[image: ]

Associate Assistant Head – Curriculum Development

	Person Specification 

	
	Essential
	Desirable

	Experience/ Knowledge

	Proven track record of successful curriculum leadership or innovation
	· 
	

	Deep understanding of a range of SEND needs, curriculum adaptations and inclusive pedagogy
	· 
	

	Curriculum expertise in KS1,2 and 3  At least 2 KSs
	· 
	

	Experience of leading and developing teaching and learning strategies that improve pupil outcomes
	· 
	

	Experience of delivering and overseeing accreditations and/or examinations
	· 
	

	Leadership and management experience at a whole-school level
	· 
	

	Involvement in school self-evaluation and development planning
	· 
	

	Line management experience
	· 
	

	Experience of contributing to staff development
	· 
	

	Experience of Performance Management as a team leader
	· 
	

	Experience of managing and using pupil attainment and tracking databases
	· 
	

	Successful experience of improving the quality of teaching and learning, through processes of monitoring and support
	· 
	

	[bookmark: _Hlk140136661]Experience of teaching in more than one school
	
	· 

	Experience of involvement with a Governing Body
	
	· 

	Skills and Knowledge

	Excellent understanding of how opportunities can be made to enrich and enhance the curriculum to address the needs of all pupils
	· 
	

	Understanding of high-quality teaching, and the ability to model this for others and support others to improve
	· 
	

	Understanding of effective intervention strategies
	· 
	

	[bookmark: _Hlk140827874]Ability to plan and evaluate interventions
	· 
	

	Data analysis skills, and the ability to use data to inform provision planning
	· 
	

	Ability to build effective working relationships
	· 
	

	Effective communication and interpersonal skills
	· 
	

	Ability to communicate a vision and inspire others
	· 
	

	Ability to inﬂuence and negotiate
	· 
	

	Good IT and record-keeping skills
	· 
	

	Understanding of leading and managing change
	
	· 

	Education/ Qualifications/ Training

	Qualiﬁed teacher status
	· 
	

	Degree
	· 
	

	Professional development in preparation for a leadership role
	· 
	

	Relevant further Professional Qualiﬁcations
	
	· 

	Personal Qualities

	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
	· 
	

	good outcomes for pupils with SEN / disability
	· 
	

	A commitment to equal opportunities and securing
	· 
	

	Ability to work under pressure, met deadlines and prioritise effectively
	· 
	

	Enjoys challenge, approachable, ﬂexible, positive, personal presence and a sense of humour
	· 
	

	Leadership qualities, including integrity, resilience, energy and the ability to enthuse, motivate others and resilient
	· 
	

	Commitment to maintaining conﬁdentiality at all times
	· 
	

	Commitment to safeguarding and equality
	· 
	

	Child-centred
	· 
	

	Work Circumstances

	Committed to personal development
	· 
	

	To be punctual and have regular attendance
	· 
	

	The post holder must be willing and able to work ﬂexibly as may be required
	· 
	

	Occasional out of hours working to support school functions or evening meetings
	· 
	



Broomfield SILC is committed to safeguarding and promoting the welfare of children and we expect all staff to share this commitment.  This post is exempt from the Rehabilitation of Offenders Act 1974; pre-employment checks will be carried out, references will be sought and successful candidates will be subject to an enhanced DBS check and other relevant checks with statutory bodies, in line with KCSIE
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