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Description automatically generated]Lead practitioner for History  
	Start date:
	January 2024 

	Salary:
	Leadership pay range L11-L15 (£56,796 - £62,561 per annum)


	Closing date:
	Noon 5th October

	Interviews:
	17th October

	Contract: 
	Full time (Open for discussion for part time) 


Regular travel between the academies is a necessity of the post.  

Ormiston Academies Trust (OAT) is a not-for-profit sponsor of 42 primary and secondary academies. Our vision is for all young people to have access to the highest academic, social and practical skills required to achieve their full potential, whether going on to study at a leading university or entering the world of work. We are determined to become the Trust that makes the biggest difference, both inside and outside the classroom. 
Our successful family of schools educates over 33,000 students across many areas of the country. We are continuing to improve outcomes for our students despite being largely in areas of historic academic underachievement and high socio-economic deprivation. 


We are looking to recruit an outstanding teacher to work as a lead practitioner for history to work across our Trust. 

The support you offer our leaders and teachers will be vital in ensuring that all our academies achieve the same successes.  Joining a school improvement team, you will use your passion, subject knowledge, and expertise in history to drive forward the quality of the curriculum and teaching and learning. You will model great practice and develop an exceptional curriculum so complement your travel to academies coach and lead others. This in an exciting role that requires flexibility, a team spirit, and a willingness to learn, and it will suit individuals who want to take a step-up and work at a more strategic level in history, across a range of schools including primary, secondary, special, and alternative provision. 

We are aiming to ensure that all our schools have a fantastic offer in history so that students can progress onto further study, university or employment of their choice. 

The successful candidate will: 

· be an outstanding teacher with a proven track record of securing sustained excellent outcomes
· have up-to-date knowledge of subject curricula and assessment requirements at all key stages
· be proficient in teaching history to A-Level
· have proven experience of identifying and implementing effective strategies for improving attainment in challenging schools at KS3 and KS4
· foster an interest in and awareness of primary history curriculum
· have a highly effective style that is both consultative and influential 
· be able to demonstrate resilience, motivation and commitment to driving up standards of achievement. 
· be able to work across a group of schools and show significant impact in developing capacity and improving outcomes for young people 

In return, we offer great career prospects in a supportive environment, commitment to your continued professional development, pension, health cash plan and other generous staff discounts.
Please note as part of the shortlisting process you are required to submit what you consider to be an ambitious history curriculum at KS3, based on pupils having one lesson a week over three years. There is no set format for how you present this, but ideally it will be clear to the person shortlisting the content that is to be covered. Please send this by email to recruitment@ormistonacademies.co.uk clearly stating your name as it is on your application form.
To apply, please submit your completed application form, the accompanying task and supporting statement by above published closing date.  
If you have any additional queries, please email the senior lead practitioner for humanities, Kymberley Dainty at Kymberley.dainty@ormistonacademies.co.uk 
OAT is committed to safeguarding children; successful candidates will be subject to an enhanced Disclosure and Barring Service check.




Job Description: 
	Reports to:
	Senior lead practitioner for humanities 

	Start date:
	January 2024

	Salary:
	Leadership pay range L11-L15 (£56,796 - £62,561 per annum)


	Location:
	National – regions of responsibility confirmed with successful candidate 

	Contract:
	Permanent


The role
Lead practitioners at all levels will develop termly, or half termly, ‘action plans’ for the academies they are deployed to, the actions that need to be undertaken in that academy and the intended impact. No two action plans are the same so this role is well suited to individuals who enjoy variability in their job role, enjoy meeting and working with new people and can adapt easily to new challenges. Building relationships quickly with staff and students is a key leadership competency we need for this role. 

It is very important to our team that you still maintain a desire to teach. Supporting groups or modelling excellent practice is a key component of the role. Willingness to travel is an essential requirement of this role. As you will see from our website, our schools are spread out across England. Typically, you could expect to be away from home one or two nights a week if you take the role full time. This varies and there will be weeks with no overnight stays, and some with more than one or two.

The wider team of lead practitioners (and other roles within this team) are typified by their positive ‘can do’ attitudes. If it is going to help children, nothing is too much trouble. If it doesn’t help children, they will politely try and stop you doing it. They are curious to learn, they leave their ego at the door, they love their subject, and they love working with children. 
Essentially there are three main aspects to this role. These are split into the three areas below, for clarity, with the key responsibilities under each. 

1. Curriculum development
Part of the role will be to support teachers in developing their curriculum. We do not standardise curriculum in OAT and have no desire to, which means the appointed person is going to need to be comfortable supporting the design with schools who chose to teach history in very different ways. You will need to be able to support schools who are keen to expand and improve their offer. Knowing that some schools come to us asking for more of a steer on curriculum design, we also want you to develop an OAT history curriculum across all phases, from EYFS to KS5. Don’t worry, we know this can't happen overnight, but it is an ambition of ours to build something very special, using the very best of what you will see and experience in the role, that all can benefit from. 
2. Teacher and leader development 

This will involve developing training for teachers at all levels, including ITT. You will not be able to be in the classroom with our 120+ history teachers at the same time (although that would certainly be fun!) but you may well have action plans to work with subject teachers within a school and this way well involve some ‘live coaching’ and working on specific teaching standards. You will therefore need to have the gravitas and confidence to do this in unfamiliar settings and across the range of teaching standards. 
As a Trust we deliver the early career framework in house to all our early career teachers and we want to further develop our offer by including many of the sessions through the subject specific lens, so this would also be a part of the role. 
Another aspect of the role is to provide training for aspiring heads of department and those who are developing in that role. You are also very welcome to get involved in the delivery of the NPQS or the other internal leadership courses.

3. Collaboration and enrichment 
With over 40 schools, the reality is that you will not be able to split yourself fairly across them in terms of time. However, it is important that all schools feel the benefit of this role. You will therefore have a responsibility in developing practice that ensures this. This will be through being the leader of the networks for history, running forums, ensuring that all heads of department or school leaders are fully aware of any new legislation that is coming out and other initiatives that are worth consideration. You will need to keep right up to date with research and enjoy this part of the role. You will be the ‘go to’ for advice on aspects of your subject in schools, the person that any one of our heads of your subject could ring or email for advice or support. You will need to be able to deliver remotely training in order that they can support their teachers on the ground without you needing to be on site in every school. You will support on education reviews, ensuring that all great practice is disseminated. 
Enrichment is very important to us. That our pupils have opportunities that they would not otherwise get was the reason why we were founded. Part of this role is helping, support and coaching new teachers to the subject to balance a brilliant enrichment offer, which we see as fundamental to a thriving history department, with the day to day. 
Key responsibilities
· Model excellent teaching 
· Support heads of department and teachers in each allocated academy as needed, ensuring agreed best practice is being followed, providing extra support and capacity where it is needed 
· Support the development of teaching capacity within allocated academies, working in partnership with the academy’s teaching and learning leads 
· Work with allocated academies to ensure that the curriculum, delivery model and assessments being used are of the highest quality
· Provide support to academy leadership teams and subject leaders to address underperformance 
· Identify best practice locally, nationally, and internationally in order to refine or bespoke the practice to the needs of the region
· Ensure that subject knowledge, curriculum understanding and pedagogy around GCSE and A-Level specifications are facilitated in allocated academies
· Take part in monitoring and review work as requested by the education director
· Research and evaluate innovative curricular practices and draw on research outcomes and other sources of external evidence to inform own practice and that of colleagues
· Support with recruitment across as requested by principals 
· Lead on national enrichment projects and competitions to complement the taught experience of students

Other
· Undertake other various responsibilities as directed by the line manager
Person specification: lead practitioner – history 
Qualification criteria
· Qualified to degree level and above 
· Qualified to teach in the UK
· Able to teach as a subject specialist to A-level 
· Ideally a masters but this isn’t essential, it would be good to see evidence of an ongoing commitment to self-development in your application. 
Experience
· It is likely that you will have been a middle leader for five years or more, you really need to have led a department (not just as a sole practitioner as you will be giving lots of advice about leading teams). If you have been a head of year rather than a head of department, we wouldn’t discount your application, but you would need to show in your application how you have led on aspects of curriculum development. 
· Proven record in delivering outstanding attainment and progress in your subject 
· Experience of identifying, implementing, monitoring, and evaluating effective strategies for improving attainment in your subject 
· Experience of leading, coaching, and mentoring teachers, as well as delivering CPD 
Knowledge and skills
· Up to date knowledge of the current KS4/5 curriculums and assessment requirements. We don’t expect you to be expert in all, you can learn this. 
· Recent experience of teaching and delivering good results in a secondary school 
· Excellent communication and presentation skills
· Ability to consider both the detail and the ‘bigger picture’
· Self-motivated and resilient 
· Effective team worker and leader
Values
· Personal vision is aligned with Ormiston Academies Trust
· Genuine passion and a belief in the potential of every student
· Motivation to continually improve standards and achieve excellence above norms
Other
· This post is subject to an enhanced Disclosure and Barring Service check.






Frequently asked questions 
Can I apply if I haven’t been a head of department? 
It is unlikely you will be shortlisted. You will be working with experienced heads of department and need credibility in role. The only exception is if you have been a lead practitioner and can show on your application that you have the experience and knowledge base that a head of department would have. 
Is the role permanent? What about longevity of post?
Yes, these are permanent positions and please be assured that the lead practitioner team are a permanent part of the OAT structure. We have 42 schools and there is always support to give, regardless of where a school is on its journey. 
Do I have to give up teaching? 
No. If you want to give up teaching, this is not the role for you. The team all love teaching still and want to be in the classroom. The difference is, you will be supporting other teachers in the classroom by modelling great practice, co-planning, co-delivery.  
What does a typical day/week look like?
There is no typical day or week, it’s a very diverse role but the types of activities you will be undertaking will be supporting colleagues in the Trust who have asked for help, subject knowledge expertise sessions for early career teachers and non-specialists, subject specialist CPD, OAT curriculum development and exemplars schemes, supporting schools who ask for subject reviews, getting involved in initial teacher training and running the subject forums as well as a lot of hands on delivery in the classroom with your subject colleagues. You will be given an assignment brief for each school you are working in which clearly sets out what you are expected to try and achieve in the time frame you are with the school, as well as the intended impact. 
Where will I be based?
That depends where you live, most lead practitioners are based within two or three schools during the week and often at home on Fridays if they are doing curriculum writing. 
Is there a lot of travel? 
If your action plans are in local schools then no, it is just going to be like a regular commute to a place of work. But for the national roles then the reality is yes, there is a lot of travel. Full time lead practitioners need to be prepared to be away from home one night a week due to our geographical locations, and sometimes two nights depending on where you live (although we would not expect you to do this every week). Mileage is claimed via the expense policy. 
Will I be part of a team?
You’ll be part of an amazing team. We meet in person three times a year and you will have your own team within this group as well. It is a supportive group who share a very common sense of moral purpose, enthusiasm for their subject and the development of staff, they all really like children and will go above and beyond for them. They also are all committed to and understand the importance of enrichment.  
What else can I get involved with? 
This really depends on your interests, but many of our lead practitioners are heavily involved in ECF delivery, mentor training or mentoring, ITT delivery including subject curriculum design – so if you’re currently doing work on teacher development and want to keep your hand firmly in this beyond your subject, that’s no problem at all. We have around 120 ITT trainees, 300 ECTS and 4000 teachers to look after, so always plenty to get involved with or take a lead on. Other lead practitioners have a real interest in leadership development, so some of them co-facilitate and coach on our Aspiring Leaders course and lead on the new NPQs. 
What about career progression? 
This depends on what you want your next steps to be. Some of the team want to stay doing this role long term and we are quite comfortable with that. Some lead practitioners who have been heads of department prior to this role want to use this as a steppingstone into school SLT. Whilst these positions are already the equivalent to an assistant principal, we advise our lead practitioners wanting to go back in as AP onto a school SLT, to do about two years in the post and then in the third year, look at a secondment onto one of our SLT’s for a term before applying out to assistant principal positions. If you have been at that level already and want to go in at deputy level, then we need to look at widening your assignment briefs in terms of your whole school impact as you go (and advise you to come on to our Into VP course so you are skilled up on the operational side that you lose a bit of touch with as a lead practitioner).
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