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	PERSON SPECIFICATION
 Post Title: Deputy Headteacher
 Grade: L9-13

	
	please note

The method of assessment for each criterion is shown in the right hand columns.  The short-listing criteria are indicated by an asterisk in the application form column.  Short-listing for interview will be based solely on whether the candidate indicates on their application form that they meet these Short-listing Criteria.  

	
	
	Application form
	Interview
	Task

	1a
	Qualifications
& 

CPD
	· Qualified Teacher Status
	*
	
	

	1b
	
	· Good Degree
	*
	
	

	1c
	
	· Evidence of further advanced study in Early Years, SEN or Leadership .
	*
	
	

	1d
	
	· Demonstrable commitment to one’s own CPD and continuous learning
	
	*


	

	2a
	Experience
	· Successful experience of teaching pupils across the full ability and age range.
	*
	
	

	2b
	
	· Successful experience of supporting young children with additional needs 
	*
	
	

	2c
	
	· Experience of supporting children at times of transition.
	
	*

	

	2d
	
	· Experience of teaching in a multi-cultural environment.
	*
	
	

	2e
	
	· Evidence of effective working with a range of external agencies.
	
	*


	

	2f
	
	· Experience of leading the work of individuals and teams
	*
	
	

	2g
	
	· Demonstrable experience of planning, managing and delivering change
	*
	
	

	2h
	
	· Experience of significant contributions to self evaluation processes
	*
	*

	

	2i
	
	· Experience of significant contributions to strategic planning
	*
	*


	

	3a
	Skills & Abilities
	· Ability to form effective relationships with the staff team, children and their families.
	*
	*


	

	3b
	
	· Ability to manage the performance of others through both challenge and support.
	*
	
	*

	3c
	
	· Ability to carry out lesson observations, provide feedback and set suitable targets.
	*
	
	*

	3d
	
	· Ability to model effective teaching methods in order to raise achievement.
	*
	
	

	3e
	
	· Ability to communicate effectively always advocating the needs of children and families.
	
	
	*

	3f
	
	· Ability to managing a conflicting workload and operate effectively under pressure.
	
	*


	

	3g
	
	· Ability to lead training, disseminating good practice, to other practitioners.
	
	
	*

	3h
	
	· Ability to track children’s progress and utilise data to influence attainment and diminish the difference
	*
	
	

	4a
	Knowledge &   

Understanding


	· Deep knowledge of the EYFS.
	*
	*


	

	4b
	
	· Thorough understanding of the Special Educational Needs & Code of Practice, Disability Discrimination Act, and the role of Children Centre’s in the community.
	*
	* 

	

	4c
	
	· Knowledge of Health & Safety, Child protection and Safeguarding Requirements. 
	
	*


	

	4d
	
	· Clear understanding of the strategic role of a Governing Board
	
	*


	

	4e
	
	· Sound theoretical understanding of effective styles of leadership and management in the context of change
	
	*


	

	5a
	Disposition
	· Commitment to the work of Children’s Centre’s, social inclusion and to raising standards for all children.
	
	*


	

	5b
	
	· Commitment to furthering one’s own learning and using research as a driver for development and innovation. 
	*
	
	

	6
	Equal  Opportunities ((mandatory)


	· Demonstrable commitment and contribution to securing positive outcomes for all. 
	*
	*


	

	7
	Customer Care

(Mandatory)
	· Demonstrable commitment to building an outstanding relationship with children, families and the Centre’s community as a whole. 
	*
	*
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