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Job Description
	Role
	Coach Mentor
	School/Department
	Cranbury College

	Grade
	Grade 6, spinal points 18 - 24
	Reports to
	Head Teacher

	Purpose
	To support students at Cranbury College who are placed with us due to being permanently excluded from a mainstream school or at risk of permanent exclusion.  The reignite the fire of learning and encourage them to be the best version of themselves so that they can ultimately reach their full potential. 
To support the development of the curriculum at Cranbury College, with a particular focus on sport, duke of Edinburgh and the personal development of students. 
To provide interventions to students, where required, to support the holistic development of our students so they can succeed in the next steps of life. 


	Scope
	Main contacts:
	Staff responsibilities:
	Financial accountability:

	
	Staff, students, parents, outside agencies
	None
	None

	Key accountabilities




	· To coordinate, plan and deliver the sports programme at Cranbury College, alongside other practical subjects as required, including Duke of Edinburgh, trades and other areas which may need support.  This would include planning, preparing, and delivering learning activities for individuals/groups with a specific focus on practical subjects.  This may involve driving the school minibus. 
· Monitoring pupils and assessing, recording and reporting on pupils’ achievement, progress and development. 
· To deliver student intervention where required 
· To engage with and work with parents/guardians to support their child’s behaviour development
· To support our young people who may be deemed vulnerable, at risk and may have challenging behaviour
· Planning and delivery of sports offer at Cranbury College 
· Coordination of Duke of Edinburgh programme 
· Encouraging participation in creative subjects
· Ensuring that teaching and learning is in line with the School Improvement Plan 


	Main duties and responsibilities
	Support for the Curriculum
· Deliver learning activities to pupils within agreed system of supervision, adjusting activities according to pupil responses/needs
· Deliver local and national learning strategies and make effective use of opportunities provided by other learning activities to support the development of pupils’ skills
· Use ICT effectively to support learning activities and develop pupils’ competence and independence in its use
· Select and prepare resources necessary to lead learning activities, taking account of pupils’ interests and language and cultural backgrounds
· Co-ordinate sport sessions to ensure access and opportunity to students
· Advise on appropriate deployment and use of specialist aid/resources/equipment
· Co-ordinate and deliver/ support the sports programme at the college. 
· Co-ordinate/ support the delivery of the Duke of Edinburgh Award 
· Deliver and support in practical elements of the curriculum where required, such as trades, life skills and personal development. 


Support for Pupils
· Assess the needs of pupils and use detailed knowledge and specialist skills to support pupils’ learning 
· If required to be an effective keyworker for identified children
· To provide intervention sessions where required for students
· Establish productive working relationships with pupils, acting as a role model and setting high expectations
· Promote the inclusion and acceptance of all pupils within the classroom
· Support pupils consistently whilst recognising and responding to their individual needs 
· Encourage pupils to interact and work co-operatively with others and engage all pupils in activities
· Promote independence and employ strategies to recognise and reward achievement of self-reliance
· Provide feedback to pupils in relation to progress and achievement 
· To play a key part in mentoring young people and to act as a positive role model, encouraging positive behaviour and thinking in all students


Support for Cranbury College
· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop
· Contribute to the overall ethos/work/aims of Cranbury College 
· To provide a good role model through personal conduct and appearance, and to always represent the service positively
· Establish constructive relationships and communicate with other agencies/professionals, in liaison with the safe team, to support achievement and progress of pupils 
· Recognise own strengths and areas of specialist expertise and use these to lead, advise and support others
· Deliver out of school learning activities, including outdoor pursuits and residential education opportunities within guidelines established by the school. This may include transporting students
· To do lunchtime duties as required and be prepared to administer basic first aid
· Attend team meetings
· To undertake relevant training where and when necessary 
· To uphold the school and class rules and expectations for curriculum and behaviour,
· To plan and review targeted early intervention programmes with class teacher and behaviour support teacher, keeping records as required.
· To support the pupils individually or in a small group with regard to the targets set 
· To undertake any such other reasonable tasks as requested by the Headteacher

	Other requirements and responsibilities
	Enhanced DBS required

	Structure chart
	
Coach Mentor
Cranbury College Middle Leader














Person Specification
	Role
	Coach Mentor
	School/Department
	Cranbury College

	Grade
	Grade 6
	Job evaluation code
	

	Qualifications, training and education
	· Higher Level Teaching Assistant standards or equivalent qualification or experience
· Excellent numeracy/literacy skills – equivalent to minimum Level 2 in English and Maths
· Specialist skills/training in curriculum or learning area, for example, sports instruction, outdoor leader, forest schools. 


	Experience
	· Experience working with secondary aged pupils with emotional, behavioural, and social difficulties in a learning environment
· Experience of working with disaffected, challenging, and vulnerable young people
· Experience or understanding of work in a diverse community and some knowledge of strategies to tackle issues of equality whilst promoting social justice
· Experience of leading practical sessions with younger people, for example, sports activities, youth club leader, mentoring, cadet leader

	Skills and abilities
	· Can use ICT effectively to support learning
· Full working knowledge of relevant polices/codes of practice/legislation
· Working knowledge and experience of implementing national/foundation stage curriculum and other relevant learning programmes/strategies
· Good understanding of child development and learning processes
· Understanding of statutory frameworks relating to teaching
· Ability to organise, lead and motivate a team if required 
· Constantly improve own practice/knowledge through self-evaluation and learning from others
· Ability to relate well to children and adults
· Ability to employ strategies to improve a young person’s self-esteem and self-worth through a co-ordinated programme
· Ability to offer a specific skill that can further enhances the personal development of our students.
· Understand the importance of positive role modelling
· Work constructively as part of a team, understanding classroom roles and responsibilities and your own position within these
· Ability to use initiative discreetly and remain calm in a crisis
· Ability to work in sometimes stressful situations and manage professionally one’s own behaviour and emotional response to very challenging behaviours in others
· Ability to relate to, and communicate with, a range of professionals, colleagues, parents, and pupils
· Ability to maintain confidentiality

	Requirements specific to the role
	All staff and volunteers are expected to be committed to safeguarding, equality and promoting the welfare of children and young people.





The Trust retains the right to implement changes in job descriptions and person specifications to reflect changes in the demands of the post. Where this is necessary this will be done in consultation with you.
	Signed:
Post holder
	

	Date:
	





Maiden Erlegh Trust is committed to safeguarding, equality and promoting the welfare of children and staff. We are also committed to being ambitious for all and supporting everyone to reach their full potential. All employees of the Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.

image1.jpeg
MAIDEN ERLEGH




