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Advanced Teaching Assistant (Alternative Provision)
RELATIONSHIPS: Responsible to Associate Assistant Principal (SENDCO)
REMUNERATION: Salary HBC 4 £25,583 - £27,269 (Pro rata £21,442 - £22,855)
Job Purpose
To provide high-quality support for students, including supervision in the absence of a teacher. This role involves delivering targeted academic and personal development support to small groups and individuals, particularly within literacy, ASD (Autism Spectrum Disorder), and alternative provision settings. The postholder will also contribute to the development and implementation of personalised support plans that promote strong academic outcomes.

Key Duties and Responsibilities

· Collaborate with colleagues, subject teachers, and wider staff to identify and respond to students’ academic and developmental needs.

· Support individual students and small groups in achieving strong academic outcomes at Key Stage 4, with a particular focus on literacy and numeracy. Maintain high expectations for progress, while identifying and delivering appropriate alternative qualifications or pathways to ensure all students can achieve meaningful and accredited success.

· Develop a deep understanding of students’ individual needs and preferred ‘Ways of Working’, using this knowledge to tailor support and maximise engagement.

· Provide classroom supervision for small groups or full classes as required, ensuring continuity of learning and a focus on curriculum progress in the absence of a teacher.

· Create a calm, positive, and purposeful learning environment that enables students to engage with and complete academic work to the best of their ability.

· Provide timely and constructive feedback to teaching staff regarding student progress, behaviour, and engagement, with a focus on academic development and readiness for post-16 pathways.

· Support students during lessons and social times, promoting positive behaviour, emotional regulation, and readiness to learn.

· Foster self-esteem, confidence, independence, and resilience in students, helping them to take ownership of their learning and future goals.

· Maintain accurate records of interventions and support provided, clearly demonstrating impact on academic progress and outcomes.

· Contribute to the development and review of personalised support plans and learning targets, ensuring they are ambitious, realistic, and aligned with curriculum goals.

· Participate in relevant training and continuing professional development (CPD) to enhance skills, particularly in supporting students with additional needs and alternative qualifications.

· Assist with the invigilation of internal and external examinations, ensuring access arrangements are in place where required.

· Adhere to school policies and procedures, including those related to safeguarding, health and safety, confidentiality, and data protection. Report concerns appropriately.

· Promote equality, diversity, and inclusion by respecting and supporting students’ social, cultural, linguistic, religious, and ethnic backgrounds.

· Undertake any other duties commensurate with the grade and nature of the role, as directed by line management.

Additional Notes

This job description is intended as a general guide to the main responsibilities of the role. It is not exhaustive and may be subject to change in line with the evolving needs of the school.
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