[image: C:\Users\Sarah Hillon\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\CSSYISU5\St Edward's School - Letter Header - Black.png]
Teaching Assistant – Person Specification

This person specification sets out the qualifications, experience, skills, and attributes required to perform the Teaching Assistant role effectively. Criteria are aligned with the Teaching Assistant Job Description (Jan 2026) and the school’s ethos and safeguarding responsibilities.

Essential Qualifications, Training and Experience
· Evidence of competent literacy and numeracy skills (e.g., GCSE English & Maths or equivalent).
· Competent ICT skills, including use of Microsoft and a willingness to learn school systems.
· Willingness to undertake First Aid training (where not already held).
· Experience working with children or young people with SEND.
· Experience working collaboratively within a team environment.

Desirable Qualifications, Training and Experience
· Level 2 or above qualification in Supporting Teaching & Learning (or equivalent).
· Higher Level Teaching Assistant (HLTA) status.
· Experience promoting positive behaviour, emotional regulation, or resilience in young people.
· Training related to SEMH, behaviour support or trauma‑informed practice.
· Experience delivering small‑group activities, interventions, or 1:1 support.
· Experience using digital systems to record and report information (e.g. MyConcern and Arbor).

Essential Knowledge, Understanding, Skills and Abilities
· Understanding of safeguarding and the responsibility to keep pupils safe and promote their welfare.
· Awareness of the barriers to learning faced by pupils with SEMH needs and/or additional learning needs.
· Understanding of relevant school policies and willingness to follow established procedures.
· Ability to build trusting, positive, and professional relationships with pupils.
· Ability to remain calm, patient, and consistent, including during emotionally challenging situations.
· Strong verbal and written communication skills, adapted appropriately to pupils, staff, and families.
· Ability to follow teacher direction while also using initiative when appropriate.
· Ability to support pupils’ learning and engagement, including adapting resources or activities.
· Effective organisational and time‑management skills, including reliability and punctuality.
· Preparedness to carry out administrative tasks in order to help teachers resource their lessons.

Desirable Knowledge, Understanding, Skills and Abilities
· Basic understanding of child development.
· Ability to follow specific behaviour management strategies consistently.
· Creative approach to supporting learning, problem solving, or developing pupil engagement.


Essential Personal Attributes
· Emotionally predictable and attuned with the ability to co-regulate with pupils.
· Commitment to the ethos, values, and vision of St Edward’s School.
· Compassionate, empathetic, and respectful approach to pupils.
· Motivation to improve practice continuously and engage in professional development.
· Flexible and adaptable attitude to meet the varying needs of the school day.
· Positive attitude, professional resilience, and ability to work calmly under pressure.
· Commitment to equity, inclusion, and non‑discriminatory practice.

Any job offer will be conditional, subject to a full Enhanced disclosure clearance by DBS and the completion of relevant safer-recruitment checks.
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