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Law Teacher (A Level) 
Part Time 0.32 FTE (minimum)

QE School, Crediton
Closing Date: Friday 14 April 9am
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work hard 
strive to be even better
be the best we can

Ambition 

put children at the heart of
all we do
prioritise others and build
healthy teams
be brave
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be stronger together
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How will we succeed?

Our Mission
To t ransform l i ves

and st rengthen our
communit ies 

to  make the wor ld a
better  p lace.

An ambit ious and inc lus ive Trust  of  schools  
strengthening our  communit ies  through 

excel lent  educat ion .

Ted Wragg Trust

Welcome from the Ted
Wragg Trust 

CEO, Moira Marder

On behalf of the Ted Wragg Trust, I would like to thank you for your interest in working with
us. The Ted Wragg Trust (TWT) is an ambitious and inclusive Trust of schools strengthening
our communities through excellent education. Our values driven, rapidly growing 2-18 Trust
has the highest expectations for every child, every day, with social justice at our core. 

This is a hugely exciting time for us as a  growing Trust who work closely with other local
schools and Trusts across Devon.






Queen Elizabeth's School

Letter from the Headteacher 

Welcome to Queen Elizabeth’s School or QE, as it is often affectionately known.  Thank you for taking the
time to find out more about the role of teacher of at QE. I hope the information in this pack is helpful and I
look forward to receiving your application.  We are interested in hearing from all excellent teachers, especially
those with the desire and expertise to teach A level. 

QE is a place where all people are empowered. Our curriculum challenges students, inspiring their curiosity
and creativity. We believe in the power of a broad and balanced curriculum and ensure a range of subjects
are available.  Through excellent teaching we aim to develop knowledge and understanding of the world and
instil the values of respect, reflection and resilience in our learners.  Our vision is to be a place where all
people in our community progress and are engaged and fulfilled.  You will need to embody our ethos, vision
and values in everything you do.  We are an inclusive school that is absolutely committed to providing the
best possible educational experience and delivering exceptional outcomes for all our young people.    

Our ‘QE Principles of Teaching’ document explains what good practice looks like at QE.  We believe that the
best way to support all colleagues to become excellent teachers is through coaching and encouraging staff
to be reflective practitioners who are intent on continuous improvement. We will support your career
progression with a tailored programme of professional development opportunities.

We believe in an approach to learning that equips students with a ‘growth mind-set’, intrinsic motivation and
the skills of how to learn and be successful.  Our students are well behaved, friendly and respond
exceptionally well to good teaching.  The overwhelming feeling in our school is one of friendliness.  Our staff
are fantastic and determined to deliver our core purpose - Educating to Empower.

This is an exciting opportunity at a key time in the school’s history.  As you will see below, you will be joining a
well-established team of professionals.  You will be expected to fully contribute to this team and deliver
excellent lessons. We are a thriving 11 - 18 school, so the ability and willingness to teach A level is a distinct
advantage.

I look forward to hearing from you; please visit our website for more information about the school and
contact us if you have any questions. Please do get in touch via Mrs Anna Field, Personnel Assistant
anna.field@qe.devon.sch.uk 

Yours sincerely    

Paula Smith - Headteacher 



If you share our mission to have
the best outcomes in the country

by 2027, we would love to hear
from you.

Law Teacher (A Level)
Queen Elizabeth's, Crediton
Teacher Pay Range
 

Friday 14 April 9am
w/c 24 April
September 2023

Job Title:
Location:

Salary:

Closing Date:
Interviews:

Required From:

Key Details

If you would like an informal conversation about this role
please contact Anna Field, anna.field@qe.devon.sch.uk

Please use the application form available on the Trust
website and email it to: anna.field@qe.devon.sch.uk

How to apply



Queen Elizabeth's School











We are seeking to appoint an inspirational teacher of Law who can deliver the highest quality education for our
popular A level Law course. An ability to offer Sociology and/or Psychology A level teaching would be advantage but
not essential. As a member of the Humanities team, you will be supported by our Director of EBACC.

About the Sixth Form

The school has a long history of excellence in the Sixth Form. Set within the historic College House, separate from the
main body of the school, the Sixth Form is a learning environment that fosters and encourages our students to become
creative and technical intellectuals equipped with the skills needed to thrive at undergraduate level and in
employment. 

Our students also have access to a very stretching, structured study programme, similar to the International
Baccalaureate, that includes opportunities for creativity, sporting and voluntary activities and the Extended Project
Qualification. We offer over thirty A Level subjects, in addition to GCSE retakes in English and Maths.

The Sixth Form has a proven track record of successful applications to all sectors of higher education - around 75% of
our students take up university places each year with many progressing to Russell Group universities and competitive
courses such as Medicine, Veterinary Science and Law. Our ethos of excellence also extends to the Arts, Humanities
and Sports Sciences with sixth formers going on to study at degree level in large numbers, in all of these disciplines.
One of the strengths of QE's Sixth Form is its tutorial group system. On entry, a student is placed into a tutorial group in
which he/she remains throughout their time here, usually with the same Mentor. This enables them to develop
friendships with other students and have the continuity of regular contact with a member of staff who will be
supportive and helpful in both academic and personal matters. Students register with their Mentor twice a week and
have regular discussions concerning their progress and their plans for the next steps, whether those are academic or
employment related. We also have a structured programme of monitoring students’ progress, involving regular
feedback from subject staff and one-to-one mentoring sessions.








Person Specification

The Ted Wragg Trust is committed to safeguarding and promoting the welfare of children and
expects all staff and volunteers to share this commitment. All offers of employment are subject

to an Enhanced DBS check, and where applicable, a prohibition from teaching check will be
completed for all applicants.



Greatest  place  
to  work in the

South West

Welcome great people
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Our aim is to be the greatest place to work in the South West. We know
that to succeed in our mission we must invest in and grow great people. 
 Our comprehensive suite of development opportunities are available for
everyone whether you are just starting in your career or an experienced

leader, there will be a development pathway to suit you.



Tim Rutherford - Deputy CEO 

Growing great people

In our Trust, we are committed to nurturing a workplace where our employees feel that
they belong. We believe that the culture of our trust thrives when individual differences are
embraced so that everyone feels comfortable and confident in being who they are. This is

supported through ensuring inclusivity in culture and equity in opportunities. We are
committed to high quality and reflective employment practice so that we attract, retain

and grow employees from diverse backgrounds and communities. 



We know to be the greatest place to work we must welcome great people, retain great
people and develop great people. 

Click on the areas below to find out about our comprehensive benefits and development
opportunities. 
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Our ongoing partnerships with the following organisations creates opportunities in our Trust to
access development and wider networks with some of the best schools, Trusts and leaders
across the country. 

Our Partnerships:

Dixons Academies Trust - A well-established multi-academy
trust of 15 schools serving the communities of West Yorkshire and
the North West whose mission is to lead educational
improvement in the region through high performing academies
which value diversity and maximise student achievement.

Cabot Learning Federation – A multi-academy trust of over
twenty academies serving communities in the South West of
England. Valuing collaboration and ambition, the Trust works to
accelerate school improvement and embed excellence in their
academies. 

Reach Academy Feltham –Reach believe in the power of all
through, cradle to career, education, focusing on providing
seamless transition from their nursery through to their Sixth Form. 

Our Journey 

Professor Ted Wragg, in
whose memory the Ted
Wragg Trust is named,
was passionate about

how education can
transform young people’s

futures.



Recruitment Pack

Thank you for your interest!


