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Associate Assistant Principal – Curriculum Development

Salary Scale: Leadership Pay Scale L8-11
Contracted Hours: 32.5
Contract Type:  Permanent

[bookmark: _Hlk202249123][bookmark: _Hlk202249181]
Role:

To lead on the strategic development and delivery of a high-quality, broad, balanced and personalised curriculum that meets the diverse needs of our learners. The postholder will ensure that the curriculum promotes high standards of learning, progress, independence and wellbeing for all learners, preparing them for life.


Curriculum Development Responsibilities:

· Support the Deputy Headteacher in determining, organising and implementing the curriculum and its assessment; monitor and evaluate in order to identify and act on areas for improvement;
· Ensure that the curriculum is personalised, engaging and highly adapted to meet individual needs and that teaching strategies match these needs;
· Ensure curriculum development is evidence-informed, progressive and responsive to local and national priorities in SEND education.
· Support the Deputy Headteacher/Headteacher to strategically plan appropriate accreditation progression pathways at key stage 4;
· Model exemplary classroom practice;
· Support the monitoring and challenge of the quality of teaching and learning, providing feedback, identify and implement strategies for improvement where required.
· Contribute to whole-school improvement planning and the self-evaluation process, with a focus on curriculum impact and pupil outcomes.


Leadership Responsibilities:

· Strategic direction and development of the school – in co-operation with, and under the direction of the Deputy Headteacher/Headteacher.
· Support and secure the commitment of others to the vision, ethos, direction and policies of the school which secure effective teaching, successful learning and achievement by pupils and prepare them for the opportunities and responsibilities of adult life.
· Contribute to the creation and implementation of strategic plans which identify priorities and targets for ensuring that pupils achieve high standards and make progress, increasing teachers’ effectiveness and securing school improvement.
· Promote collaborative curriculum planning and the sharing of best practice across TLGs.
· Line manage and support Middle Leaders and contribute to coaching and staff performance management.
· Support all staff in achieving the priorities and targets the school sets and monitor the progress towards meeting them.
· Support new staff and early career teachers with induction and training on curriculum and teaching approaches for pupils.
· Lead professional development related to curriculum, pedagogy and assessment
· Promote equality and inclusion for all pupils, creating and promoting positive strategies to enable learning.
· Collect and use a rich set of data to understand the strengths and weakness of the school.
· Combine the outcomes of regular self-review and external evaluations in order to enhance and further develop the school.


Additional Responsibilities:

· Deputise for SLT as required.
· Build effective working relationships with staff, families, external agencies and all stakeholders.
· Report data analysis to the Headteacher and other stakeholders.
· Compile reports and policies for Governor’s.


Note: whilst we’ve tried very hard to outline the main responsibilities and duties of the post, the above is not an exhaustive list of responsibilities. A document such as this does not permit every item of the day-to-day role to be speciﬁed in detail, particularly as this will vary depending on the speciﬁc needs of the pupil(s) you are working with.

	
	
	



Also, roles will naturally evolve and job descriptions will be reviewed with job holders and updated periodically to reﬂect this.
	
	
	



Any Special Conditions of Service: 
There is a requirement to submit to an enhanced Criminal Records Bureau background check.  Term time working.  There may be a need to occasionally work outside of school hours and off school premises, as required by the school. No smoking policy.


This job description is subject to change at any time, with prior discussion with the employee, in line with the requirements of the school.




I acknowledge that I have seen and received a copy of the above job description

Name: 

Signed:                                                                                 Dated:
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