			
		

	[image: A logo for a school  Description automatically generated with low confidence]


	Person Specification - Headteacher
	

	School Group size:  5 
Indicative Pay Range: L22 - 28
	



The Selection Panel will be looking for evidence that the candidate has demonstrated their ability to fulfil
the criteria detailed under each section.

	Qualifications and Training
	E
	D
	AM

	Degree
	X
	
	A

	Qualified Teacher Status
	X
	
	A

	Candidates for a first headship must have NPQH or be willing to undertake this.
	
	X
	A

	Have had, or be undertaking, further study relevant to headship or special education.
	
	X
	A

	Evidence of continuous professional development relevant to school leadership, special education, and safeguarding.
	X
	
	A

	Senior Mental Health Award
	
	X
	A/S/I

	
	
	
	

	Experience, knowledge, and skills
	E
	D
	AM

	Successful and extensive experience of working with children with social, emotional, and mental health needs/ SEN.
	X
	
	A/I

	Successful senior or whole school leadership at Headteacher, Deputy Headteacher, or Assistant Headteacher level in a special school.
	X
	
	A/S/I/P

	Expertise in special school curriculum design, assessment and monitoring the quality of teaching.
	X
	
	A/S/I


	Experience in other schools at KS 2-4.
	
	X
	A

	Successful experience of leading or managing the expansion of schools (e.g., off-site provision, capital works).
	
	X
	A/S/I

	Demonstrate experience of successful line management and staff development.
	X
	
	A/I

	Demonstrate sound understanding of the different roles of the Headteacher and Governing Body; the partnership this plays in school improvement and fulfilment of the Governing Body’s strategic responsibilities.
	X
	
	A/I

	Ability to communicate a vision and inspire others.
	X
	
	A/S/I/P

	Maintains good awareness of local, regional, and national education policy and strategy.
	X
	
	A/I/

	Possess the abilities to effectively analyse school data and identify appropriate actions which then form part of the school improvement plan.
	X
	
	A/S/I/P

	Demonstrate strong behaviour management
	X
	
	A/I

	An ability to communicate effectively, both orally and in writing, with a range of audiences
	X
	
	A/S/I/P

	Experience of effective budget management, financial analysis and funding models, together with an understanding of strategic financial planning in relation to its contribution to school improvement and pupil achievement
	
	X
	A/I

	
	
	
	

	Safeguarding
	E
	D
	AM

	Demonstrate a commitment to safeguarding and the welfare of children and young people
	X
	
	A/S/I

	Experience of managing the school’s responsibility for safeguarding pupils’ wellbeing and providing a safe environment in which pupils can learn.
	
	X
	A/S/I

	Recent accredited safeguarding training
	
	X
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	Headteachers’ Standards 

The Selection Panel will require evidence that you work within the Headteachers’ Standards (DfE October 2020). In particular, the panel will focus attention on the following qualities and characteristics:


	Headteachers’ Standards (October 2020)
	E
	D
	AM

	School Culture
	
Establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance and through consultation with the school community. 

Promote positive and respectful relationships across the school community and a safe, orderly, and inclusive environment. 

	

X




X
	
	A/S/P/I





A/S/P/I

	Teaching
	Ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains. 

	
X
	
	A/S/P/I




	Curriculum and Assessment
	Establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities. 

	
X
	
	A/S/P/I




	Additional special educational needs and disabilities
	Ensure the school holds ambitious expectations for all pupils with additional and special educational needs and disabilities. 

Establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively 
	
X


X
	
	A/S/P/I



A/S/P/I


	Professional Development
	Ensure that professional development opportunities draw on expert provision from beyond the school, as well as within it, including nationally recognised career and professional frameworks and programmes to build capacity and support succession planning. 

	
X
	
	

A/S/P/I

	Continuous School Improvement
	Ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time. 

	
X
	
	
A/S/P/I

	Key
	E = Essential on appointment 
D = Desirable on appointment 

AM = Assessment method (See below)

A = Application Form
S = Selection Tests
P = Presentation
I = Interview 
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