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Job Description
	Job Title: 
	Lunchtime Supervisor – Playground & Sports Field

	Reporting to:
	Headteacher / Deputy / Assistant Headteacher

	Location: 
	Aurora Eccles School



	Main Purpose	

	This role supports the ongoing safety, well-being and positive behaviour of our pupils during their break times.



	Key Accountabilities	

	Maintaining appropriate behaviour at all time, supervise pupils in the playground, sports field and outdoor areas during lunch break — and support indoor supervision as needed (e.g. poor weather).



	Key Duties

	· Monitor school boundaries, ensuring children remain within permitted areas and preventing unauthorised exit from site.
· Observe pupil behaviour and implement the school’s behaviour policy — intervening to de-escalate when necessary and referring more serious incidents to senior staff.
· Encourage positive, inclusive play through organizing or overseeing games and structured activities, promoting cooperation, respect and fairness.
· Use a school radio (or other communication device) to call for support in a timely manner if incidents, injuries or safeguarding concerns arise.
· Be alert to health, safety and safeguarding risks (e.g. dangerous play, hazards in the playground, damaged equipment), and report such concerns promptly.
· Provide basic first-aid support for minor injuries (scrapes, bumps, etc.) and ensure more serious injuries or illnesses are referred immediately.
· Help maintain cleanliness and order at the end of lunch: ensuring litter is cleared, equipment is returned, and pupils’ personal items are gathered.
· Work collaboratively with other lunchtime staff, teaching staff, site/caretaking staff, and where relevant, catering or support staff.
· Uphold the school’s ethos, values and safeguarding policy at all times — modelling calm, respectful and positive adult behaviour.



	Knowledge, Skills and Experience	

	· Is caring, approachable and genuinely enjoys working with children.
· Understands and is able to maintain clear boundaries and appropriate behaviour with and towards children meeting the requirements of Keeping Children Safe in Education.
· Possesses good communication and interpersonal skills — able to listen, encourage, and manage groups of children calmly and fairly.
· Works well as part of a team yet is able to use their own initiative when supervising outdoor areas independently.
· Is reliable, punctual, and flexible — able to adapt to varying conditions (e.g. weather, different age groups, changing numbers).
· Maintains a calm, even-tempered and professional manner, especially when dealing with challenging behaviour or conflict.
· Ideally holds (or is willing to obtain) a basic first-aid qualification and has a sound understanding of health & safety principles.
· Is vigilant, responsible, and aware of safety and safeguarding needs, with the confidence to act when required.



	
Requirements of Role	

	· Committed to promoting equality, inclusion and the welfare of all children, regardless of background or need.
· Required to undergo an enhanced DBS check with Children’s barred list (or equivalent safeguarding clearance) and maintain confidentiality in all aspects relating to pupils and the school.



	Additional Information	

	As part of the Aurora Group everyone is:
· expected at all times to behave and act in a way which promotes and contributes to the overall aims, values and ethos of the Company. 
· required to participate in regular training and other learning activities, and in supervision, appraisal and development as required by the Company’s policies and procedures
· required to participate in any relevant current and new legislative and regulatory activities as may occur from time to time
· required, through personal example and clear action, to demonstrate commitment to equality and diversity ensuring equality of access and treatment in employment and service delivery to all.
· required to promote The Aurora Group’s Health and Safety at Work Policy and Procedure and ensure these are implemented effectively.

The Aurora Group takes seriously its responsibility for safeguarding and is committed to safeguarding and promoting the welfare of children and young adults. Therefore, everyone employed by the Aurora Group is expected to share this and act accordingly by applying organisations’ policies and procedures and attending regular safeguarding training.


This job description sets out a summary of the key features of the role. It is not intended to be exhaustive and will be reviewed and amended periodically to ensure it remains appropriate for the role.
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