	Job Title
	Head Teacher
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	Function
	ROC College
	

	Location
	Totnes, Devon (travel across locations required)
	

	Hours
	35 hours per week, all year round
	

	Salary
	£55,000 per annum (plus company travel allowance of £4,790)
	

	Reports to
	Head of Education, Skills & Employment
	

	Responsible for
	Deputy Head Teachers; Exams & Records Officer; Data Administrator.
	

	Key purpose of the job
	To provide professional vision and leadership for the College which secures its success and improvement, ensuring high quality education for all its pupils and improved standards of learning and achievement.
To ensure equality, safety and respect is central to the aims and ethos of the College
To have a comprehensive understanding of the current legal requirements, local and national policies and guidance on safeguarding and the promotion of the wellbeing of children and young people, ensuring all requirements are met in full.
To act within the role of nominee for Ofsted inspections.

	Key Responsibilities
	

	
	Strategic Direction and Development of ROC College

	
	· Head of ROC College will work with staff, governors, parents/carers, external networks and wider good practice to build on the strong foundations that are in place in order to maintain and further improve all aspects of the College’s standards and quality.
· Maintain and further develop the College’s ethos and provide educational vision and direction for the school which secures.
· Ensure successful learning and outstanding student achievement
· Sustainable high standards in student’s spiritual, moral, cultural, social and physical development, preparing them for life’s opportunities and experiences.
· Implement the College’s development plan, including identified quality improvements, business and finance:
· Identifies priorities and targets that supports high standards enabling students to make progress and maximise achievement
· Supports continuous improvement in education staff’s effectiveness and secures continuing improvements to education programmes
· Ensure the management, finances, organisation and administration of the College supports the vision and aims of education.
· Ensure education policies and practice take account of national, local and specialist college data and inspection and research findings and reflect best practice.
· Monitor, evaluate and review the effects of the school’s policies, priorities and targets and take action as necessary.


	
	Teaching and Learning

	
	· Work with the Principal and ESE committee to sustain high standards of teaching and learning throughout the College.
· Use benchmarks and evidence based best practice to set targets for educational delivery.
· Create and maintain an environment which promotes and secures outstanding teaching, effective learning, and high standards of achievement, behaviour and a passion for learning.
· Work with the Principal and ESE committee to determine, organise and implement the curriculum and its assessment; routinely monitoring and evaluating in order to identify and share good practice and act on areas for improvement.
· Ensure effective teaching is evidenced across the full curriculum with a comprehensive programme of monitoring in place.
· Monitor and evaluate the quality of teaching and standards of learning and achievement for all students across the college.
· Develop and maintain effective links with the wider educational and local community, including business and industry, to extend the curriculum and enhance teaching and learning.
· Maintain and further develop the school’s effective partnership with parents/carers and the wider community to support students’ achievement, and personal development
· Ensure proper standards of professional performance are established and maintained.


	
	Leading and Managing Staff

	
	· Maximise the contribution of staff to ensure the continuous improvement of educational standards, ensuring effective working relationships are in place throughout the college.
· Plan, allocate, support and evaluate the work of teams and individuals, ensuring clear delegation of tasks and devolution of responsibilities.
· Implement and sustain effective systems for management of staff performance, incorporating appraisal and targets, 
· Ensure learning and development for education enablers relates to student’s achievement.
· Motivate and enable all staff to develop expertise in their respective roles through high-quality continuous professional development.
· Identify and nurture talent to enable effective leadership development and succession planning.
· Lead by example, demonstrate and ensure the continuous commitment by all staff to help keep the children and young people in the care of college safe.


	
	Specific Responsibilities

	
	· Ensure parents/carers are given regular information about the school curriculum, progress of their children and other matters affecting the school, so as to promote common understanding of its aims.
· Create and maintain an effective partnership with parents/carers to support and improve pupils’ achievement and personal development 
· Work with parents/carers to ensure children have access to extended services, extra-curricular opportunities, homework and other social and educational experiences, e.g. through the Parent Staff Association. 
· Maintain liaison with other schools and education establishments with which the school has a relationship.


	Person Specification
	

	
	Essential

	
	· Qualified Teacher Status
· Post Graduate Certificate in Education (PGCE) or equivalent
· Level 5 leadership and management qualification or equivalent
· At least 3 years’ experience as a successful strategic leader in an education environment, including whole school improvement
· Experience of supporting students with a learning disability and/or mental health needs, and students that display behaviours that challenge
· Experience of developing SEND education provision
· Experience of work in employability, work experience, job coaching and supporting students into paid work
· Experience of designing curriculum to meet the needs of varied learners
· Demonstrable experience of successfully leading and motivating staff, and managing staff development
· Comprehensive knowledge and understanding of current education legal requirements, local and national policies, and guidance on safeguarding and the promotion of the wellbeing of children and young people
· Highly effective communicator and excellent interpersonal skills, with experience of working effectively in partnership with parents/carers and professionals to meet the needs of students
· IT literate and confident in the use of different IT systems/packages
· Willing to undertake required training, sometimes off site and outside of normal working hours
· Available for flexible working patterns if required
· Willing and able to travel between locations as required
· Passionate about making a difference and the work of United Response
· Ability to demonstrate the mission and values of ROC College

	
	Desirable

	
	· Previous experience of being a Designated Safeguarding Lead
· Experience analysing data to set targets and identify areas for development
· Understanding of school finances and financial management
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