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Post Title: Class Teacher
Responsible to: Headteacher
Salary – Career graded – Mainscale
Working Pattern – All Year Round, 32.5 Hours per week permanent

Class Teacher
This is an exciting opportunity to join the trust at the beginning of a journey of transition to develop and grow the multi-academy trust.  
The successful candidate will:
· support the Catholic ethos of the school;
· have high expectations for all children and be committed to ensuring every child reaches their full potential;
· be able to work as part of a team;
· demonstrate excellent classroom practice.

We will offer you:
· a warm and welcoming school with a strong Catholic ethos that values each individuals’ abilities and uniqueness;
· children who are friendly, eager to learn and have a positive attitude to school life.
· a genuine commitment to professional development.

Visits to the school are warmly welcomed.  Please contact the school office on 01204 332658 to make an appointment.

The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.  The successful candidate will be subject to enhanced DBS checks and satisfactory references, including your suitability to work with students.  Applications will only be considered from individual applicants on our standard application form, and not via CV alone or agencies. 

Closing Date: Sunday 31st October 2023 
	






JOB DESCRIPTION
Post: Class Teacher
Payscale: Mainscale
Responsible to: Headteacher

Core Purpose: The education and welfare of a designated class/group of pupils in accordance with the requirements of Conditions of Employment of School Teachers, having due regard to the requirements of the National Curriculum, the school's aims, objectives and schemes of work, and any policies of the Governing Body.  
To share in the corporate responsibility for the well-being and discipline of all pupils.
To ensure that the Roman Catholic character and ethos of the school is maintained and developed as outlined in the Mission Statement.

Main Duties 
· To work cooperatively within the school structure with all colleagues.  To develop and maintain good relationships with governors, teaching staff, support personnel, outside agencies, the Diocese and parents/carers to support and develop the Christian ethos of the school.

· To carry out teaching, pastoral and administrative duties for a class or group of children, including assessment and evaluation. 

· To plan work at medium and short term level in accordance with the New National Curriculum and school Schemes of Work. To plan, deliver and assess lessons appropriate to the ability of the children; facilitating progression in children's learning.

· To work co-operatively with the designated Teaching Assistants to ensure complementary and effective planning at both medium and short term level, teaching, assessment and record keeping and so facilitating progression in children's learning.

· To contribute to the Catholic life of the school, including delivering the Catholic RE syllabus.

· To co-operate with colleagues in enhancing the ethos of the school.  To liaise with the SLMT and other KS teachers to ensure coverage of programmes of study and to facilitate continuity with EYFS, KS1 and KS2 teachers.

· To engage in professional development to enhance personal performance.

· To take subject responsibility for at least one curriculum area (not applicable during ECT year).

· To participate in the wider life of the school.


Person Specification
	
	Selection Criteria
	Essential or Desirable
	How Assessed

	Ethos
	A Practising Catholic
	D
	A

	
	Experience of working in a Catholic school
	D
	A

	
	Support the Catholic ethos of the school
	E
	A/I

	Education and qualifications

	Qualified Teacher Status
	E
	A

	
	Appropriate relevant teaching experience
	E
	A

	
	Evidence of continuing professional development
	E
	A

	Knowledge and understanding of
	Raising pupils’ attainment and accelerating progress
	E
	A/I

	
	Promoting pupils’ moral, social and cultural development
	E
	A/I

	
	Developing good behaviour
	E
	A/I

	
	Safeguarding
	E
	A/I

	
	Assessment for Learning
	E
	A/I

	
	Local and national initiatives
	D
	A/I

	
	Secure knowledge of the national curriculum
	E
	A/I

	Skills and abilities
	To be a good or outstanding teacher
	E
	A/I

	
	To effectively use assessment procedures and policies to raise standards within the classroom
	E
	A/I

	
	Effective communication skills to develop the partnership with pupils, parents/carers and colleagues
	E
	A/I

	
	Be efficient, highly organised and able to deal effectively with a class teacher’s roles and responsibilities, together with aspirations for further development and responsibilities
	E
	A/I

	
	Awareness of the school environment,
including links with the local
community
	D
	A/I

	
	Experience of using ICT effectively
both in curriculum planning and
teaching
	E
	A/I

	
	Knowledge and experience of developing a purposeful learning environment
	E
	A/I

	
	To be able to inspire creativity within
the classroom
	E
	A/I

	Attributes
	To have a high commitment and 
enthusiasm for working with children
	E
	A/I

	
	Adaptability to changing 
circumstances and new ideas
	E
	A/I

	
	Ability to work as a team member
	E
	A/I

	
	Ability to listen and act on feedback
	E
	A/I
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