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Assistant Principal - Curriculum

Job Description



1. Strategic
 
· To participate fully in the strategic planning process and develop curriculum strategies 
· To supply expert advice on curriculum changes and the quality of teaching and learning
· To establish, maintain and develop effective relationships with external agencies and other stakeholders

2. Leadership and Management

· To be responsible for leading on the curriculum and raising standards
· [bookmark: _GoBack]To be responsible for leading and managing the performance of the Director of Innovation and the Director of Learning to embed a culture of excellence and innovation
· To be responsible for the motivation, welfare, appraisal, professional development of teaching staff and succession planning in their area of responsibility
· To lead the Performance Management process and carry out appraisals for relevant staff in line with policy 

3. Curriculum Development and Innovation

· To be responsible for working closely with our Trust and TENC (The East Northants Consortium) to ensure the curriculum meets the needs of employers, students and the local community
· To be responsible for developing the curriculum to ensure it meets the needs of the local economic priorities and the financial and growth targets of the academy
· To be responsible for ensuring that the academy’s curriculum offer and design meets funding rules and frameworks
· To be responsible for the annual cycle of curriculum and resource planning
· To be responsible for ensuring the academy is always ready and prepared for an audit or inspection
· Lead on the options process
· Lead on PiXL initiatives

4. Teaching, Learning and Assessment

· To be responsible for the development, implementation and promotion of the teaching and learning strategy
· To be responsible for the consistent delivery of outstanding teaching and learning
· To be responsible for promoting a learning culture that is responsive to the needs of students








5. Quality Improvement and Standards

· To lead the strategic development and implementation of the quality improvement strategies
· To implement and maintain a culture of continuous quality improvement through self-assessment and other quality initiatives
· To ensure that quality frameworks are implement efficiently and effectively across all curriculum areas
· To provide effective leadership and management of the self-assessment process to ensure accuracy and the identification of appropriate and innovative actions to drive continuous improvement
· To develop and implement initiatives that continually improve the quality of teaching and learning, student success rates and student progress and progression

6. Leading and Managing Staff

· Carry out performance management reviews and classroom observations in line with school policy. Support the further professional development of all staff, including newly qualified teachers and initial teacher training students
· Work with the SENCO and other staff with special educational needs expertise, to ensure the individual education plans are used to set subject specific targets and match work to students’ needs
· Contribute to the selection, and promotion of staff, assessments for the Threshold and Upper Pay Spine, and writing references
· Ensure those members of staff with responsibilities in the department have clearly defined job descriptions and oversee their implementation and review 
· Keep up-to-date with new initiatives, research and changes to the curriculum and specifications e.g. attending network meetings, using the internet, subscription to journals etc
· Contribute to the school’s CPD programme
· Be a role model of excellent practice as a leader, manager and teacher
· Promote an ethos and culture within the department that are in line with achieving the vision for the school
· Attend the GCSE results day and Award Ceremonies



Disclosure Level: Enhanced DBS

1. The post holder will meet and promote all relevant professional standards. He/she will be responsible for promoting and safeguarding students he/she is responsible for, or comes into contact with. 
2. Undertake to complete all the duties specified in the STPCD and meet the relevant professional standards as specified by the TDA.

Conditions of Employment

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. 

The post holder is expected to carry out the duties as set down in the Teachers’ Pay and Conditions Documents.
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