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Head of Behaviour and Culture







Thank you for your interest in this key role as The Hammond continues to build upon its powerful and prestigious history. 

This is an exciting time to join The Hammond as it further develops the plethora of courses offered to students from GCSE and A Level study, expert dance, and musical theatre training as part of the Trinity Diploma, specialised Theatre Arts training, to the rigour of our Musical Theatre Performance degree in collaboration with the University of Chester. 

Alongside our small class sizes, excellent results, and the outstanding range of opportunities on offer, we feel that our greatest strength lies in our friendly, supportive, and nurturing ethos, encouraged by excellent staff and student relations and a highly supportive parent body. 

The Hammond is the North West’s leading provider of performing arts education and the UK’s oldest vocational dance school. Hammond students are encouraged and trained to be curious, independent, resilient young people who develop leadership skills, potential and talent to compete at the highest level. The Hammond offers a full and exciting curriculum alongside outstanding vocational training for students aged 11 – 19; beyond this The Hammond offers a Bachelor of Arts degree course in Musical Theatre Performance to prepare students for the musical theatre industry at a professional level. 

The Hammond is a boarding and day school that prides itself on strong pastoral care; nurturing, guiding, and inspiring every student to be the best possible version of themselves. Here at               The Hammond, we are passionate about providing the best possible vocational training in dance, drama, acting and music, alongside an enriching academic curriculum. 

We offer a stimulating and challenging creative environment in which we actively encourage young people to adopt lifelong learning skills that will enable them to flourish and thrive in their chosen discipline. We recognise and value achievement; Hammond alumni can be seen performing and teaching in the West End, Broadway, motion pictures, national tours, and teaching across the globe. 
Housed in the historic Hoole Bank House and surrounded by beautifully landscaped grounds, our campus comprises several performing arts centres with a 420-seat industry-standard theatre and 19 state-of-the-art dance and music studios, including a professional recording suite. 

Situated on the outskirts of Chester, The Hammond is located within an hour of Manchester and Liverpool international airports and is two hours from London by train. At The Hammond, young people are fully supported to explore and reach their potential, whilst recognising the importance of cooperation, acceptance, and friendship. 

I hope the information provided gives you a sense of what to expect at The Hammond and encourages you to want to be part of our vibrant community.


Jennifer Roscoe MA (Oxon) NPQH
Principal







Head of Student Behaviour and Culture

Purpose of the Role

The Head of Student Behaviour and Culture will provide strategic leadership for behaviour, standards, student culture and personal development across The Hammond.
The postholder will lead the development of an ambitious, inclusive and aspirational culture in which every student demonstrates respect, responsibility, professionalism and pride in belonging to The Hammond.
Working across the School, College, Degree and boarding provision, the Head will develop behaviour systems, staff practice and student culture that reflect the values of The Hammond and prepare students for successful futures both within education and the professional performing arts industry.
The Head of Student Behaviour and Culture will work closely with senior and middle leaders to ensure that behaviour, wellbeing and safeguarding operate cohesively whilst maintaining distinct strategic leadership.

Strategic Leadership
· Develop and implement the whole-school Behaviour and Culture Strategy.
· Lead the strategic development of behaviour systems across School, College and Degree provision.
· Promote a culture of excellence, professionalism, respect and inclusion.
· Ensure behaviour systems remain fair, restorative and consistent.
· Lead continuous improvement through evaluation, innovation and evidence-informed practice.
· Advise the Principal and Senior Leadership Team on behaviour, culture and student conduct.
· Contribute to whole-school strategic planning and organisational development.

Behaviour and Culture
· Lead the strategic development of behaviour expectations across the organisation.
· Ensure consistently high expectations for behaviour, attitudes to learning and professional conduct.
· Develop systems which promote positive behaviour and reduce repeated behavioural concerns.
· Oversee complex behaviour cases and provide strategic direction on investigations.
· Ensure effective use of restorative practice.
· Promote positive relationships throughout the school community.









School, College and Degree Provision
· Ensure behaviour expectations are coherent across School, College and Degree provision whilst reflecting the differing needs of each phase.
· Promote professional behaviours expected within education and the performing arts industry.
· Work collaboratively with academic and vocational leaders to embed high standards throughout the organisation.
· Take strategic lead for form tutor teams and student coaching teams. 


Culture and Student Development
· Lead the strategic development of student culture across The Hammond.
· Promote respect, kindness, inclusion, responsibility and belonging.
· Develop initiatives that strengthen student leadership, citizenship and personal development.
· Ensure students understand and demonstrate the values of The Hammond in all aspects of school life.

Tutor Programme
· Provide strategic leadership of the tutor programme.
· Ensure tutor time contributes meaningfully to students' personal development.
· Establish clear expectations for calm, purposeful and engaging tutor sessions.
· Monitor impact and quality through regular evaluation.


EveryBody Movement
· Provide strategic leadership for the EveryBody Movement.
· Ensure the initiative promotes inclusion, belonging, confidence, body positivity and student wellbeing across the organisation.
· Develop opportunities for student leadership and engagement through the programme.
· Evaluate its impact and ensure it remains aligned with the school's strategic priorities.













Enrichment and Hammond Edge
· Provide strategic oversight of Hammond Edge and the wider enrichment programme.
· Ensure enrichment opportunities support character development, leadership, creativity, wellbeing and community engagement.
· Develop an ambitious programme of extra-curricular opportunities across School, College and Degree provision.
· Monitor participation and evaluate the impact of enrichment on student outcomes and experience.
· Promote equitable access to enrichment opportunities for all students.

Staff Leadership
· Line manage colleagues relevant to these areas.
· Lead behaviour and culture training for all staff.
· Develop staff confidence in behaviour management and restorative practice.
· Promote consistency in expectations across the organisation.
· Support leaders in maintaining high standards within their areas of responsibility.

Behaviour Data and Quality Assurance
· Lead strategic analysis of behaviour trends.
· Monitor key performance indicators relating to behaviour, attendance, exclusions, bullying and student conduct.
· Produce reports for the Principal, Senior Leadership Team and Board of Directors.
· Evaluate the effectiveness of behaviour systems and interventions.
· Lead behaviour audits and quality assurance activities.

Anti-Bullying
· Lead the school's Anti-Bullying Strategy.
· Ensure robust procedures for preventing, identifying and responding to bullying.
· Promote respectful relationships and responsible online behaviour.
· Evaluate the effectiveness of anti-bullying initiatives.

Parent and Community Engagement
· Develop strong partnerships with parents to support positive behaviour.
· Lead communication relating to behaviour and culture.
· Represent the school with external agencies where behaviour leadership is required.
· Develop partnerships that enhance student personal development opportunities.










General Responsibilities
· Safeguard and promote the welfare of children and young people.
· Promote equality, diversity and inclusion throughout the school community.
· Uphold the highest standards of professional conduct.
· Support the ethos and strategic vision of The Hammond.
· Undertake any other duties appropriate to the seniority of the post as directed by the Principal.


Key Outcome
To establish The Hammond as a school recognised for its exceptional culture, where students across School, College and Degree demonstrate outstanding behaviour, professionalism, kindness, ambition and respect, supported by innovative personal development programmes including the EveryBody Movement and Hammond Edge, creating an environment in which every young person can flourish and achieve their full potential.

































Personal Specification


	Experience of successful leadership in both maintained and independent sector schools

	Essential

	Experience of leading whole-organisational behaviour and culture
	Essential


	Experience of managing complex behaviour situations
	Desirable


	Experience of boarding settings
	Desirable


	Experience of leading and developing staff
	Essential

	Experience of working with parents and other key stakeholders

	Essential

	Ability to remain calm and adapt to circumstances
	Essential

	Experience of promoting inclusion, equality and positive student relationships.
	Essential


	Commitment to the wellbeing, safety, and safeguarding of young people
	Essential

	Commitment to professional development
	Essential

	Ability to inspire colleagues

	Essential


























The Hammond is committed to safeguarding and promoting the welfare of children. As such, the successful applicant will be required to undertake a criminal record check via the Disclosure and Barring Service (DBS). The Hammond is an equal opportunities employer.
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