
 

 

 

 

 

 

 

JOB DESCRIPTION FOR CLASS TEACHER  
 
Post Title: Class Teacher 
 
Grade:   MPS  
 
Responsible to: Headteacher 
 
 
Main Activities and Responsibilities 

 
Harry Gosling Primary School is committed to safeguarding and promoting the welfare of children and 
young people and requires all staff to share this commitment. 
 
As a teacher you are required to be competent in all elements of the Teacher Standards, to discharge 
the Teachers Responsibilities as set out in Part 6 Contractual Framework for Teachers of the School 
Teachers Pay and Conditions Document, and as may be amended by subsequent Documents, and to 
act in accordance with the school’s ethos, policies and practices, under the direction of the 
Headteacher:  
 
 
1. Teaching  
 
1.1 Plan and teach lessons and sequences of lessons to the class(es) you are assigned to teach 
within the context of the school’s plans, curriculum and schemes of work in order to achieve target 
levels of  pupil attainment, progress and outcomes; 
1.2 Assess, monitor, record and report on the learning needs, progress and achievements of 
assigned pupils. 
1.3 Set and mark work to be carried out by the pupil in school and elsewhere; 
1.4 Participate in arrangements for preparing pupils for external examinations.  
 
2.  Whole school organisation, strategy and development  
 
2.1 Contribute to the development, implementation and evaluation of the school’s policies, 
practices and procedures in such a way as to support the school’s values and vision. 
2.2 Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.  
2.3 Supervise and so far as practicable teach any pupils where the person timetabled to take the 
class is not available to do so.  
 
3.  Health, safety and discipline 
  
3.1 Promote the safety and well-being of pupils in accordance with the school’s Child Protection 
and other relevant policies.  
3.2 Maintain good order and discipline among pupils in accordance with the school behaviour 
policy.  
 
 
 
 
 



 
4.  Management of staff and resources  
 
4.1 Direct and supervise support staff assigned to you and, where appropriate, other teachers.  
4.2 Contribute to the recruitment, selection, appointment and professional development of other 
teachers and support staff.  
4.3 Deploy resources delegated to you in accordance with school policies.  
 
5.  Professional development  
 
5.1 Participate in arrangements for the appraisal and review of your own performance and, where 
appropriate, that of other teachers and support staff.  
5.2 Participate in arrangements for your own further training and professional development and, 
where appropriate, that of other teachers and support staff including induction.  
 
6. Communication  
 
6.1 Communicate with pupils, parents and carers in accordance with the school ethos, policies and 
practice. 
 
7.  Working with colleagues and other relevant professionals  
 
7.1 Collaborate and work with colleagues and other relevant professionals within and beyond the 
school.  
7.2 Participating in administrative and organisational tasks, including the direction or supervision of 
persons providing support for the teachers in the school, which require the exercise of your 
professional skills and judgment.  
 
 
8. Fulfil wider professional responsibilities  
 
8.1 Make a positive contribution to the wider life and ethos of the school;  
 
  
 
The teacher will be required to safeguard and promote the welfare of children and young people, and 
follow school policies and the staff code of conduct. 
 
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 
comprehensive list of all tasks that the teacher will carry out. The post holder may be required to do 
other duties in line with their role. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Person Specification 
 
 
Post Title:  Class Teacher 
 
 Essential Desirable 

Qualifications   

Educated to degree level   

Qualified teacher status    

Experience   

Must have taught in either Foundation Stage/Key stage1/Key stage 2 
 

  

Will have had experience of teaching in a multicultural inner city environment   

Professional Knowledge and Understanding   

Must understand the expectations in the new Ofsted Framework regarding effective 
learning and teaching 

  

Must have a sound knowledge of the National Curriculum    

An excellent understanding of curriculum and pedagogical issues relating to learning and 
teaching. 

  

Familiarity with KS1 and 2 statutory assessments   

Understanding of and commitment to the school policies, in particular: 

 Participation and implementation of the School Behaviour Policy 

 Awareness of Health and Safety implementation in the work place 

 Implementation of the school Equal Opportunities Policy 

  

Knowledge of effective strategies to include, and meet the needs of, all pupils in particular 
underachieving groups of pupils, pupils with EAL and SEN 

  

Must have the ability to safeguard and promote the welfare of children and young people, 
and follow school policies and the staff code of conduct. 

  

Professional Skills and Abilities   

A good classroom practitioner willing and able to teach a class in either key stage as deemed 
necessary  

  

A teacher with good ICT knowledge and skills relating to the class teaching, able to 
demonstrate the effective use of ICT to enhance the learning and teaching 

  

Must be able to plan lessons effectively for all the pupils in a class, setting clear learning 
intentions and differentiated tasks 

  

Must be able to keep records of pupil progress in line with school policy   

Must be able to use assessments of pupils learning to inform future planning   

Ability to plan and work collaboratively with colleagues 
 

  

Personal Qualities   

Must be willing and enjoy engaging parents in order  to encourage their close involvement in 
the education of their children  

  

A teacher with a flexible approach to work who enjoys being a good team member   

Must have good communication skills both orally and in writing   

Must be able to manage own work load effectively and respond swiftly to tight dead lines   

Good interpersonal skills, with the ability to enthuse and motivate others and develop 
effective partnerships 

  

Willingness to share expertise, skills and knowledge and ability to encourage others to 
follow suit 

  

Willingness to, and ability to, contribute to whole school INSET   

To practice equal opportunities in all aspects of the role and around the work place in line 
with policy 

  

To maintain a personal commitment to professional development linked to the 
competencies necessary to deliver the requirements of this post 

  

                               


