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Job Description

Post: Assistant Headteacher 
Reporting to: Head of School

Camberwell Park Specialist Support School is a large SEND primary school in North Manchester with
188 pupils on roll. Our friendly and welcoming school is split across two modern buildings on our site on Brookside Road in Moston. Our hardworking and committed staff support pupils with a range of additional needs to help them achieve their full potential.

Camberwell Park are on an exciting journey of rapid improvement since our February 2024 Ofsted. There is a strong leadership team in place and the school is moving forwards at pace. We are looking to expand our leadership team further by appointing an outstanding teaching practitioner who is committed to providing high quality teaching and learning to ensure our pupils achieve the best possible outcomes. In April 2025 Camberwell Park will be joining the Prospere learning Trust. The Trust has 5 special schools catering for pupils across Greater Manchester from aged 3 to 19 years, offering an outstanding education with excellent outcomes for all pupils. All special schools have an Outstanding Ofsted rating. In addition, the Trust has 4 mainstream high schools with Good Ofsted ratings. 

‘Pupils enjoy being at this school because they feel cared for and safe. This helps them to feel happy.’
‘Pupils experience a broad range of opportunities to support their communication, social and physical development.’
Ofsted Report February 2024


The post holder will have proven track record in leading outstanding teaching and learning. Teamwork is a strength of the school, and we require an exceptional team leader with some experience of supporting teaching assistants with performance management. The post holder will lead by example and further inspire colleagues to become exemplary practitioners.
The post holder will support the leading teaching and learning, curriculum development and behaviour and attitudes, across school, securing the best possible outcomes for our pupils. The post may include additional responsibilities by negotiation and will include teaching time. 

The post holder will:
· Provide support and guidance to colleagues, with the capacity to further develop wider leadership responsibilities as part of the Leadership Team  
· Lead and further improve a strong and effective team of teachers and teaching assistants within the school 
· Have an impact on the educational progress of pupils other than your own class
· To demonstrate and share outstanding teaching practise.
· Raise standards of teaching and learning and develop policies through which this will be achieved
· Lead whole school developments linked to the school improvement plan priorities with accountability for the delivery and outcomes in key Ofsted improvement areas – Quality of Education, Behaviour and Attitudes
· Assist the Deputy for teaching and learning on the development of learning for all Groups in school, including schemes of work and teaching approaches
· Assist the Deputy for Teaching and Learning in developing and raising standards across school and linking the pupils outcomes to curriculum delivery.
· Support others to develop outstanding teaching and learning


Main Purpose of the Job:
To carry out professional duties of a teacher other than a Headteacher as described in the school Teacher's Pay and Conditions Document including those duties particularly assigned to him/her by the Head of School.

The post holder will be a member of the school’s Senior Management Team.  SLT members under the overall direction of the Head of School will play a major role in:

· Formulating developing and evaluating the aims and objectives of the school and service
· Raising standards of teaching and learning
· Establishing policies through which this will be achieved
· Leading whole school developments linked to the school improvement plan priorities
· Managing staff and resources 
· Monitoring progress towards achievement
· Ensuring outstanding pupil outcomes 

Support the Head of School and Governors in the following domains to:  
· Hold and articulate clear values and moral purpose, focused on providing a world-class education for the pupils they serve. 
· Demonstrate optimistic personal behaviour, positive relationships and attitudes towards their pupils and staff, and towards parents, governors and members of the local community. 
· Lead by example - with integrity, creativity, resilience, and clarity - drawing on their own scholarship, expertise and skills, and that of those around them. 
· Sustain wide, current knowledge and understanding of education and school systems locally, nationally and globally, and pursue continuous professional development. 

Effective deployment of staff and resources
· Demand ambitious standards for all pupils, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils’ outcomes. 
· Secure excellent teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum design, leading to rich curriculum opportunities and pupils’ well-being. 
· Establish an educational culture of ‘open classrooms’ as a basis for sharing best practice within and between schools, drawing on and conducting relevant research and robust data analysis. 
· Create an ethos within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other. 
· Identify emerging talents, coaching current and aspiring leaders in a climate where excellence is the standard, leading to clear succession planning. 
· Hold all staff to account for their professional conduct and practice. 
· Manage budgets and resources for the Curriculum area of responsibility.




Accountability
· Ensure that the school’s systems, organisation and processes are well considered, efficient and fit for purpose, upholding the principles of transparency, integrity and probity. 
· Provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding pupils and developing their exemplary behaviour in school and in the wider society. 
· Establish rigorous, fair and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve and valuing excellent practice. 
· [bookmark: _GoBack]Welcome strong governance and actively support the governing board to understand its role and deliver its functions effectively – in particular its functions to set school strategy and hold the Head of School to account for pupil, staff and financial performance.


Strategic Direction and Development of the School
· Support the Head of School in providing vision, purpose and leadership
· Actively lead areas of the Ofsted Improvement Plan
· Take a positive and active part in the Schools Senior Leadership Team.

PERSON SPECIFICATION FOR ASSISTANT HEADTEACHER

	
	Essential
	Desirable

	Qualifications
	· Qualified Teacher status
· Degree /PGCE or equivalent qualifications
· Working on / willingness to undertake some form of leadership qualification
	· Other educational / professional qualifications
· Non-educational qualifications eg sport, music, first aid

	Knowledge and Experience
	· Successful experience of teaching in more than one key stage 
· Evidence of providing excellent provision for all pupils and achieving high standards of pupil progress
· Set high expectations which inspire, motivate and challenge pupils
· An excellent understanding of and experience in using assessment and data management
· Experience in leading one or more curriculum areas, including identifying needs, planning, monitoring and evaluation of standards and sharing impact of actions 
· Proven ability in leading staff  teams / curriculum development and measuring progress and sharing impact of actions 
· Experience of coaching / mentoring / supporting colleagues
· 2 years minimum classed as an outstanding teacher
	· Experience in School Improvement Planning, monitoring and evaluation
· Experience of management and leadership of a team of teachers and support staff
· Experience in leading an aspect of non-curricular development 
· Experience of leading and supporting CPD 
· Experience as class teacher in a special school
· Experience of performance management for support staff 
· Minimum of five years recent experience in teaching  

	Professional Skills
	· Excellent teaching experience
· Ability to work cooperatively as a leader and member of a team and in different partnerships
· Proven ability to implement strategies for raising pupil achievement including monitoring and evaluation of the work of others
· Excellent people skills – motivating, nurturing and challenging children and adults to achieve their best
· ICT skills for teaching and management
· Confidence, clarity and decisiveness in making and carrying out decisions
· Proven ability to demonstrate and lead on outstanding classroom practice
· Ability to use assessment effectively to inform pupil progress and to analyse data to help the target setting progress
	· Experience of successful multi- agency and partnership working  
· Experience in Safeguarding procedures including Child Protection


	Professional Ethos and Commitment
	· High expectations for self and others and a strong commitment to raising achievements
· Commitment to promote home-school partnerships
· High expectations of pupil behaviour and strategies to meet the personalised learning and emotional needs of every child
	· Willingness to be involved in extra-curricular activities
· Experience of innovation and creativity in the curriculum

	Personal Qualities
	· Approachable with excellent interpersonal skills
· Ability to promote and develop positive relationships within and beyond the school
· Ability to set and work to deadlines
· Ability to remain positive and retain your sense of humour!
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