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Job Description
Learning, Inclusion and Support Practitioner (LINCS) 
Grade 5

     Main duties and responsibilities
The Role 
The LINCS Practitioner will work within the LINCS provision alongside the centre manager and designated senior leaders to support all students who have been allocated placement inside the provision. They will have a crucial role to play in promoting high expectations around behaviour and conduct whilst ensuring high levels of support is accessible to all students within their care. They will also support reintegration of students into mainstream lessons following successful placement inside of LINCS. As a member of our School they will show a commitment to whole family, solution focused, integrated working in achieving the best possible outcomes for children, young people and families.

Main Responsibilities of LINCS Practitioner 

· To work under the guidance of teaching/senior staff/care team lead and within an agreed system of supervision. 
· To support pupils in their self-regulation to enable them to settle to learn
· To implement agreed behaviour intervention programmes with individuals/groups, in or out of the classroom. 
· To support teachers in the personalisation of activities to improve settled behaviour for learning.
· To develop a deep and wide-ranging understanding of the reasons behind different behavioural difficulties through personal development, research and training in order to provide a range of personalised strategies in response.
· To ensure learning environments are organised. 
· To train in team teach and to be part of the team teach training team. 
· To monitor the recording of behavioural incidents within their area. 
· To understand therapeutic approaches.  
· To skilfully use active listening, empathic understanding and unconditional positive regard. 
· To be flexible in response to need across other key stages.
· On occasion this role may require supervision of a class in the short-term absence of teacher. 
· Lead Pupil Review within phases.
· Leads on, supports others and evaluates the implementation of assessments and action plans to improve the effectiveness of service delivery
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Support for Pupils 

· Use specialist (SEN/behavioural) skills/training/experience to support pupils. • 
· Assist with the development and implementation of Individual Education/Behaviour/Support/Mentoring plans. • 
· Establish positive, productive working relationships with pupils, acting as a role model, setting high expectations and supporting pupils with developing strategies for self-regulation.
· Promote the inclusion and acceptance of all pupils within the classroom.
· Support pupils with consistent unconditional regard, identifying and responding to their individual needs.
· Teach pupils how to interact and work co-operatively with others.
· Promote independence and employ strategies to recognise and reward achievement of self-reliance and self-regulation.
· Provide specific feedback to pupils in relation to their progress.
· Provide pastoral support to pupils at a time when they may be in crisis
· Support with strategies that will help with the re-integration of pupils working on personalised programmes.
· Attend to pupil’s personal needs and provide advice to assist in their social, health and hygiene development.

Support for the Teacher  

· Work with the teacher to establish an appropriate learning environment, enabling pupils to settle to learn.
· Monitor and evaluate pupils’ responses to learning activities through observation to suggest any strategies, resources that may support pupils settling to learn. 
· Assist in the development and implementation of appropriate behaviour management strategies and monitoring of systems relating to attendance and integration. 
· Provide data and contribute to reports on individual pupils and their behavioural progress. Be responsible for maintaining and updating records, information and data as agreed with the care team leader, contributing to reviews of systems/ records as requested and producing analysis and reports as required.
· Accurately record achievement/progress where required. 
· Promote and ensure health and safety, positive values, attitudes and positive pupil behaviour.
· Liaise sensitively and effectively with parents/carers as agreed with the teacher within your role/responsibility and participate in feedback sessions/meetings with parents with, or as directed.
· Administer and assess routine tests and invigilate exams/tests, where required.
· Establish constructive relationships with parents/ carers, exchanging information, facilitating their support for their child’s attendance, access and learning and supporting home to school and community links. 
· Create and maintain a purposeful, orderly and productive working environment. Ensure timely and accurate design, preparation and use of specialist equipment/resources/materials.
· Contribute to planning, development and organisation of systems/ procedures.
· Provide general clerical/ admin support e.g. dealing with correspondence, compilation/analysis/making phone calls, produce resources for agreed activities, as required.

· Support for the School 

· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person. 
· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop. 
· Contribute to the overall ethos/ work/aims of the school.
· Establish constructive relationships and communicate with other agencies, in liaison with the teacher, to support achievement and progress of pupils. 
· Attend and participate in regular meetings. 
· Participate in training and other learning activities and performance development as required. 
· Recognise own strengths and areas of expertise and use these to advise and support others. 
· Provide appropriate guidance and supervision and assist in the training and development of staff as appropriate.
· Undertake planned supervision of pupils’ out of school hours learning activities if appropriate.
· Supervise pupils on visits, trips and out of school activities as required. 



Working Conditions
· The post holder will need to work to agreed deadlines and manage their workloads to enable performance targets to be met by the school.

Physical Effort
· Minimal physical effort required.


Physical Dexterity
· Normal requirements for precision and speed associated with office based duties.

Health and Safety
· Will be required to visit service users in their homes but will mainly be working in school and community settings.

Emotional Context
· The work involves dealing with staff and service users under stressful and emotionally charged situations


General Duties and Responsibilities 

· To undertake any other duties, commensurate within the grade, at the discretion of the Senior Leadership Team.
· Be familiar and comply with all relevant Health and Safety, Operational, Personnel, Child Protection procedures 
· Ensure equality of opportunity is afforded to all persons both internal and external to the school, actively seeking to eliminate any direct or indirect discriminatory practices/behaviour.



Learning Together, Achieving Together
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