



JOB DESCRIPTION & PERSON SPECIFICATION

JOB TITLE: Campus Principal
Job Description
JOB PURPOSE
	
The role of Campus Principal is the leading professional position in the Campus, directly reporting and accountable to the Regional Principal for OneSchool Global UK and the Campus Administrator (CA) for the Board of Trustees. The primary objective is to provide professional leadership and management to promote a secure foundation from which to achieve high standards in all areas of the school, specifically to:
· Continually raise student attainment and progress through improvement in standards of teaching and learning across the key stages
· Provide day-to-day leadership, inspiration and management, and model outstanding teaching practice
· Ensure leadership and management activities promote and develop learner wellbeing
· Ensure the effective implementation of the education programme for the overall development of, and to ensure the wellbeing, of the individual learner
· Consistently manage and improve the performance of the teaching team to enhance the delivery of an inspiring quality curriculum leading to better outcomes for all
· Uphold and promulgate the OneSchool Global Ethos and high moral values in all areas of the school
· Maintain orderly systems for student management and daily organisation
· Promote positive, appropriate and effective communications and relationships throughout the school community
· Ensure the consistent delivery of the independent school standards




DUTIES
	
SPECIFIC DUTIES 

In recognition of the importance of leadership and management combined with exemplary teaching practice for improved student learning outcomes, the key duties which include but are not limited to the following; 

· Report to and meet regularly with the local governing body (the CA Team), and Regional Principal
· Demonstrate outstanding teaching practice and commit to a class teaching input as agreed with the school leadership team
· Provide a professional, visible and approachable presence at all times
· Lead, manage and inspire the individual teaching and support staff
· Operate effective, consistent and regular monitoring and management of performance
· Maintain an up-to-date school evaluation form and work with the Board of Trustees to ensure the school fulfils its obligations in regard of compliance with statutory and regulatory requirements
· Maintain an up-to-date and relevant school improvement plan in cooperation with staff, the Trust and the wider professional team, and rigorously implement its priorities
· Contribute to, share in and promote the wider and longer-term vision of the school
· Contribute to the adoption and development of procedures to fully implement policies adopted by the OSG UK Board of Trustees, in a timely manner.
· Ensure student performance data is recorded, tracked and analysed and targets are set in line with OneSchool Global UK policy
· Implement and maintain policies promoting a high standard and equitable approach to student welfare and behaviour management
· Promote a culture for learning in which everyone takes responsibility for a high standard of student behaviour.
· Take direct responsibility for student management matters arising beyond the remit of classroom teachers
· Contribute to the development of the student leadership team and promote its effectiveness
· Consistently demonstrate a high standard of organisational skills in all areas of responsibility
· Communicate regularly and effectively with parents through newsletters, Parent/Teacher events and school assemblies as appropriate
· Manage and organise the school environment effectively to ensure that safeguarding children and young people is given highest priority
· Ensure the effective recruitment of suitable staff and volunteers, following statutory guidance and OSG UK Policies. 
· Ensure that the Single Central Register of Pre-Employment Checks is accurately completed and that all required pre-employment checks are completed before a new member of staff, agency worker, contractor or volunteer commences work at the school. 
· Establish and maintain effective working relationships at every level and maintain the highest standards of professional conduct 
· Undertake other reasonable duties as specified by OneSchool Global UK or by the Board of Trustees

GENERAL DUTIES

· To perform such other duties as may be requested from time to time, commensurate with the role
· Uphold and promulgate the OneSchool Global Ethos within all areas of responsibility
· Contribute to, share in and promote the wider and longer-term vision of OneSchool Global
· To promote equality, diversity and inclusion and demonstrate this within the role, adhering to the OneSchool Global UK Equal Opportunity Policy
· Comply with and support the implementation of all School and OneSchool Global UK policies 
· To adhere to Health & Safety Policies and ensure all tasks are carried out with due regard to Health and Safety
· To work with due regard to confidentiality and the principles of Data Protection, encouraging others to do the same

PERSONAL DUTIES

· To set an example of positive personal integrity and professionalism, with positive, appropriate and effective communications and relationships at all levels
· Ensure high standards are maintained, progressed and promoted in all areas of work
· To undertake appropriate professional development and positively participate in the appraisal of own performance 
· Communicate and co-operate effectively and positively with specialists from outside agencies where applicable 
· Attendance at staff meetings as appropriate

SAFEGUARDING

	
OneSchool Global UK and its affiliated schools are committed to safeguarding and protecting the children and young people that we work with. As such, all posts are subject to a safer recruitment process, including the disclosure of criminal records and vetting checks.

We ensure that we have a range of policies and procedures in place which promote safeguarding and safer working practice across the school. This is in line with statutory guidance Keeping Children Safe in Education 2018 and The Education Act, we expect all staff and volunteers to share this commitment
 





REPORTING TO
	
· Reporting to Regional Principal 
· Responsible for ongoing supervision and line management of staff  
· Supporting the wider OSG network by supporting, mentoring and/or coaching staff from other campuses as appropriate, from time to time




SUPPORT FOR THE ROLE 
	
· The role is supported by the Regional Principal and an active Board of Trustees and Campus Administration team. The Trust takes overall responsibility for all aspects of the school including elements of finance, operations, health and safety and HR. Other roles and responsibilities are delegated to the Headteacher, however final and significant decisions rest with the Trust Board.

· Regional Principals and the Regional Principal provide support and challenge to Campuses and Campus Principals.  In addition, there is specialist support in areas such as curriculum, assessment, SDL, SEND, IT, digital learning, leadership and inspection, informationa management and data to support continued school development, promote consistency across the OneSchool group of schools and share good practice between schools.  

· OSG UK provides a range of support services in areas such as IT, policies and procedures, teaching resources, curriculum support, training and professional development through the Teacher Academy, which provides a programme of CPD which all staff are expected to participate in as appropriate.	




ISSUED BY
	
OneSchool Global UK 

Issue date: April 2026






Job Title: Campus Principal
Person Specification
	 Specification
	Essential
	Desirable

	Experience and Knowledge
	· Outstanding classroom practitioner with a thorough understanding of and experience in pedagogical coaching including lesson observations and feedback
· Successful experience in a secondary senior leadership role which involved the use of data and assessment information to track and improve pupil progress
· Excellent and detailed understanding of current safeguarding procedures
· Evidence of significant experience in raising achievement via the leadership and coaching of staff for the good of the students
· Knowledge of and passion for Self-Directed Learning principles
· Understanding of SEND and experience in promoting the inclusion of all students
· Experience of working with learners of all abilities and enabling progression
· Significant experience of delivering whole school CPD
· Working to the National Standards of Excellence for Headteachers and the Teacher Standards, or their regional equivalent
	· Experience in overseeing Safeguarding, Health and Safety and promoting safe practice
· Experience in the use of innovative technology for teaching such as VC and a VLE
· Experience in a cross phase/through school
· Experience of working in more than one school
· Understanding and experience of parental requirements special to the independent sector
· Knowledge of the independent school standards


	Education and Qualifications
	· Qualified teacher status (or regional equivalent) 
· Acceptable Enhanced DBS Disclosure or equivalent
· Evidence of continued professional development appropriate to the role
	· NPQH Certificate


	Skills and Abilities
	· Adaptability to consistently move forward with curriculum and organizational changes 
· Ability to work as a leader within the wider Focus Learning Trust framework
· Respect and adhere to all Focus School policies and the ethos framework they are operating within
· Excellent interpersonal and communication skills demonstrating optimistic personal behaviour towards all stakeholders
· Lead by example in terms of work ethic, integrity, reliance, clarity and professional behavior
· Demonstrable ability to maintain high standards of student and staff management
· Confident and capable with ICT for both the classroom and school management
· Highly organised, able to plan time effectively, meet deadlines and delegate appropriately
· A positive role model of professional practice and conduct of others
	

	Training
	· Willingness to undertake relevant training and identify own development needs
· Committed to ongoing CPD and Professional development
· Attend staff meetings and CPD events at various locations, and promote the same to staff
	

	Attributes and Attitudes
	· Passion, presence and personality, and a determination to lead continuous improvement in student learning outcomes
· Relentless drive and uncompromising approach to improving standards in the classroom for all instilling a strong sense of accountability in staff
· Empathy with children and young people, having the student at the heart of everything
· Flexible approach and positive attitude towards work
· Punctual and reliable
· Ability to adapt to changes in the workplace
	

	Equality, diversity and inclusion
	· Knowledge, understanding and commitment to equality, diversity and inclusion informed by practical experience and application  
	

	Safeguarding 
	· Knowledge, understanding and commitment to safeguarding and promoting the welfare of students 
· Ability to form and maintain appropriate relationships and personal boundaries with students
	



The post holder will be required to complete an enhanced Disclosure Barring Service (DBS) Check with appropriate barred list checks, or the equivalent, and must be eligible to work in the UK. 
OneSchool Global UK is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.
All staff are expected to be committed to the Equal Opportunities Policy.
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