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LEAD PRACTITIONER
This job description and United Learning’s Employment Policies, and terms and conditions for teachers (“the Employment Policies”) set out the terms upon which you will be employed by the United Learning at Midhurst Rother College (MRC).   
MRC is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
This job description may be amended at any time following discussion between the Principal and member of staff, and will be reviewed annually as part of the performance management process.

SALARY RANGE: 



RESPONSIBLE TO:

Principal and Local Governing Body
REPORTING TO:

Director of Science/SLT
HOURS:



Full Time 
PURPOSE:


To contribute to the provision of high quality teaching and learning within a subject area and across the academy, ensuring maximum success for all.  To be a role model for the academy community and raise levels of student achievement.

PRINCIPLE ACCOUNTABILITIES:
Lead Practitioners are high profile staff members and will be pivotal in College wide strategy and operational working.  These individuals will be visible in day-to-day College business and will also play an important role in its growing wider life.  The post will have clear responsibilities and accountabilities which will evolve as the College develops and changes.

A key purpose of the Lead Practitioner role is to develop an environment which secures outstanding outcomes in all areas of the faculty or subject.  A Lead Practitioner will not only set an excellent example but will help create a College model that promotes and ensures the highest standards of leadership, management, achievement and behaviour.  A key quality of the post holder will be a strong recognition that that their impact and presence does not stop in the subject or faculty area – their willingness to go the ‘extra mile’ will be felt in all areas of College life.
The post-holder should be able to sustain the Professional Standards for Excellent Teachers and Leadership.

SPECIFIC ACCOUNTABILITIES:

Student Learning

To create and secure a commitment to learning which enthuses students and motivates them to do well through:
· Undertaking an appropriate teaching commitment

· Thorough lesson plans

· Supporting the agenda for quality, standards and student achievement

· Preparing teaching programmes for the classes being taught

· Ensuring that differentiated approaches within teaching and learning strategies support all of the students

· Defining learning outcomes for each individual student in each class taught

· Providing regular assessment of progress for each student in each class taught

· Being a mentor to a group of students, promoting the general progress and well-being of mentees, registering students, accompanying them to assemblies and encouraging their full participation in all aspects of school life

· Taking an active part in the development and use of schemes of work for all students

· Taking responsibility for ensuring a positive learning environment within the classroom/work areas

· Implementing academy policy with reference to behaviour and discipline and thus to maintaining an orderly and purposeful atmosphere throughout the academy

· Contributing to course development for the benefit of learners

· Using ICT facilities in the teaching and learning programme and also for management purposes

· Contributing to the enrichment and extension programme

· Supporting events and functions as appropriate

Professional Development and Staff Support

· Participating in regular training and whole College professional development

· Regularly reflecting on teaching, learning and assessment and identify individual CPD needs

· Working alongside other staff in the classroom to develop effective practices and approaches

· Supporting in-house research into the effectiveness of different classroom techniques and approaches

· Assisting in the collaborative partnerships with other staff training

· Providing or receiving mentoring and coaching as and when appropriate

· Participating in performance and development review and quality assurance procedures

· Maintaining regular communication with other staff through meetings, email, personal contact et al

· Supporting effective teamwork and good relationships between all staff

· Participating in reviews of progress and recommendations for improvements, thus contributing to the Self Evaluation and Action Plan

Community

Under the direction of the subject leader:

· Reporting on the progress of each student in regular reports to parents and others

· Meeting with parents and others to discuss the progress and development of their child

· Developing effective links with the wider learning community to enhance the quality of teaching and learning

This document is considered to provide an outline of the areas that this role involves.  This document does not preclude the post holder developing systems and structures not specifically mentioned but related to his/her broad areas of responsibility.  The roles outlined above are indicative and do not preclude anything else which may be reasonably requested commensurate with the post held and duties undertaken.

GENERAL MATTERS:
To assist in such duties and activities relating to the general leadership and management of the College as the Principal and Local Governing Body shall, from time to time, reasonably require.
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