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A few thoughts

Dear applicant

Welcome to St Andrew’s.  Thank you for your interest in the position of Teacher RE at our school.  I thought it would be useful if I wrote a few thoughts about the school to help you in your decision as to whether to apply.

St Andrew’s is a Catholic School with 1550 students. I have been Headteacher here since September 2010 and I have loved every minute of it.   During these 13 years St Andrew’s has gone through a great many changes with significant improvements in performance and results.  From 2009 where our results were in the bottom 5% nationally to 2015 where our results put us well into the top 5% of schools nationally.  Most importantly we have stayed there and we have been in The Sunday Times Top Ten Comprehensives for the past seven years based on achievement at GCSE and A Level. In December 2021 the Sunday Times named St Andrew’s the top Comprehensive school in England based on GCSE and A Level results from 2016 to 2019.  The whole school community has worked very hard to bring about these improvements and we were graded ‘Outstanding’ in every area by Ofsted.  In 2016 St Andrew’s was awarded ‘World Class’ status, one of a small number schools in the country to do so. The school is rightly proud of what has been achieved so far; however, we still have a long way to go to achieve our aim of being the best school in England.   The pandemic of the past two years has proved to me that the St Andrew’s community is an outstanding one.  Whilst there have been challenges the commitment and adaptability of the students, staff, parents and governors have helped us ensure that we have continued to give the students an excellent deal and we have continued to grow and improve what we do as a school.

Staff here are extremely friendly and welcoming.  They are really passionate about St Andrew’s and want the school to be a great success.  They have embraced the challenges of an ever changing landscape for education and the level of care they show for the students is extraordinary.  Learning and Teaching and Staff Development are at the core of what we do every day to ensure the very best for students and staff.  It is our commitment to every member of staff to provide them with the highest quality CPD and opportunities for development to ensure they continue to grow and develop throughout their time at St Andrew’s.  As a result of this commitment not only has students’ experience and performance improved but significant numbers of staff have been promoted internally and externally. Since 2013 well over twenty staff have been promoted to Head of Department or Head of Year, seventeen to Assistant Head level, six to Deputy Head level and one became a Headteacher at another school.  We want the students to get an exceptional education and we fully understand that the key to achieving this is not only about appointing the best staff but more importantly ensuring the staff we appoint have the support, training and development opportunities possible to enable them to quickly develop and progress in their career.

The students are really delightful, work hard (most of them!) and are very friendly.  The school is calm and the children are extremely biddable.  The Governors are strong and very supportive of the school.  Through their sheer determination and aspirations, the school has become outstanding and has continued to strive to do things better every single year.  Over the next 12 months we have building projects that will see a further 5 million pounds invested in improving the facilities for the students and staff.  Similarly, parents are very positive and pro the school, and along with the students and staff they are our greatest assets.

We are again significantly oversubscribed with over 300 first choice applicants for 240 places next year.  We are full in all year groups with a waiting list in all years.  GCSE and A Level results put us among the strongest in the county both in terms of overall attainment and in terms of progress.  We consistently achieve over 80% A*-B at A Level (89% in 2023)and the GCSE results of 90% of students achieving Maths and English (95% in 2023) and over 50% of all grades at 7 or above (53% in 2023) ensure we are consistently delivering for the students.  These achievements are about the belief we have in the students, the high aspirations we have for all, great teaching, commitment and determination from everyone involved.  We are pleased with the improvements but know there is still a lot of work to do to ensure all the students receive the quality of education they deserve.   

The spiritual life of the school is strong and the Catholicity of the school is in evidence through both the liturgical life and the ethos.  Our Section 48 Inspection of 2017 also graded us as ‘Outstanding’ as did the interim inspection in January 2022.  We are working hard to develop stronger links with our Catholic Feeder Schools and local parishes to increase the number of Catholic students on roll and to provide all the students with outstanding spiritual development.

We are looking to appoint someone who is self-motivated, organized and who has the skill set to contribute to our RE Department.  I truly believe St Andrew’s Catholic School and the RE Department has the potential to become the best in the country in the next few years.  If you are up for the challenge of playing a role in helping us achieve this and have a passion for helping others we would love to hear from you.
Please feel free to telephone my PA, Angela McEnaney, anytime on 01372 221180 if you would like any more information or if you would like to have a tour of the school, “Every day is Open Day”.  I hope you do apply because it really is a great opportunity and a fantastic place to work.  I look forward to hearing from you.
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Alan Mitchell

Headteacher
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St Andrew’s Catholic School

Teacher of RE
Permanent
MPS/UPS
Method of Appointment

· Application is by letter, CV and Application Form

· Closing Date 

7th May 2024
· Interviews

Week beginning 6th May 2024
· Starting Date

1st September 2024
If you are interested in the post please contact the school.  The school reserves the right to interview and appoint a suitable candidate before the closing date.

You are very welcome to come and visit the school at any time before or after you apply.

The Governing body of St Andrew’s is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment.

[image: image4.jpg]



St Andrew’s Catholic School

Teacher of RE
We are seeking to appoint a dynamic and ambitious teacher to teach RE at St Andrew’s.  The RE department is very strong with a team of excellent teachers.  Students at St Andrew’s really enjoy their RE lessons and the results at GCSE are strong. Philosophy and Ethics is a popular A Level with outstanding results both at AS and at A Level.  Our Sixth Form all take part in our spiritual development lessons and the RE department play a key role in supporting the Chaplain with Retreat days and Liturgies which are a key and important part of the students’ experience at St Andrew’s.  This is a great opportunity to join a very strong and dynamic department which has excellent staff.  The position would suit an NQT where they would be offered excellent support at the start of their teaching career or it would suit a more experienced teacher looking to join a great department with the possibility of a TLR for the right candidate who is looking to take on responsibility.

Personal Specification and Qualities

The successful candidate must

· have a degree with Qualified teacher status

· have evidence of being a very good teacher

· be passionate about RE

· have the ability to teach RE to GCSE

· have the ability and motivation to teach A Level in the future

· have evidence of a commitment to CPD 

· have a commitment to excellence in teaching and learning

· be an effective and inspirational teacher 

· be a team player 

· be proactive  

· have enthusiasm 

· enjoy working with young people 

· have the capacity to work very hard 

· be a motivator 

· be a good communicator 

· have personal integrity and the drive to do what is best for the students 

· have the ambition and potential to move onto a Middle Leadership role

· have a sense of humour!

The successful candidate will be provided with excellent CPD and developmental opportunities throughout their time at St Andrew’s in preparation for future promotion.

St Andrew’s Catholic School 



Our Wellbeing Charter 


As a community, we will commit to…

	Effective Time Management

· Calendar strategically organised and published in advance to aid planning

· A ‘Meeting Free’ week every half term 

· No member of teaching staff will have a timetable over 85% (5% below the Teachers Handbook)

· Supportive, efficient staff team, willing and able to help with any request

· Teaching groups will be smaller than the Surrey Average in every class

· Senior Leaders will do more cover than everyone else combined

· External invigilators for internal exams to lessen demands on staff and generate more time for marking

· Assessment for learning methodology designed to maximize impact on students and efficiency for staff

· Conscientious reprographics and technical  departments


	Personal Development

· Full open door policy, with support available at any time

· A buddy system for all new colleagues

· Dedicated support staff lieu day

· Regular social opportunities

· Provide sporting opportunities such as 
5 a side football, golf society and Yoga

· Provide an opportunity for all colleagues to access external wellbeing support if they wish  

· Flexible approach to ‘Time Off’ for family and life events

· A dedicated coach to support Learning & Teaching, professional development and career progression

· Access to Surrey Employer schemes such as Cycle2Work 

· SLT Rewards and Recognition scheme 



	Professional Development

· Plan CPD opportunities that support all colleagues in their development and career progression

· Provide funded CPD opportunities such as NPQs, Lead Practitioner and Masters Degrees
· Inexperienced teaching staff will be given preferential teaching groups to support their development
· A measured approach to lesson observation
· A protected whole department PPA time for collaborative planning
· Shared planning and resource generation to minimize lesson planning time
	Sense of Community 

· Integrate Wellbeing in to all of our policies and practices

· Champion our Wellbeing forum

· Measure and respond to changes in staff wellbeing

· Weekly staff prayer group and access to Chaplaincy services

· Promote a positive behavior culture amongst students, so that staff can focus on doing their job

· Ensure we hold end of term events, to celebrate our community and show gratitude to colleagues
· Provide endless free Tea and Coffee as well as Food and Drinks at afterschool events
· Staff team building weekend every September 



“Education is for improving the lives of others and for leaving your community and world better than you found it.” – Marian Wright Edelman
Teacher of RE








