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Job Description 

MSI Consultant  
Responsible to:
Head of CSS
Accountable to:
Director of Operations 
Payscale:

Sense scale points 45-50 

Description of Role

The MSI Consultant will be responsible for supporting deafblind children and those with complex needs, young people and their families in a range of settings.  The post holder will undertake assessment and offer advice to identify educational needs and provide necessary support to meet those needs; this may include working in conjunction with other professionals from education, health, social care and other voluntary agencies.

The MSI Consultant will manage the Children and Family support workers providing professional support and advice. 

Specific Responsibilities
1.
Work with Families & Carers

1.1 Manage the Children and Family support workers providing professional support and advice. 

1.2 To provide support for families and carers and to ensure that they receive information about services locally, regionally and nationally.
1.3
To ensure that families and carers receive relevant information regarding other child-focused services available from Sense (i.e. Sense Holidays, Family Week-ends and Saturday Clubs).
1.4
If a child is seen in school, establish and maintain links with the child’s family and or carers to ensure that communication and continuity of approach is maintained.
1.5
To assist families, carers and school staff in gaining an understanding of the use of hearing aids, radio aids and low vision aids.

2.
Liaison Work 

2.1
To liaise with other professionals and workers in the local community as appropriate and to help those workers to extend the activities and provisions for children
2.2
Where appropriate, act as a co-ordinator for individual children, attending case conferences and ensuring that services are working together to facilitate development for the child.

2.3
To establish professional links between Sense and personnel from, health trusts, social services department and other voluntary agencies

2.4
To respond positively to support requests to work with other departments within Sense, i.e. Community Services, Communications, Fund Raising and Sense International

3. 
Assessment Work
3.1
To support other members of Sense’s Children’s Specialist Services in developmental assessments either within the child’s home or school or within the Resource bases. 

3.2
To develop and implement specialist assessments within identified area/s of expertise of deafblind children and young people. 

3.3
To assess children in preparation for the submission of educational advice either for the initial formal assessment or as part of a formal re-assessment. 

3.4
To advise school staff on the use of published procedures for the assessment of sensory and communication skills. 

3.5
To assist other professionals within the school setting in the assessment of children’s skills.  
4.
Development Work

4.1
To identify services which require development in order to support deafblind children and their families with support from the Head of CSS 
4.2
Establish and maintain contacts with key personnel in education, health, social services and regional voluntary agencies. 

5.
Staff Training & Support
5.1
To assist in the design and delivery of the professional development program provided by the Children’s Specialist Service at the Centre.
5.2
Provide ongoing training to support staff employed to work with individual children (i.e. Intervenors).

5.3
To participate in the programme of mutual professional and practitioner support provided by and all members of the Children’s Specialist Services.
6.
Other Duties

6.1
To maintain ongoing data on the numbers of children who are deafblind within the local area to assist in forward planning for the Service locally and the national strategy for Children’s Specialist Services;  ensuring the provision of data that shows the impact of the team’s work with children, families and professionals.
6.2
To ensure senior management is kept up to date on all developments relating to the children on caseload in the local area.

6.3
To undertake training consistent with developing skills relevant to duties and responsibilities; ensuring that the Service is kept up to date with new developments in the field via; access to journals, courses and other professional development opportunities (i.e. visits to centres in good practice).

6.4
To ensure the development of equality within the sphere of responsibility of this job description and the fair and equal treatment of all employees, families, carers and children. 

6.5
To be conversant with the mission and values of Sense and understand and perform all duties in accordance with statutory requirements and the policies and procedures of Sense. 

6.6
To follow current legislation and practice guidelines relating to health and safety and to the safeguarding of children.

6.7
To carry out any other duties commensurate with the nature and grade of this post.
Person Specification

MSI Consultant (Teacher)
	Education and Training

	Essential Criteria
	Desirable Criteria

	Qualified Teacher Status.


	Evidence of studying for a post-graduate qualification in the field of sensory impairment.

	Mandatory qualification in teaching children who are deafblind / multi-sensory impaired (MSI) OR Mandatory qualification in teaching children with a Hearing Impairment AND Visual Impairment with additional qualifications in MSI.     
	Mandatory qualification in teaching children with a Hearing Impairment OR Visual Impairment with additional skills / qualifications in MSI.     

	A willingness to train and gain CACDP qualifications in communicating with deaf / deafblind people. 
	CACDP BSL Level 1 qualification (or better). 


	Achievements and Experience

	Essential Criteria
	Desirable Criteria

	Evidence of successful experience as a teacher. 
	Evidence of successful work within an advisory team/support service.

	Successful experience as teacher working with deafblind/multi-sensory impaired children (minimum 3 years); including proven experience of adapting teaching and learning approaches to meet the needs of individual deafblind children.
	Knowledge of legislature, framework and national SEN developments (especially formal assessment and Code of Practice guidelines).

	Proven experience of assessing and monitoring individual progress at pre-school and school level, maintaining clear and precise records of work
	Evidence of professional development with regard to specialist curriculum areas for deafblind children:

· development of sensory skills

· development of augmented communication skills

· development of orientation and mobility skills.



	Proven success in using and devising procedures for assessing the needs of deafblind children in the home and educational setting.
	Evidence of INSET planning and delivery.



	
	Evidence of successful early years work including:

· home visiting

· supporting in pre-school settings

developing pre-school services.


	Skills & Abilities

	Able to build and maintain effective working relationships with internal and external stakeholders and professionals.
	Ability to adapt/re-design training materials following evaluation.

	Able to compile comprehensive reports at a variety of levels often relaying complex and sensitive information in an understandable format.
	

	Ability to develop, deliver and evaluate training/professional development opportunities to a wide range of audiences covering various educational aspects of MSI.
	

	High levels of personal effectiveness and the ability to organize and plan working time.


	

	Proficient in using MS office.
	


Notes
1. The office base for this post will be agreed at the time of appointment. 

2. This post will involve regular travel, occasionally on a national basis; including some overnight stays.

3. This post will require flexibility including the ability to work unsociable hours including weekends and evenings.
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