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St Ralph Sherwin Catholic Multi-Academy Trust
Job Description 
HLTA- Attachment / Nurture Lead
Saint Benedict Catholic Voluntary Academy is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.

Reporting to: 		Headteacher
Salary/Band:		Band 4, SCP 11-17
Contract Type:	Full-time, Permanent
Hours:			33.5 Hours per week		
Location:	Saint Benedict Catholic Voluntary Academy, Duffield Road, Darley                      Abbey, Derby, DE22 1JD.
												
Purpose of the Role
· To enable children and young people with developmental trauma, social, emotional and mental health difficulties to participate in learning activities by ensuring that they are settled to learn.
· To work with SEND staff, teachers, parents and all stakeholders to ensure that pupils with SEMH in the Academy make maximum progress in line with their abilities.
Line management / Key relationships
· The post is line managed by the SENCO.
· The role involves regular liaison with other teaching and support staff in school, parents and
families.
· The post holder will develop effective working relationships with key external agencies. 




Specialist Responsibilities
· To lead the learning of pupils who experience a range of needs and challenges (primarily social, emotional and mental health)
· To play a lead role in the development of the nurture provision in accordance with nurture group principles to ensure that barriers to learning are reduced and to support students achieve their full potential.
· To plan and deliver engaging interventions relevant to the nurture group principles (children’s learning is understood developmentally; the classroom offers a safe base; nurture is important for the development of self-esteem; language is understood as a vital means of communication; all behaviour is communication; transitions are significant in the lives of children)
· To work with the SENDCo to monitor the progress of pupils ensuring the reduction in barriers to learning, increase in inclusion into their mainstream classroom and secure excellent progress for all pupils.
· Where appropriate ensure all objectives on each individual child’s Educational Health Care Plan or SEND support plan are addressed continually enabling at least good progress.
·  To work in partnership with classroom teachers to provide a personalised learning and support plan for pupils experiencing social, emotional and mental health difficulties.
· Whilst maintaining appropriate professional boundaries between adults and children, establish secure and trusting relationships with pupils to facilitate their learning and development.
· Work positively in partnership with the child’s parents/carers and external agencies as appropriate to support named children’s social, emotional and academic development.
· To attend and contribute appropriately to Educational Health Care Plan Reviews, SEND reviews, pupil progress meetings and parents’ meetings.

General HLTA Responsibilities
· In conjunction with the Headteacher and/or with other team members, to ensure appropriate support exists for special needs pupils within a mainstream school setting.
· In consultation with the teaching staff and using guidelines provided by specialist support services, assist in the implementation of special programmes.
· To compliment the professional work of teachers by taking responsibility for agreed learning activities under an agreed system of supervision. This may involve planning, preparing and delivering learning activities for individuals/groups and monitoring pupil progress and       reporting on pupils’ achievements, progress and development.
· To provide in-class support for students as directed by the SENCO.
· To provide general care and supervision of children during the school day.
· To plan and deliver Learning Support lessons to small groups of pupils.
· To attend and contribute to meetings with colleagues and/ or parents.
· To contribute to the effectiveness of Quality First Teaching. 
· Monitor pupils’ responses to learning tasks and modify their approach accordingly.
·  Monitor pupils’ participation and progress, providing feedback to teachers, and giving.
constructive support to pupils as they learn.
· To offer timetabled support to small groups/individuals during non-contact time
· To contribute to the smooth running of the Learning Support Department by keeping up-to-date records, tracking progress of pupils and liaising with colleagues as needed
· To work effectively as a member of the SEND department to ensure the goals of the department are met.
· To participate in the implementation of programmes set by various professionals.
· To contribute to regular review meetings
· To take part in regular in-service training and to take responsibility for the ongoing development of professional skills and knowledge.
· To accompany teaching staff on trips and school activities and take responsibility for a named student / group under the general supervision of a teacher.
· To undertake additional duties that are commensurate with the level of responsibility of the post, as directed by the SENCO, Assistant Headteacher in charge of SEND and/or Headteacher.
· To be aware of and to comply with policies and procedures, and to report concerns to an
appropriate person in respect of all school policies including Equal Opportunities, Child Protection, Health and Safety, Confidentiality and Data Protection. 
· To contribute to overall Catholic ethos, work and mission statement of the school
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