LINWOOD SCHOOL

  JOB DESCRIPTION

Post Title:  0.5 Industry Programme Teacher- Classroom in the Heart of Industry (CHI) 
Reporting to: The Headteacher
Grade: Main Pay Range or Upper Pay Range + 1 SEN Point

Job Purpose & Objectives

The responsibilities specified in the following job description are in accordance with the School Teacher’s Pay and Conditions Document, Conditions of Employment and Teachers’ National Standards.  The post holder will be expected to manage all aspects of teaching within the overall educational aims of the school, and maintain teaching and learning to the highest quality. 
Upper Pay Spine Teachers will anticipate additional responsibility.
Main Duties & Responsibilities

Teaching

· Be responsible for the education and welfare of designated classes/groups of students at the direction of the Headteacher.
· Plan, prepare and deliver courses and lessons for designated classes/groups as required, according to their educational needs.
· Assess, mark, provide feedback, record and report on the development, progress and attainment of students.
· Implement a range of appropriate differentiated strategies to support pupils’ learning, achievement and progress.

· Teach lessons to a standard of good or outstanding
Other Professional Requirements
· Work in line with the school’s Staff Code of Conduct.

· Promote the general progress and well-being of individual students within assigned class/group.
· Have a duty of care to all students throughout the school.
· Support students’ health and well-being in line with Linwood School’s policies, keeping reports and records.  
· Assist in the supervision of students.

· Promote the industry project as an integral part of the curriculum that impacts positively on learning and attainment of all young people involved.
· Communicate and consult with parents of students and with school governors.
· Communicate and cooperate with persons or bodies outside the school where appropriate and in particular the personnel involved with industry placements.
· Work collaboratively with colleagues from other agencies to advise, implement and develop strategies to support personalised learning.
· Develop reflective practice to improve planning, delivery and pupils’ learning.
· Participate in Future Pathways Evenings and promotion of the course.

· Develop links with local businesses and organisations in terms of work placements, visits and joint ventures and projects and events. 
· Participate in the appraisal scheme operated by this school.

· Perform particular duties as may be reasonably assigned to you by the Headteacher
Assessments and Reports
· Provide or contribute to oral and written assessments, reports and references relating to individual students and groups.
Professional Development
· Participate in further training and professional development as a teacher and to share these experiences with colleague.

· Update skills and knowledge of current educational theory and practice.
· Adapt and adopt new initiatives to meet the needs of pupils within the school as appropriate.

Behaviour Management, Health and Safety

· Take responsibility for and promote positive behaviour for all students in the school.

· Follow Safeguarding policy and guidelines to promote the safety of all members of the school community. 
· Follow Health and Safety policy and guidelines to promote the safety of all members of the school and industry programme community. 

Staff Meetings

· Participate in staff meetings as directed which relate to the curriculum or to the administration and organisation including pastoral arrangements. 
Administration

· Participate in administrative and organisational tasks related to the teaching and learning of the students.
· Complete registers twice a day in line with school policy.
Supervisory/Managerial Responsibilities
· Be responsible for the management and direction of teaching assistants.

· Support with the induction and appraisal process for teaching assistants.

· Support with the placement of trainee teachers.

· Support with the placement of volunteers and students on work experience.

Communications/Contacts

· Communicate and consult with parents/carers.
· Communicate and liaise with representatives from external agencies.

· Attend or contribute to meetings.
· Foster links within the local community and the wider business community.

Entitlement
The Headteacher and Governing Body are fully committed to ensuring the professional effectiveness of class teachers and therefore provide

· An induction programme

· PPA (Planning, Preparation and Assessment) time 
· Support for professional development opportunities
Upper Pay Teachers additional responsibilities in line with LA Collective Agreement
UPR 1 / UPR 2 
· Demonstrate and model good practice within own class/group for other members of staff.
· Develop the planning and delivery of the curriculum within the key stage/phase to impact on 
       teaching and learning.  
· Lead learning within own key stage / phase.
· Have an impact on the learning of pupils beyond assigned classes/groups.
· Demonstrate self-evaluation by responding to feedback and adjusting planning and delivery to
       improve pupil learning.  

· Be open to coaching and mentoring.
· Under the direction of the Leadership Team contribute to the professional development of 
       colleagues through coaching and mentoring, demonstrating effective practice and providing 
       advice and feedback within the key stage / phase/subject area.

· Use and demonstrate leadership skills within the team through supporting and influencing 
       colleagues.
UPR 3
· Demonstrate and model good practice in other classrooms for other members of staff.
· Evaluate the planning and delivery of the curriculum across the whole school to impact on  
       teaching and learning. 

· Lead learning /innovation beyond own key stage/phase (with wider school community)
· Initiate, trial and evaluate approaches to teaching and learning across the school.
· Have an impact on the learning of pupils beyond assigned classes.
· Demonstrate self-evaluation by responding to feedback and adjusting planning and delivery to  
       improve pupil learning.
· Be open to coaching and mentoring.
· Under the direction of the Leadership Team contribute to the professional development of 
       colleagues through coaching and mentoring, demonstrating effective practice and providing 
       advice and feedback within the key stage /phase/subject area.

· Use and demonstrate professional skills across the school through supporting and influencing    colleagues.
Additional Information 

The School
Linwood School is a group 8, day special school which comprises of a number of campuses. 
We welcome pupils from a wide geographical area and support a comprehensive range of special educational needs. 

Linwood Main Provision

Provides for 210 pupils aged 3-19. All pupils have an identified learning difficulty that manifests itself through with a comprehensive range of special educational needs:
· Speech, language and communication needs (SLCN) including pupils with Autism and Asperger’s

· Cognition and learning needs covering a wide range of needs, including moderate learning difficulties (MLD), severe learning difficulties (SLD), where children are likely to need support in all areas of the curriculum and associated difficulties with mobility and communication, through to profound and multiple learning difficulties (PMLD), where children are likely to have severe and complex learning difficulties as well as a physical disability or sensory impairment. 

· Specific learning difficulties (SpLD) which affect one or more specific aspects of learning. This encompasses a range of conditions such as dyslexia, dyscalculia and dyspraxia. 

· Social, emotional and mental health needs 
· Sensory and/or physical needs
Springwood Campus 

Provides for 42 pupils aged 3-19, diagnosed with autistic spectrum condition and associated learning difficulties and 18 pupils with Asperger’s Syndrome aged 7-16. The students may also have significant social communication difficulties, high anxiety and sensory needs that may impact on their behaviour.
Summerwood College 

Provides for 30 students aged 16-19, who have a diagnosis of Asperger’s Syndrome.

CHI- Classroom in the Heart of the Industry based at Marsham Court Hotel and Tesco 

(Riverside). 

This is an industry programme to provide quality opportunities for young people to gain the skills they need for employment. It is a provision for students aged 16-19, predominately with more moderate learning needs. 
Littlewood Campus – due to open September 2017 

Provides for 18 pupils aged 3-5, diagnosed with an autistic spectrum condition and associated learning difficulties 
At present there are 284 pupils on roll.
There is a Head Teacher who is supported by Linwood Senior Middle Leadership Team. In addition to the class teachers, there is one HLTA, and a large number of Teaching Assistants. The school has an administrative team who work under the direction of the School Business Manager.

The Aims of the School
The school aims to promote a caring and happy community in which all pupils feel valued.  We strive to make learning a pleasurable and rewarding experience and to offer an opportunity for all pupils to develop as high a standard of achievement as individually possible.

We aim to provide an environment which challenges pupils with high expectations, yet is sensitive to the needs of individuals and their varying circumstances, stages of development and abilities.

Curriculum
All pupils at Linwood have access to a broad, balanced, differentiated, relevant, rich and stimulating curriculum.
The Linwood curriculum is underpinned by a shared set of values, which form the basis of curriculum planning and organisation.  These values include the conviction that all pupils are of equal worth regardless of their sex, race, ability or circumstances.  It includes the belief that all pupils are entitled to high quality, well planned, well organised and effectively delivered teaching throughout their period at Linwood and that they should be actively involved in their own learning whilst exploring ways of learning and expressing themselves.

The school has a talented and highly motivated staff and a high expectation of all pupils is an integral part of the school’s ethos.

Equality of Opportunity 

Each pupil has equality of opportunity and an entitlement to access a curriculum designed to meet individual needs.
Staff Development

All staff have the opportunity to extend their knowledge, skills and expertise in order to meet the aims of the school. There is a strong ethos of staff working together to share expertise.
Statutory Inspection
The school was inspected in June 2005, July 2008 and March 2013. The reports can be found on the OFSTED website. The overall judgements were that the school is an ‘outstanding’ school in all respects and demonstrates a clear vision and enthusiasm for improvement and innovation.

The Appointment
Permanent, full time position 
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