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The Governors of St Matthew’s RC High School seek to appoint a 
dynamic and exceptional Second in Maths to contribute further 
to our wonderful school.  
 
We are seeking to appoint an outstanding Second in Maths to 
support the leadership of our successful Mathematics 
department across Key Stages 3 and 4. This is an exciting 
opportunity for an ambitious and highly skilled teacher to work 
alongside the Director of Maths in securing excellent teaching, 
strong outcomes and a coherent, ambitious curriculum in 
fluency, reasoning and problem solving.  
 
The successful candidate will combine strong 
subject expertise with the capacity to support colleagues, 
develop curriculum and contribute to a culture of high 
expectations and mathematical confidence across the school. In 
our Catholic school, Mathematics plays a central role in pupils’ 
academic success and future opportunities, and we are looking 
for someone who shares that sense of mission and ambition.  
 
Job Purpose  
To support the Director of Maths in leading and developing a 
high-quality Mathematics curriculum across Key Stages 3 and 4, 
securing strong standards of teaching, achievement and 
engagement for all pupils. Mathematics is a core subject of the 
national curriculum and is essential to everyday life, further 
study, employment and participation in society. A high-quality 
mathematics education aims to ensure that pupils become 
fluent in the fundamentals, reason mathematically and solve 
problems with increasing sophistication.   
 
The Second in Maths will work closely with the Director of 
Maths to help ensure that the curriculum is coherent, ambitious 
and inclusive; that staff are well supported; and that the 
department contributes strongly to the wider Catholic mission, 
academic success and mathematical confidence of the school. 
Catholic education seeks to harmonise faith, culture and life 
and to form the whole person for both their own flourishing 
and the common good.   
 
 
Reporting to: Director of Maths 
 
 

Second in Maths  

 Full time, permanent  
Salary: MPS/ UPS + TLR 2b (£5,870) 
Start date: January 2027 

Closing date for applications: 
Monday 28 September 2026 at 9am 
 
Interview date: 
Friday 2 October 2026 
 
Application packs can be downloaded from the school website 
www.smrchs.com. Completed applications and supporting 
documentation should then be submitted by email to Mrs 
Gibson at k.gibson@smrchs.com  
 
 
The local governing body is committed to safeguarding and 
promoting the welfare of children and young people. The 
Director of English must ensure that the highest priority is given 
to following the guidance and regulations relating to 
safeguarding and child protection. Appointment is conditional 
upon receipt of satisfactory Disclosure and Barring Service (DBS) 
checks in relation to criminal and child protection matters. 
 

mailto:k.gibson@smrchs.com


Key Responsibilities  
 
1. Support the strategic leadership of Maths  

• Support the Director of Maths in providing clear and effective 
leadership for Mathematics across KS3 and KS4, helping to 
secure high expectations, strong outcomes and consistency of 
provision. Ofsted’s maths subject report emphasises the 
importance of leaders coordinating curriculum, 
pedagogy, assessment and systems so that pupils’ progress is 
supported coherently.   

• Contribute to department self-evaluation, 
improvement planning and the implementation of agreed 
priorities.   

• Support the Director of Maths in maintaining an ambitious 
vision for the subject that reflects the national curriculum and 
the wider mission of the school.   

• Deputise for the Director of Maths as required.  
 
2. Curriculum development and implementation  

• Support the planning, delivery and review of a coherent and 
ambitious Mathematics curriculum across KS3 and KS4. The 
national curriculum requires pupils to develop fluency, 
reasoning and problem solving, and to make rich connections 
across mathematical ideas.   

• Help ensure that schemes of learning, assessment and 
teaching resources are carefully sequenced and support 
progression in mathematical understanding over time. Ofsted 
highlights curriculum coherence as central to strong 
Mathematics provision.  

• Support the development of curriculum approaches that 
enable pupils to move fluently between mathematical 
representations and apply mathematics with growing 
sophistication.   

 
 

The job description below gives an insight into the responsibilities of the post of a Second in Maths, and 
while this is not an exhaustive list, it should allow candidates to have an understanding of what this role 
entails, and the key elements of this role. 

 
 
  

 

• Contribute to the department’s response to curriculum and 
qualification developments as required.   

• Support effective transition from primary to secondary 
mathematics where appropriate. The EEF guidance stresses the 
importance of supporting pupils to make a successful transition 
between Key Stages 2 and 3.   

 
3. Teaching, learning and assessment  

• Model excellent classroom practice and support high-quality 
teaching across the department.   

• Support the Director of Maths in monitoring the quality of 
teaching, pupils’ work, assessment and curriculum 
implementation through agreed systems such as lesson visits, 
work scrutiny, pupil voice and review meetings.   

• Promote effective approaches to mathematics teaching, 
including the use of assessment, manipulatives and 
representations, reasoning, problem solving and well-
structured practice. These are all emphasised in the EEF 
guidance and the national curriculum.   

• Support the accurate and effective use of assessment 
to identify strengths, misconceptions and next steps in learning. 
The EEF recommends using assessment to build on pupils’ 
existing knowledge and understanding.   

 
4. Raising achievement and improving outcomes  

• Support the department in securing strong progress and 
attainment for all pupils, particularly where there are 
underperforming classes, groups or key stage concerns. 
Ofsted’s subject report notes the continuing gap in 
Mathematics between lower and higher attainers and between 
disadvantaged and advantaged pupils. [  

• Help monitor the performance of key pupil groups, including 
disadvantaged pupils, pupils with SEND and lower prior 
attainers.   

• Work with colleagues to plan, deliver and evaluate 
interventions and additional support where needed. The EEF 
guidance supports the use of structured interventions to 
provide additional support.   

• Contribute to maintaining a culture of high expectations, 
mathematical confidence and academic ambition for all 
learners.   

5. Numeracy, reasoning and mathematical culture  

• Contribute to the development of pupils’ mathematical 
confidence, independence and resilience through the culture 
and practice of the department. The national curriculum 
emphasises perseverance in solving problems and a sense of 
enjoyment and curiosity about mathematics.   

 

https://dera.ioe.ac.uk/id/eprint/41230/1/23%20-%20Explore%20education%20statistics%20-%20GOV.pdf


• Contribute to wider numeracy development in the school 
where appropriate, recognising the role of mathematics in 
many other subjects and in wider life. The secondary 
national curriculum framework includes numeracy and 
mathematics as part of the broader school curriculum.   

 
6. Supporting and developing staff  

• Support the induction, coaching and development of 
colleagues within the department, including trainees, early 
career teachers and teachers new to the school 
where appropriate.   

• Share good practice and contribute to a collaborative 
departmental culture. Ofsted notes the value of 
collaborative planning and subject leadership in improving 
Mathematics provision.   

• Lead or support departmental training and curriculum 
development activities as directed by the Director of 
Maths.  

• Provide professional support to colleagues while helping 
to maintain accountability and consistency.  

 
7. Catholic ethos and mission  

• Uphold and promote the Catholic ethos of the school in all 
aspects of professional life. Catholic schools aim to 
harmonise faith, culture and life and to form the whole 
person in service of the common good.   

• Support the contribution of Mathematics to pupils’ wider 
intellectual, moral and personal development. The 
national curriculum framework states that the school 
curriculum should promote pupils’ spiritual, moral, 
cultural, mental and physical development.   

• Promote respect, dignity, perseverance, service and 
inclusion through the ethos and work of the department.  

 

 
  

8. Safeguarding and professional responsibilities  

• Safeguard and promote the welfare of children and young 
people at all times. KCSIE is clear that safeguarding and 
promoting the welfare of children is everyone’s 
responsibility.   

• Fulfil all responsibilities in line with statutory guidance, 
school policy and professional expectations.   

• Carry out the professional duties of a teacher to a high 
standard and undertake any additional reasonable duties 
requested by the Headteacher commensurate with the 
post.  

• Attend meetings, briefings, INSET and CPD as required.  
 
 
This job description forms part of the contract of employment 
of the person appointed to the post. It reflects the position at 
the present time only and may be reviewed in negotiation 
with the employee in the future. The appointment is subject to 
the current conditions of employment in the School Teachers’ 
Pay and Conditions Document. 
 



Qualifications and Professional Status  

 Essential  Desirable  Source  

Qualified teacher status  🗸  A 

Good honours degree in English or a closely related subject.  🗸  A 

Evidence of relevant professional development in Maths, curriculum leadership, 
literacy, assessment or middle leadership.  

🗸  A/I  

Additional leadership training or NPQ.   🗸 A/I 

Additional training in mathematics pedagogy, curriculum design, intervention or 
coaching.   

 🗸 A/I 

CCRS or willingness to contribute actively within a Catholic school context, 
where appropriate to the school’s expectations.  

 🗸 A/I 

 
Experience  

 Essential  Desirable  Source  

Successful experience of teaching Mathematics in a secondary school across KS3 and 
KS4.  

🗸  A/I 

Evidence of strong classroom practice and positive pupil outcomes.  🗸  A/I 

Experience of curriculum planning and assessment in Mathematics.  🗸  A/I 

Experience of contributing to departmental development or improvement.  🗸  A/I 

Experience of supporting colleagues, sharing good practice, or contributing to staff 
development.  

🗸  A/I 

Experience of leading an area within Maths, such as a key stage, intervention, 
curriculum, assessment, transition or numeracy.  

 🗸 A/I 

Experience of supporting ECTs, trainees or colleagues new to the profession.   🗸 A/I 

Experience of working in a Catholic school or in a diverse urban secondary context.   🗸 A/I 

Experience of contributing to numeracy development beyond Mathematics.    🗸 A/I 

 
 

  
Person Specification 



Knowledge & Understanding  
  

  Essential  Desirable  Source  

Strong subject knowledge in Mathematics.  
🗸 

 A/I 

Secure understanding of the national curriculum requirements and aims for 
Mathematics at KS3 and KS4. The curriculum requires fluency, reasoning and problem 
solving, and progression based on secure understanding.   

🗸  A/I 

Understanding of effective mathematics pedagogy, including representations, 
reasoning, problem solving, assessment and building conceptual understanding.   

🗸 
 

A/I 

Understanding of what a well-sequenced Mathematics curriculum should look like. 
Ofsted’s subject report highlights curriculum coherence and leaders’ role in 
coordinating mathematical success.   

🗸 

 

A/I 

Understanding of transition from primary to secondary mathematics and the 
importance of identifying and addressing gaps securely.   

🗸 

 
A/I 

Understanding of inclusive practice and the barriers faced by some pupils, including 
disadvantaged pupils and pupils with SEND.  

🗸 
 

A/I 

Understanding of safeguarding responsibilities and the statutory duty of all staff to 
safeguard and promote welfare.   

🗸 
 

A/I 

Commitment to the mission and values of Catholic education.    
🗸 A/I 

Understanding of wider numeracy and how Mathematics contributes to whole-school 
learning.   

 
🗸 

A/I 

Awareness of current developments in mathematics education and assessment.   
🗸 A/I 

Understanding of how Mathematics contributes to pupils’ wider formation and future 
opportunities in a Catholic school context.   

 
🗸 

A/I 

 
Personal Qualities   

 Essential  Desirable  Source  

 Commitment to the Catholic ethos and values of the school.   
 🗸 

 
A/I 

High levels of integrity, professionalism and reliability.  🗸  A/I 

Commitment to high standards and to the achievement of all pupils.  🗸 
 A/I 

Reflective, resilient and committed to continuous improvement 🗸 
 A/I 

Strong interpersonal skills and the ability to build positive relationships with 
colleagues and pupils.  

🗸 
 

A/I 

Commitment to safeguarding and promoting the welfare of children and young 
people.   

🗸 
 

A/I 

Capacity to inspire confidence and enjoyment in Mathematics among pupils and 
colleagues.  

 
🗸 

A/I 

Enthusiasm for contributing to wider school improvement and Catholic education.   
🗸 A/I 

 
 
 
 
 
 
 
 
           

 
 



Skills and abilities  
 

 Essential  Desirable  Source  

 Ability to teach Mathematics to a high standard and model excellent practice.  
 

🗸 

 
A/I 

Ability to support and influence colleagues positively.  

🗸 

 
A/I 

Ability to contribute to curriculum planning, evaluation and improvement.  

🗸 

 
A/I 

Ability to use assessment and other evidence to identify priorities and guide action.  🗸  A/I 

Ability to contribute to a collaborative and aspirational team culture.  🗸  A/I 

Ability to lead training or coach colleagues effectively.   🗸 A/I 

Ability to support departmental quality assurance and improvement processes.  

 

🗸 
A/I 

Ability to contribute to wider numeracy development across the school.    🗸 A/I 

 
 

  



 
 
 
 
 
 
 
 


