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A level Biology Department 

The Department offers AQA Biology at AS, A2 and GCSE as well as Level 3 BTEC Forensic and Medical 
Science courses. The successful candidate will be expected to teach Biology A-level and BTEC Science 
to Year 12 and Year 13.  

We are looking to appoint a talented and passionate biology specialist to contribute to a well-
established and successful department.  The successful candidate will be accustomed to using highly 
effective teaching and learning methods and will create a welcoming, supportive and stimulating 
environment for students.  We are looking for a colleague to join the team who:  

* has an enthusiasm for biology and an awareness of current issues relating to the teaching of 
biology  

* is an outstanding teacher having a great enthusiasm for young people and their learning and 
achievement  

* has a strong commitment to new approaches to teaching and learning, including E-learning  

* is dedicated to the raising of standards by thorough monitoring and support for students  

* can inspire and motivate learners   

* is a good team worker  

The biology department is highly successful at the college and the value added is good or excellent 
for both year groups.  We are currently striving to build upon these excellent results.  This year there 
255 students studying A Level Biology. Additionally, there are 5 Certificate/Subsidiary Diploma 
groups for BTEC, 4 Extended Diploma classes as well as 1 GCSE group. We are predicting similar 
numbers next year. Presently there are seven teachers within the department, delivering A Level 
Biology, GCSE and BTEC courses. One full time Biology/Chemistry technician and one part time 
Biology technician support the Biology department within the college. 

The college uses the Staff Advantage tracking system, which includes the use of an electronic mark 
book and many other functions and teachers are expected to maintain student records electronically 
as appropriate.   

The subject area is well resourced, and is housed in a purpose built Science and Technology Centre 
opened in September 2003.  There are four laboratories dedicated to the department each fully 
equipped with white boards, 65” LCD TV screens, and a fully networked computer which connects to 
the TV.  

 

Computer availability to students is good, with a full suite of PCs for dedicated science use.  A variety 
of software is installed both for class use and students independent study.  A variety of extension and 
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careers material is also available for independent use.  In addition to this, the department maintains 
a well-used and resourced VLE. 

 

The department has a hands on, practical and student centred approach to teaching and welcomes 
new ideas and approaches to embellish the student experience.  
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ASHTON SIXTH FORM COLLEGE 

GENERAL INFORMATION ABOUT THE COLLEGE 

 

Background Information 

Ashton Sixth Form College was formed in 1980 building on the successes of Ashton Grammar School 

and has an unbroken record of over 130 years of service to the educational needs of the local 

community and is determined to carry forward this purpose in the future. The College has an excellent 

local and regional reputation for excellence. The College is located on an attractive campus in Ashton-

Under-Lyne, 7 miles to the east of the city of Manchester and within easy commute from most of the 

North-West region. The College has been providing the very highest quality of education in the area 

for over 40 years. 

As Ashton Sixth Form College we are very proud of our students’ achievements; we have a strong 

ethos of ambition and aspiration which runs through all aspects of college life. The educational 

philosophy of the college is based on the central tenet that the student is at the heart of everything 

we do. A successful and oversubscribed college with around 2100 16-18 year old students following 

study programmes which include A level and vocational programmes at both levels 2 and 3. The 

College is in the top 10% for both A level and vocational value added, and is ranked in the top ten Sixth 

Form Colleges in the North-West. The College was rated as Good by Ofsted in March 2016 and is the 

highest rated post 16 provider in Tameside. The College also offers Adult and Higher Education 

programmes for around 600 part time adult students following a variety of courses from level 1 (Entry) 

to level 7 (Post Graduate). The college also offers teacher training programmes for primary, secondary 

and post 16 education. 

 

The College’s Vision and Mission 

The College is committed to excellence and to the young people of Tameside and the surrounding 

area. We are committed to strengthening opportunities for young people in the borough and support 

the promotion of lifelong learning for all. We are committed to raising the aspirations and supporting 

the ambitions of our students so they can make a positive contribution to their communities. We 

firmly believe in the benefits of a broad based sixth form education aimed at developing the whole 

person and not just qualification success. 

The College has established a strong tradition of successful provision for both A level and vocational 

programmes. The curriculum offer has been carefully designed to meet the needs of students of all 

abilities and is comprehensive, offering over 35 different A level subjects and 10 vocational study 

areas. 

Our Vision 

Transforming lives through learning. 

 

Our Mission 
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 To engender a love of learning through an excellent standard of teaching and learning for all 

 To lay the foundations for career success 

 To promote well-being and inspire students and staff to lead fulfilling lives 

 

The College Today 

The College is housed on an attractive and well-designed campus, incorporating the buildings of the 

former Ashton Grammar School and a number of more recent, purpose-built buildings. The campus is 

modern and welcoming, and provides excellent facilities for teaching and learning. In the last three 

years, a new ‘Food Market’ (social and cafeteria space for students) and the ‘Learning Commons’ (an 

area for independent learning) have been built. All students and staff have access to a recently 

installed wireless network on campus. We plan to add to the estate, with an ambition to build a new 

Art and Design centre, Higher Education and Skills block and improve the Sports Hall facilities over the 

next few years. The college is committed to sustainability with solar panels and rain water harvesting 

schemes employed on the site. The college is stable financially with financial health rated as ‘Good’ 

by the ESFA. 

 

The Curriculum 

 

The majority of the College’s curriculum comprises full time level 3 provision, almost entirely for 16-

18 year olds. In addition to over 35 subjects offered at A level a number of Certificate, Diploma and 

Extended Diploma programmes are offered across 10 subjects areas. Students follow study 

programmes comprising of pure A level provision, mixed programmes of A level and vocational 

qualification or a purely vocational package. Unusually for a Sixth Form College, there is significant 

and growing adult and Higher Education provision ranging from entry level qualifications to post 

graduate degrees and teacher training.  

 

The College is committed to maintaining a dynamic and wide ranging curriculum and works closely 

with partners in the local community and beyond to achieve this. Further information on our 

curriculum offer can be found on our web site at www.asfc.ac.uk.  

 

Student Services 

 

Every full-time student is allocated a Senior Tutor who oversees their progress and wellbeing 

throughout the time they are in college. Our team of Senior Tutors are specialists in Academic and 

Pastoral guidance and have a clear remit with regards to student welfare and outcomes, achievement, 

retention, attendance and progression. A tutorial programme runs throughout the year, incorporating 

a variety of topics of use and relevance to students. In addition, students will see their Senior Tutor at 

weekly group tutorials and have a Progress Hour for one-to-one’s. The work of the Senior Tutors is 

supported by a Senior Tutor Assistant who monitors attendance and progress rigorously to ensure 

that all students make good progress. The work of the Senior Tutors and Senior Tutor Assistants is 

overseen by three Senior Tutor Managers who are responsible to the Assistant Principal, Student 

Services. 

 

Inclusive Learning Support is available to all students to help their academic progress and to address 

specific learning differences.  Careers Education and Guidance is also provided by the College, through 

its own staff and through close working with the Positive Steps service. The College has its own 
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Counsellor and Chaplain and also uses external services as required. The College places high emphasis 

upon aspiration and ambition with the Realising Aspirations Officer leading this initiative. Exciting links 

have been formed with several universities, including Pembroke College, Oxford. 

 

Increasingly, students need to produce individual course work and assignments of high quality for 

their courses. The College provides a number of Learning Centres where students can work on their 

own or in supervised study. 

 

Adult Students 

 

The College’s post 18 offer is targeted at increasing the number of adults with Maths and English 

qualifications and supporting adults yet to achieve at levels 2 or 3 to study for qualifications that will 

support them in their career aspirations or to re-enter the job market. The College works closely with 

a range of community partners on this agenda such as the Job Centre and Neighbourhood 

Partnerships. The College’s Higher Education offer is directly in response to the low numbers of 

Tameside residents with level 4 qualifications. The College works in partnership with Staffordshire 

University and Salford University to offer both full time and part time Foundation degrees, BA top up 

programmes and the College also offers Post Graduate Certificates in Education for primary, 

secondary and post 16 education phases.  

 

There is a core team of teaching and training staff, Marketing and Admissions staff and a number of 

sessional teaching staff who deliver the adult programmes and support the students. Adult students 

have access to all college facilities and support such as the LRC, Inclusive Learning Support and Careers 

whilst they are on programme. 

 

Governance and Management 

 

The College has a governing body of twenty members drawn from a wide range of skills and interests 

including students and parents. The task of governors is to determine the strategic directions of the 

College and ensure by their oversight that the College remains financially sound and is fulfilling its 

chosen purpose and objectives. The Corporation, as the governing body is called, meets quarterly and 

works through a number of specialist committees to transact the detailed aspects of its business. 

 

The College is led by the Principal and a Senior Leadership Team. The Deputy Principal leads on 

Curriculum, Quality and Planning and an Assistant Principal is responsible for Student Services. Two 

Assistant Principals lead sections of the 16-18 provision and have cross college responsibilities in the 

areas of Learning and Achievement and Aspirations and Achievement.  The Assistant Principal of HE 

and Skills and the Director of Finance, Estates and MIS are also members of the Senior Leadership 

Team. Heads of Subject and other middle managers report to members of the Senior Leadership Team 

and meet regularly through a planned schedule of meetings. 

 

Accountability 

 

The College is funded by the Government through the Education and Skills Funding Agency (ESFA) and 

the Higher Education Funding Agency (HEFCE) as well as tuition fees for adult courses. Funding is 

dependent on student numbers and the types of course taken. The College works to a Financial 

Memorandum from ESFA and has an annual funding agreement with the body, laying down the type 

and amount of work to be carried out, the terms of which must be met. 
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Staff Well-being  

 

The College is a vibrant and welcoming community with over 200 member of staff. We understand 

the importance of supporting the well- being of all staff employed at the college and have an 

established Well-being group to develop initiatives aimed at maintaining a healthy work / life balance. 

Staff sports event, well-being days and our staff enrichment day all contribute to this. 

 

On behalf of the College, I would like to thank you for your interest in the advertised post. We look 

forward to hearing from you. Good luck with your application. 

 

 

Warm regards 

 

 
 

Anton McGrath 

 

Principal 
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ASHTON SIXTH FORM COLLEGE 

APPLYING FOR A POST  

 
Please read the following notes carefully; they are intended to guide you when making an 
application for a post at the College.  
 
Completing the Application Form 
All candidates are required to complete the application form, as information supplied in the 
same format makes selection far easier. Before filling in your application form, please read 
the job description and person specification carefully. These outline the key accountabilities 
to be performed, and the skills abilities and qualifications required of the post holder. You will 
need to demonstrate that you meet the requirements of the job description and person 
specification, (or at least have the potential to do so) in order to be considered for shortlist 
and interview. Curriculum Vitae may also be enclosed as additional information. 
 
Ashton 6th Form College is an Equal Opportunities Employer and positive about people with 
disabilities. Guaranteed interviews will be offered to people with disabilities as defined under 
the Equality Act 2010 and who meet all the essential criteria of the Person Specification for 
the position applied for. 
 
Child Protection 
The College is committed to safeguarding and protecting the welfare of children and young 
people and expects all staff, governors and volunteers to share this commitment. We are 
entitled, under arrangements introduced for the protection of children, to check with the 
Disclosure and Barring Service (DBS) for the existence and content of any criminal records of 
the successful applicant. You will be required to undertake an Enhanced Disclosure via the 
DBS. As an organisation using the DBS to help assess the suitability of applicants for positions 
of trust, Ashton Sixth Form College complies fully with the DBS Code of Practice, a copy of 
which is available on request from the Human Resources Department.  It also complies fully 
with its obligations under the Data Protection Act 1998 and other relevant legislation 
pertaining to the safe handling, use, storage, retention and disposal of certificate information 
and has a written policy on these matters, which is available to those who wish to see it on 
request. 
 
Criminal Convictions – Rehabilitation of Offenders Act 1974 
You are required to give details of all convictions including ‘spent’ convictions, other than 
minor traffic offences, to enable the Corporation to assess your suitability for employment. 
This is because your employment at Ashton Sixth Form College is of such as to enable you to 
have access to persons under the age of 18 in attendance at the College in the course of your 
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normal duties. In these circumstances ‘spent’ convictions are to be disclosed by virtue of the 
Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. 
The information you give will be treated in strict confidence and used only in consideration 
of this application. We undertake not to discriminate unfairly against any subject of a DBS 
check on the basis of a conviction or other information revealed. Failure to declare a 
conviction will however, disqualify you from appointment, or result in summary dismissal if 
the discrepancy comes to light. 
We have a written policy on the recruitment of ex-offenders, a copy of which is available on 
request from the Human Resources Department. 
 
References 
Suitable referees are people who have had direct recent experience of your work and who 
are in responsible positions. Should you have had a recent break in your work history you may 
wish to nominate someone who has known you for a long time or perhaps been connected 
with any voluntary work you may have undertaken and is, therefore, in a position to comment 
on your suitability for the post you are applying for. 
We cannot accept references from relatives or friends and may take additional references in respect 

of previous employers from those provided without notification to you where this involved working 

with children, young people or vulnerable adults.  

 
The Supporting Statement 
The supporting statement is regarded as a very important part of your application. You should 
make statements which demonstrate how your qualifications and experience match the 
criteria outlined in the job description and person specification. The details for the particular 
post will usually include specific guidance on points to be referred to in the statement, which 
should be concise. Please note that if a Supporting Statement is not submitted, you may not 
be short-listed for interview. 
 
Arrangements for Interview 
Short listing is usually completed within a week of the closing date for applications. When the 
shortlist has been agreed, invitations for interview are sent to the selected candidates. The 
interview will usually be held within four weeks of the closing date. 
 
If you have not received an invitation to attend an interview within four weeks of the closing 
date, you may assume that your application has been unsuccessful. 
 
Should the selection process incorporate a range of tests, full details will be included in the 
interview letter.  Normal College practice is to contact referees following short listing for 
interview; if you do not wish your referees to be contacted at this stage this should be clearly 
indicated on your application form. 
 
If you have a disability and require special adaptations or assistance, please contact Human 
Resources, who will take appropriate measures to accommodate these needs. 
 
The Interview 
References received on candidates are made available to the selection panel following 
interview. For more senior posts, a number of panels may be used and the candidate will 
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normally be required to make a short presentation. Candidates for teaching posts will usually 
be asked to teach an observed lesson. The decision of the selection panel is normally 
announced within one day of the interview and you will be contacted as soon as possible. 
Candidates should be prepared to accept or refuse an offer. 
 
Selection for Appointment 
The successful candidate will be contacted as soon as possible. Written confirmation of our 
offer of appointment will be issued, and the successful candidate must return written 
confirmation of their intention to accept the post. Failure to confirm in writing will result in 
the offer of employment being withdrawn. All offers of employment are dependent upon 
satisfactory completion of all the necessary pre-employment checks; two satisfactory 
references, an Enhanced Disclosure via the Disclosure and Barring Service, confirmation of 
the Right to Work in the UK and verification that a candidate to be employed as a Teacher is 
not subject to a prohibition order issued by the Secretary of State.       
 
Medical 
The successful candidate will be required to complete a health questionnaire, which should 
be returned to the College’s Occupational Health Service in Manchester.  
 
The final date for receiving applications will be specified in the 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


