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Dinnington High School – part of LEAP Multi Academy Trust

	
	Head of Faculty 

Job Description

Leadership Scale 7-10


	

	Purpose


	· To raise standards of student attainment and achievement within the faculty.

· To be accountable for student progress and development within the Faculty in line with whole school targets and students’ target grades.

· To actively monitor and intervene in order to positively support the progress of all students in your area.

·  To be accountable for the quality of teaching and learning in the faculty.

·  To develop and enhance the teaching and learning practice of others.

· To ensure the provision of an appropriately broad, balanced, relevant and differentiated curriculum for students studying in the faculty, in accordance with the aims of the school and the curricular policies determined by the Trust, Governing Body and Principal of the school

· To be accountable for leading, managing and developing the faculty. 

· To effectively manage and deploy teaching/support staff, financial and physical resources within the faculty to support the designated curriculum portfolio.

· To ensure the practices of the faculty overtly supports the progress and attainment of all students.

This job description should be read in conjunction with the teaching and post threshold standards.

You may be deployed in other Learner Engagement and Achievement Partnership schools within a reasonable distance from your main place of work from time to time to support their work.


	

	Reporting to
	Designated member of the Senior Leadership Team
	

	Responsible for
	Subject leaders, teaching staff and support staff working within the faculty.
	

	Liaising with
	Students, Senior Leadership Team, middle leaders, staff, external agencies, parents, governors, trustees, staff from other academies, contractors, suppliers and any other visitors to the school.  
	

	Salary/Grade:
	L7 – L10
	

	Disclosure level
	Enhanced


	

	
	
	


	
	
	


	Specific responsibilities


	· To lead on the evaluation of performance across the faculty, identifying and taking appropriate action on issues arising, setting deadlines where necessary and reviewing progress on the action taken. 

· To lead curriculum development for the faculty; leading appropriate syllabuses, resources, schemes of learning, assessment and teaching and learning strategies in the faculty.

· To ensure that appropriate departmental procedures are in place for examinations, assessments and recording of progress.

· To adhere to the school’s self-evaluation procedures, leading, participating and recording regular learning walks, work scrutiny and lesson observations as directed by SLT.  

· To develop and maintain a culture of high expectations amongst staff and students.

· To have an overview of the day-to-day management, control and operation of course provisions within the faculty, including effective deployment of staff and physical resources.

· To ensure the operational planning of subject leaders in the faculty actively supports the above.

· To ensure the faculty makes a positive contribution to the wider curricula provision for students. 
	

	
	
	

	Additional Duties
	· To play a full part in the life of the school community, to support its aims and objectives and to encourage staff and students to follow by your example, acting as a positive and professional role model.

· To actively identify and manage professional development commensurate with the role.

· To promote and safeguard the welfare of children and young people you are responsible for and come into contact with.  

· To engage actively in the performance review process.
· To undertake some senior duties across the whole-school when required
	

	
	
	


	This job description is current at the date shown, but, in consultation with you, may be changed by the Principal to reflect or to anticipate changes in the job commensurate with the grade and job title.
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