HERON ACADEMY

JOB DESCRIPTION

JOB TITLE:


Class Teacher (With PMLD experience)
RESPONSIBLE TO:
Deputy Headteacher /Leadership Team

GRADE:


According to Teacher’s Pay & Conditions 

RESPONSIBLE FOR:
Teaching Assistants 

PURPOSE

The education and welfare of a group of pupils following the requirements of the “Conditions of Employment of School Teachers” having due regard to the provisions of the National Curriculum. To uphold the school’s aims, objectives, schemes of work and any agreed-upon and established school policies. To share corporate responsibility for the well-being and discipline of all pupils.

MAIN DUTIES AND RESPONSIBILITIES

1. To teach pupils with special educational needs, including PMLD, SLD and ASD.

2. To be responsible for planning Personal Learning Intention maps (PLIMs), which reflect a broad and balanced curriculum, including the National Curriculum.

3. To be responsible for creating a stimulating learning environment in which all pupils realise their full potential.

4. To maintain good order and discipline among all pupils and safeguard their Health and Safety, both on the school premises and when they are engaged in authorised activities elsewhere.

5. Take a lead to ensure the implementation of the school's overall ethos/work/aims. 


6. To assess, evaluate and record student progress and development at all levels of achievement and use this information for further planning.


7. To provide SLT and other staff with management-level analysis of whole class performance.

8. To be responsible for writing Annual Reports/Reviews on the pupils assigned to you. Ensure the reports are clear, concise, and conform to the school’s agreed reporting systems, reflecting progress and development in all subjects over the past academic year.

9. To be responsible for reporting to parents/carers through established channels: annual reports and reviews, open evenings, Arbor and other appropriate channels.

10. Work effectively and cooperatively within a multidisciplinary team, i.e., parents/carers, other teachers, support staff, educational psychologists, therapists, and other relevant agencies.

11. Participate in and contribute to staff and other meetings, and extend your professional development by attending relevant in-service training. Take responsibility for proactively managing your professional development needs.


12. To be responsible for developing the sensory curriculum offer.

13. To be responsible for an area of the Curriculum through discussion with the Headteacher if M6-UP3.


14. To keep up-to-date on knowledge of school policy/guidance and ensure it is implemented accordingly.


15. To keep up-to-date on national developments with SEN and the education sector.

16. To work within identified systems of reporting information.

17. To chair or attend meetings as required.


18. To be responsible for producing and implementing behaviour support plans. 


19. To plan and lead assemblies. To provide support for other staff leading assemblies.

20. To be aware of the local Education Authority’s Equal Opportunity Policy
Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, and report all concerns to the appropriate person.

PERSONAL SPECIFICATION

	Experience
	· Demonstrate relevant teaching experience in a mainstream or special school setting.

· Demonstrate a clear understanding of the role of pastoral care in the context of an inner-city multi-cultural school.

· Experience in initiating and developing appropriate curriculum strategies to raise student achievement.

· Experience in working with secondary-aged pupils with complex needs.

· Experience in leading a team.

· Experience of and commitment to implementing Equal Opportunities for all.

	Qualifications
	Essential

· (British Candidate) PGCE or equivalent, QTS.

· (Overseas Trained Teacher) Teaching Degree.

· Training in the relevant learning strategies e.g. communication.

Desirable

· Recognised qualification in SEN.

· Non-nationally recognised qualification in SEN.

	Knowledge & Skills
	· General Understand adapted national curriculum and other basic learning programmes/strategies.

· Ability to take leadership positions within a small team of adults.

· Understanding of child development and learning.

· Effective use of ICT to support learning and carry out job description.

· Understand relevant policies/codes of practice and be aware of relevant legislation.

· Ability to analyse student outcomes to plan for progress.

· Ability to analyse student behaviour to inform planning.

· Ability to produce written reports for internal and external audiences. 

· Ability to self-evaluate learning needs and actively seek learning opportunities.

· Ability to relate well to children and adults.











