
The information contained in this JD is to help staff understand and appreciate the work content of their post and the role 

they are to play in the organisation.  However, it should be noted that whilst every effort has been made to outline all the 

duties and responsibilities of the post a document such as this does not permit every item to be specified. 

 

 

Job Description: Teacher of Science 

      

Post Title:    Teacher of Science 

Hours: 37.5 hours per week 

Salary Grade:    ULT Pay Scale applies 

Responsible to:    Subject Area Leader 

Conditions of Service:   ULT Contract 

Job Purpose          

To teach Science across the age and ability range including Key Stage 3 and Key Stage 4 as applicable to ensure 
students make good to outstanding progress in this subject. 
 
Key Tasks 

 To use excellent subject knowledge to teach the course content to a diverse student population. 

 To use technology to support teaching, which is engaging and exciting. 

 To plan lessons which match the full range of learners’ needs. 

 To use regular, thorough and accurate assessment that informs learners how to improve that will 
contribute to student progress. 

 To plan and deliver well informed and engaging lessons according to the Salford City Academy 
Teaching and Learning Framework. 

 To be responsible for the health and safety of students who are in your care. 

 To manage the learning of students in a secure and friendly environment in which they can thrive. 

 To use data to monitor and evidence student progress. 

 To provide data on the progress of students taught. 

 To ensure all students assigned make at least the expected level of progress due to good teaching. 

 To motivate, support and challenge students to ensure that they have good attitudes to learning. 

 To contribute to the outcomes of Every Child Matters. 

 To fulfil the role of a tutor as applicable. 

 To contribute to extra-curricular provision. 

 To actively support the ULT and Salford City Academy ethos of ‘The Best in Everyone’ and ‘No Excuses’. 

 To demonstrate professional characteristics at all times with all stakeholders, colleagues, students and 
parents. 

 To contribute to the Academy’s continuous improvement. 

 To work openly within the framework of best practice identified in the school safeguarding policy. 

 To report any concerns regarding pupil safety or staff working practices to the designated CP officer(s). 

 To keep up to date with local and national CP training and training requirements. 

 To attend meetings and professional development and professional development activities as 
required. 


