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JOB TITLE:

HEAD OF VOCATIONAL LEARNING FACULTY 



TEACHER OF BUSINESS & ICT

REPORTS TO:
ASSISTANT PRINCIPAL 

TLR:
2c+ (potential for R&R)
1.
PURPOSE OF THE JOB
· Ensure that the teaching of all Vocational Subjects (including, but not restricted to) Animal Care, Business Studies, Child Care, Computing, Health & Social Care, ICT and Travel at KS4 is of the very highest quality to increase engagement, accelerate progress rates and improve outcomes for all students.
· To implement and embed quality assurance processes within the faculty to ensure the highest quality of education for all pupils.

· To implement and monitor the impact of the vocational curriculum, course specifications and schemes of learning.

· To improve the quality of teaching, learning and assessment across all vocational subjects.

· To further increase progress rates for learners across all vocational subjects.
· To work closely with the Quality Nominee and Head of Centre to ensure that appropriate training and systems are in place to support all vocational courses/subjects.

· To build links across the OAT family of schools to support QA, moderation and sharing of best practice and resources. 

2.
KEY RESPONSIBILITIES
· To ensure the quality of teaching across the faculty is at least good.

· To provide professional leadership to a team of teachers and support staff in the delivery of the full range of vocational courses.
· To lead the team in ensuring the course specifications/schemes of learning related to each subject/course are effective in engaging learners and raising standards.

· To monitor and evaluate the impact of teaching and learning and interventions on raising achievement.

· To develop and coach other staff so they are able to contribute to the faculty raising standards agenda.

· To develop and establish a positive climate for learning and an ethos of high expectations and achievement for all.

· To ensure out-of-hours learning opportunities are embedded across the subject areas.
· To ensure baseline testing is embedded to ensure effective progress tracking.

· Develop innovative and creative approaches to the vocational learning curriculum in order to ensure appropriate access and achievement for all students.

· Manage the resources of the Vocational Learning Faculty within the limits of the delegated budget and in accordance with the academy’s financial procedures.

· Ensure that appropriate performance management arrangements are in place and maintained in the faculty and that a robust programme of professional development is designed and maintained (this to include provision for support staff and non-specialist teachers).

· Ensure that robust procedures are in place to monitor the quality of teaching and learning outcomes throughout the faculty.

· Ensure that all members of the faculty consistently follow policies in relation to assessment and behaviour for learning.

· Contribute significantly to the school’s planning (both short and long term) and provide leadership to whole school developments, as required.

· To lead on pupil voice within the faculty.

· To be proactive in engaging our local community and stakeholder groups.

· To report to SLT, Governors and the Regional Director as appropriate.

· To lead and model effective classroom management and behaviour management strategies and to support colleagues in developing their practice and meeting academy expectations.

· To develop strategies which effectively narrow achievement gaps for vulnerable groups i.e. Disadvantaged, HATs and SEND.

· To ensure that students make progress in line with prior attainment and in line with national expectations.

· To support the whole school ethos of raising aspirations, achievement and progress.

· To support the whole school focus on high levels of attendance and behaviour.

· To uphold and ensure that all staff follow the academy Behaviour for Learning Policy.
· To support and uphold school appraisal policy and protocols.

3. LEADERSHIP & MANAGEMENT
· To provide line management for a Faculty and to develop a chain of accountability between postholders, staff and SLT.

· To ensure staff within curriculum area have access to training and support as appropriate.

· To ensure academy policies in relation to feedback, assessment and questioning are embedded within the faculty.

· To proactively support the implementation of the behaviour for learning policy within the faculty, seeking support and guidance from student welfare and leadership teams as appropriate.

· To implement and monitor QA and moderation systems for evaluating the impact of teaching & learning in improving student outcomes.
4.
REVIEW OF DUTIES
The specific duties attached to any teacher are subject to annual review and career related expectations in line with the teacher standards document 2012.
Wodensborough is committed to the safeguarding of children and all staff are expected to ensure that the Academy is a safe and secure environment for our students.

