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OUR CORE 
VALUES

INCLUSION WITHOUT DEFICIT
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SHARED RESPONSIBILITY
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HIGH-QUALITY TEACHING FIRST
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LANGUAGE OPENS DOORS
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BELONGING MATTERS
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The number of categories that Ofsted rated as 
us being Outstanding (Quality of Education, 
Behaviour and Attitudes, Sixth Form and 
Leadership & Management)

The number of years in the last three that our 
pupils' attainment has been statistically 
significantly better than all pupils nationally

The number of years in the last three that our 
disadvantaged pupils' attainment has been 
statistically significantly better than all pupils 
nationally

The number or our students who went to a 
Russell Group university in 2025

The percentage that our students' attendance 
is higher than other secondary schools 
nationally

The number of pupils who applied to our 
school to start in September 2026

The number of clubs on offer for our pupils

The percentage of parents who would recommend 
this school to another parent, according to the most 
recent Ofsted survey. This is ten points higher than 
the national average of 83%
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10 REASONS TO TEACH 
(AND STAY) AT GREENSHAW

WE REMOVE UNNECESSARY WORKLOAD

SUPPORTIVE COVER SETTING
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ASSESSMENT WITHOUT OVERLOAD
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CENTRALISED HOMEWORK
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NO BREAK DUTIES OR ADDITIONAL
SUPERVISION 
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LOW-COST, HIGH-IMPACT FEEDBACK
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10 REASONS TO TEACH 
(AND STAY) AT GREENSHAW

WE INVEST IN YOUR GROWTH AND 
GIVE YOU THE TOOLS TO SUCCEED

PROFESSIONAL GROWTH 
NOT MORE TWILIGHT 
!"#$%&'(&)*$%&))+,&'&-$./)$&01'200*3$245*0,*6

IPAD + APPLE PENCIL FOR EVERY TEACHER
7*,80/'/9:$(/$-2;*$:/&)$'+.*$*25+*)6

MOCK EXAM MARKING
BUILT INTO INSET
<+98=1)*55&)*$-2);+09$+5$5&11/)(*36

TWO-WEEK OCTOBER HALF-TERM
>*$4&+'3$+0$9*0&+0*$)*,/?*):$(+-*6

CENTRALISED BOOKLET 
CURRICULUM
@'200+09$(+-*$+5$1)/(*,(*3$(8)/&98$582)*3$)*5/&),*56
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BONUS: WE FEED YOU 
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OUR 
CLASSROOMS

HIGH EXPECTATIONS
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RELATIONAL PRACTICE 
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HIGH LEVELS OF SUPPORT
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THE SIXTH 
FORM

C O M M I T T E D  T O  E X C E L L E N C E

GREENSHAW SIXTH FORM IS A HIGHLY
POPULAR CHOICE IN THE LOCAL COMMUNITY, 
COMBINING EXCELLENT TEACHING, STRONG 
OUTCOMES AND OUTSTANDING PREPARATION 
FOR LIFE BEYOND SCHOOL.

800+ applications
:/")>??)42'6#%)+$)>?>@

Above national averages
A)<#=#2)"#%52-%)3#'")':-#")3#'"

90%+ progression
-/)5$+=#"%+-3)#'6&)3#'"

Russell Group destinations
%#65"#9)83)0'$3)%-59#$-%)'$$5'223

Exceptional attendance
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INCLUSION 
BY DESIGN



INCLUSION BY DESIGN

C O M M I T T E D  T O  E X C E L L E N C E

Our Inclusive by Design framework is built on a core 
principle that every pupil can succeed when teaching is 
structured, inclusive and responsive.

!"#$%#&'()*$%+,#)'&-*,#".'++#/&**+/"+,#%"')*,%#01&2+'3-4#5&-"$*+%6#7889#
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How

What How What

The CPD programme at Greenshaw has developed me both as a 
teacher and a leader. I’ve appreciated the mix of in-house support 
and opportunities to grow through qualifications like NPQs.

:;&'8)1$<,;-4,-=$9&)4)->$?(&-/&'/4$@1&/1'



POWERFUL ROUTINES  

1 .C O M M I T T E D  T O  E X C E L L E N C E

 !
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POWERFUL ROUTINES SO THAT ALL 
PUPILS MEET HIGH EXPECTATIONS 
AND LEARN PURPOSEFULLY



100% PARTICIPATION 

C O M M I T T E D  T O  E X C E L L E N C E

100% PARTICIPATION SO ALL PUPILS 
ARE ACTIVELY INVOLVED IN THEIR 
LEARNING AND FEEL INCLUDED.
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$

'Working with the Research School has allowed me 
to develop my understanding of effective feedback 
strategies, ensuring students now have concrete steps 
to act upon to move their learning closer towards 
the desired outcome.'

G)*:3$B,,:/.3;$H?I$J-64)/1$B,,'7)-&(,'



ADAPTIVE EXPERTISE 

ADAPTIVE EXPERTISE FOCUSES ON 
NOTICING, DIAGNOSING AND 
RESPONDING TO PUPILS’ BARRIERS 
TO LEARNING IN REAL TIME.

!"#$%"&'(#&"(")*"$+",(+-(.,"/+.01(2.'$-/$"*+.-/'3(
4#*'(./(5/-67",4"(#/,(2-2"/+'(-0(*8*.7(
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;+&#+"4."'('8$%(#'(;"+(+%"(;$"/"3(<-,"7(=+(>773(<1(
!8&/3(?-8&(!8&/(#/,(@8/+./4(A-+(B.'%./4(
'+&"/4+%"/(+"#$%./4(#/,(0-&2#+.C"(#''"''2"/+:(
!%"&"(.'(#7'-(#('+&-/4("2*%#'.'(-/(,.'$.*7./#&1(
7.+"&#$1('-(*8*.7'($#/(#$$"''(#29.+.-8'($-/+"/+(
#$&-''('89D"$+':(

>,#*+.C"(E)*"&+.'"("/'8&"'($%#77"/4"(&"2#./'(%.4%(
6%.7"('8**-&+(.'(*&"$.'"(#/,(+#&4"+",:

The school takes a proactive approach to managing 
teacher workload through a range of centralised 
systems. Shared booklets are used across all classes, and 
homework is prepared centrally before being adapted 
for individual class abilities. 

Diogo Lopes, KS3 Science Coordinator
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PROFESSIONAL
GROWTH



PROFESSIONAL 
GROWTH 
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C O M M I T T E D  T O  E X C E L L E N C E
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HALF TERM OVERVIEW



WHOLE SCHOOL 
COACHING 

Whole School Coaching brings together 
cross-subject groups to rehearse and 
refine core practices.

!"#$%&'()$*)$&+,
-$ .&/#0%(1$2&(3*+#)$4$#)3561*)"*+7$'5189$:0#;*'3561#$$$
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$ #+757#;$*+$3"#*0$1#50+*+7=

G#))*&+)$()#$;#1*6#053#$:05'3*'#$5+;$)"50#;$)'#+50*&)$3&$
)30#+73"#+$'&+)*)3#+'F$5+;$*+'1()*E#$:05'3*'#$5'0&))$
'15))0&&8)=
$

C O M M I T T E D  T O  E X C E L L E N C E

I have found the new staff induction at 
Greenshaw incredibly useful, bespoke and 
well designed. Through this, I have been 
able to quickly understand and implement 
the systems and processes which so 
effectively mean teachers can focus on 
delivering the best possible learning 
experience for all students. 

Tom Beecham, Head of Science



SUBJECT LEARNING
COMMUNITIES (SLCs)
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DISCIPLINED
INQUIRY 
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C O M M I T T E D  T O  E X C E L L E N C E

THEME             OBJECTIVE/OVERVIEW    MODE OF DELIVERY

Addressing 
Disadvantage

Powerful 
Learning

Understanding 
Assessment

Disciplinary 
Literacy

Individual
Inquiry

Leading Others 
(NPQ)

Supporting 
SEND Pupils

Improving 
Academic
Writing

Online 
modules/Independent 
study

Online 
modules/Independent 
study

Online independent study 
(external provider)

Structured independent 
study

Independent study

Independent study (9 hours 
towards completion of 
programme)

Online 
modules/Independent 
study

Online 
modules/Independent 
study

How can we understand and address 
educational disadvantage in order to 
improve student outcomes?

How should we plan and deliver 
lessons to support long term learning?

How can we use different types of 
assessment effectively to support 
learning?

How can we improve pupils’ reading 
and ‘habits of thinking’ in our separate 
disciplines?

A small-scale inquiry/research project 
based on an area of your own interest

Time towards completion of an NPQ 
(National Professional Qualification)

How can we better understand and 
support SEND pupils in our classrooms?

How can we improve pupils’ extended 
academic writing in our different 
subject disciplines?
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C O M M I T T E D  T O  E X C E L L E N C E

RESEARCH
SCHOOL



GREENSHAW 
RESEARCH SCHOOL

C O M M I T T E D  T O  E X C E L L E N C E
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EAST LONDON
RESEARCH SCHOOL

DURRINGTON
RESEARCH SCHOOL

CHARLES DICKENS
RESEARCH SCHOOL

EAST LONDON
RESEARCH SCHOOL



WHAT THE RESEARCH
SCHOOL BRINGS US 

C O M M I T T E D  T O  E X C E L L E N C E

HIGH-QUALITY PROFESSIONAL 
DEVELOPMENT

EVIDENCE-INFORMED 
PRACTICE

OPPORTUNITIES TO 
CONTRIBUTE BEYOND

THE CLASSROOM

!"#$%&'&(#)*$+)*,,-$#&."-(#-/$
0&-12&#'$3#(1414.$5,#$3&()*&#'$(40$
-&(0&#'$,4$(#&('$'")*$('$'&),40(#/$
#&(014.6$&7&)312&$8#,5&''1,4(-$
0&2&-,89&436$9&3(),.4131,4$(40$
198-&9&43(31,4:

;(4/$,5$,"#$'3(7$),43#1<"3&$3,$3*&$
=,#>$,5$3*&$%&'&(#)*$+)*,,-:$?*1'$
8#,210&'$,88,#3"4131&'$3,$0&2&-,8$
4&=$8#,5&''1,4(-$'>1--'6$14)-"014.$
-&(014.$3#(1414.6$=#1314.$<-,.'$(40$
),43#1<"314.$3,$#&.1,4(-$
8(#34&#'*18':

?*&#&$1'$($'3#,4.$)"-3"#&$,5$
&210&4)&@145,#9&0$8#()31)&$(3$
A#&&4'*(=:$%&'&(#)*$1'$"'&0$3,$
'*(8&$)-(''#,,9$8#()31)&$(40$
."10&$')*,,-$198#,2&9&43:

PROFESSIONAL NETWORKS
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INFLUENCE ON 
NATIONAL PRACTICE
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