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EQUAL OPPORTUNITIES IN EMPLOYMENT
MONITORING OF POLICY

	


Ashville College is committed to equality of opportunity in relation to the recruitment and selection of staff.  To assist in the implementation and monitoring of its policy, the College requests applicants for posts provide the following information.  This form is voluntary and does not form part of the selection process.


1. I would describe my race or cultural origin as (please tick one box only):

	☐  White British / Any other white background (please specify _________________)
☐  Mixed: White and Black Caribbean / White and Black African / White and Asian / Any 
           other mixed background.
☐ Asian or Asian British: Indian / Pakistani / Bangladeshi / Any other Asian background.                        
☐ Black or Black British: Caribbean / African / Any other Black background.
☐ Chinese or Chinese British.
☐ Other (please specify ____________________)
☐ Prefer not to say.


	


1. My gender is:

☐ Male            
☐ Female      
☐ Prefer not to say
☐ I self-identify as 						

	
	
	


1. My age is:

	☐ 16-19
☐ 20-29
☐ 30-39

	☐ 40-49
☐ 50-59
☐ 60+



1. My religion or religious belief is:

	☐ Christian
☐ Jewish
☐ Hindu
☐ Sikh

	☐ Muslim
☐ Buddhist
☐ None
☐ Other (please specify ____________)


	
	


1. Do you have any health or disability issues which might affect your ability to attend an interview or to undertake a test?  

	☐ Yes

	☐ No



Please provide details of suggested reasonable adjustments that may assist you in being able to attend or to undertake a test: -

..................................................................................................................................................
...................................................................................................................................................
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