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HEAD OF MFL
PERSON SPECIFICATION

	Criteria 
	Standard
	E=Essential, D=Desirable

	1. Qualifications, Specialist Knowledge & Experience
	· Degree in relevant discipline
	E

	
	· Qualified Teacher Status
	E

	
	· Successful teaching of MFL at Key Stage 3 and 4
	E

	
	· Evidence of continuing and recent professional development relevant to middle leadership
	E

	
	· Advanced knowledge of National Curriculum requirements
	E

	
	· Excellent classroom teacher capable of innovation and creativity
	E

	
	· Demonstrate strong knowledge of the MFL GCSE criteria (French and Spanish)
	E

	
	· Knowledge of relevant research in 2nd language acquisition and its impact in MFL teaching
	E

	
	· Understanding and experience of analysis data and its use with staff and pupils to improve performance 
	E

	
	· Understanding of how to meet the needs of vulnerable students, those with SEND
	E

	
	· Experience of leading a department with successful outcomes in attainment and pupil progress
	D

	
	· Completion of Middle Management Training or other leadership qualification
	D

	
	· Experience as a GCSE examiner
	D

	
	· Higher degree or equivalent
	D

	
	
	

	2. Organisation & Planning
	· Experience of long term planning and resourcing the work of a department


	E

	
	
	

	3. Problem Solving & Initiative
	· Experience of developing effective strategies to raise attainment and improve progress across a department
	E

	
	· Experience of managing change effectively
	E

	
	
	

	4. Communication
	· Experience of communicating effectively to a variety of audiences, both orally and in writing, with the ability to communicate, logically, concisely and persuasively
	E

	
	· Experience of delivering presentations and training sessions
	E

	
	· Experience of writing reports
	E

	
	
	

	5. People Skills
	· Experience of leading, managing and developing a team
	E

	
	· Experience of negotiating and influencing others
	E

	
	· Experience of building and maintaining effective relationships
	E

	
	· Demonstrate a commitment to equality
	E

	
	· Ability to motivate, develop, support and challenge staff
	E

	6. Safeguarding
	· Advanced understanding of safeguarding/child protection procedures
	E

	7. Other
	· Commitment to the school’s aims, ethos and vision
	E

	
	· Demonstrate commitment to own professional development
	E

	
	· Able to establish good relationships with children
	E

	
	· Absolute trust and confidentiality
	E

	
	· Good attendance record
	E

	
	· Energy, enthusiasm, a positive attitude and resilience
	E
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