 48 Inspection (May 2018)  ‘This is an Outstanding School ‘
‘Pupils like and value their school where pupils from different cultures and religions are able to be part of this Catholic community, living daily together as one happy community.’ 
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INTRODUCTION
The school has been designated by the Secretary of State as a school with a religious character.  Its Instrument of Government states that it is part of the Catholic Church and is to be conducted as a Catholic school in accordance with Canon Law, the teachings of the Roman Catholic Church and the Trust Deed of the Diocese of Leeds.  At all times the school is to serve as a witness to the Catholic Faith in Our Lord Jesus Christ. The post therefore requires a practising Catholic who can show by example and from experience that he or she will ensure that the school is distinctively Catholic in all its aspects.
This appointment is with the governors of the school under the terms of the Catholic Education Service contract signed with the governors as employers and should be endorsed by the Bishop or his representative.  It is subject to the current conditions of service for support staff and other current education and employment legislation.  
The governing body and the Diocese acknowledge the importance of the role of the chaplain and will actively offer long term support, encouragement, affirmation and realistic challenge to the successful candidate.
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LETTER FROM THE PRINCIPAL
Dear Applicant
Thank you for your interest in the post of Lay Chaplain.
This is a perfect time to join our college; we are a “Good” school as identified by Ofsted (June 2017) and “Outstanding” in terms of our recent S48 inspection by the Diocese of Leeds (June 2018).  
We are a cohesive community, outward-facing and are keen to continue to develop and deepen our relationship with our families, our partner primaries as well as our local parishes.

All Saints is a popular school, enjoying State of the Art facilities and a population rich in its diversity where everyone is valued as a child of God.  
Our staff body is growing in numbers and we wish to recruit a Lay Chaplain to be a key figure in the spiritual life of our College Community. 
The successful candidate will work alongside Senior and Middle Leaders in broadening further the pastoral work of our Catholic school and crucially, take the lead in further developing the worship and evangelization our young people experience.  
I hope you are encouraged to take a closer look at our College with a view to applying for this post. 
[image: H:\KCO SIGNATURE.JPG]
Ms K Colligan
Principal
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JOB DESCRIPTION : LAY CHAPLAIN
2

CORE RESPONSIBILITIES
[bookmark: _GoBack]The Chaplain as witness
· Help people to recognise God’s love for them and their need of God
· Inspire through example
· To encourage staff and pupils to live the faith by being involved in projects relating to social justice and global citizenship

The Chaplain as pastor
· Be visible and approachable around the school
· Accompany people at particular stages of their journey through life
· Get to know people individually and use every opportunity for contact to the best advantage
· Support the Head Teacher in his/her role as faith leader in school
· To play a central role in the pastoral system

The Chaplain as leader
· Support and further develop the spiritual, religious and liturgical life of the school.
· Use a collaborative style of ministry that encourages a team approach to chaplaincy to develop and lead a chaplaincy team. 
· To offer opportunities of prayer for staff and students.
· Plan to celebrate Mass and the sacraments regularly, liaising with local clergy
· Develop suitable activities to mark and celebrate the major feasts and seasons of the Church
· To support staff and pupils in their planning, preparation and leading of liturgies and collective worship
· Help with the provision of suitable resources for the prayer life and worship of the school
· Ensure the school environment and displays reflect the school’s Catholic Christian identity.
· Promote and care for the Chapel as a sacred space
· Develop a school retreat programme for pupils
· Support students to participate in the sacramental life of the Church, where appropriate.
· To celebrate and share the faith life of the school with the wider community
· Develop a programme of transition events with partner primaries 
· To include the local parishes in school celebrations, where appropriate
· Help with sensitive issues, advising on the Church’s teaching

The Chaplain as educator
· To support and enhance the RE curriculum, where appropriate

The Chaplain as professional
· Have input into the school development plan, its operation and review
· Advise the Senior Leadership Team, where appropriate
· Challenge and support on standards, morals and the values of the Christian life
· To meet regularly with the line manager
· To engage in a regular process of appraisal
· To report to and work with Governors/Directors to promote the Catholic ethos and distinctive nature of the school.
· Attend where possible staff meetings and any other meetings as appropriate
· To engage with Continual Professional Development (CPD) relevant to the role of chaplain.
· To avail of opportunities for enhancing his/her own spiritual well-being
· To lead school based CPD for staff in relation to the Catholic life of the school.
· To be a member of the Diocesan Chaplaincy Group or its equivalent, attending meetings regularly
· To liaise with Diocesan agencies, groups and individuals, where appropriate
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Dear applicant,

It's a particularly exciting time for the Diocese of Leeds youth services. We are in the midst of developing
a new youth service strategy acoss our parishes and schools and we recognise the crucial role of the Lay
Chaplain within this. Bishop Marcus's letter outlines our mission.

Knowing and loving Our Lord Jesus Christ, accepting the graces He fieely gives to us in the Sacraments of
the Church, and understanding how feith in Him can make a real impact for good in our lives andin the
society in which we live, is at the centre of the Church's mission in education. It s this vision which I wish
to see at the heart of the strategy for the future provision of Catholic education and youth services within
the Diocese of Leeds.

Bishop Marcus Stock, Pastoral letter, 25 Septerber 2016

We seek to support, develop and network the existing youth work provision and chaplaincy work across
our diocese as wel as identifying areas in which new challenges and situations give us opportunities to
walk with our young people in new ways; inspiring, forming and celebrating them as they grow in faith.
The Faith in Action Award scheme is a big part of our work in the coming years and promises to be a
great way of providing on-going formation, fellowiship and catechesis within the parish and school com-
munities fiom the ages of 10 - 15 years. We look fonward to welcoming the successful candidate!

Jessica Wikinson
Youth Co-ordinator
Diocese of Leeds
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Vicariate for Education

Co-ordinator for Lay Chaplains in Catholic Schools

St Mary’s Presbytery

2 Clarence Street

Halifax HX1 5DH

Tel: 01422 352141
martin.kelly@dioceseofleeds.org.uk
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Dear Applicant,

Thank you for the interest you have shown in the position of Lay Chaplain at All Saints Catholic
College.

We are blessed in the Diocese of Leeds to have a strong network of school lay chaplains and we are
developing a full programme of Continuing Professional Development within a supportive environment. The
diocese is committed to supporting our lay chaplains as they seek to serve the students and staff of our schools
in their spiritual and pastoral life. Our chaplains work to nurture the faith formation and liturgical life of the

school community. The chaplain also provides an important link between the school and the parishes it serves.

The Vicariate for Education will provide opportunities for the successful candidate to network with
other lay chaplains both locally and nationally.

I look forward to welcoming whoever is appointed to the position and working with them.

Yours sincerely in the Lord,

AT

Rev. Martin Kelly

DIOCESE OF LEEDS Registered Charity No. 249404




