
 

 

Job Description 
 
Job Title: Intervention Teacher  
 
Location: The Ridge Academy 

 
Hours of work:   0.2 FTE (Fixed Term Contract until 31.07.2021) 
 
Pay Scale: Main Scale  
 
Reports to: Assistant Principal  
 
Purpose of the Role: 
 
To promote and adhere to the Trust’s values to be unusually brave, discover what’s possible, push the limits and be big 
hearted.  
 
The teacher will: 
 

● Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions 
Document 

● Meet the expectations set out in the Teachers’ Standards 
 
Responsibilities: 

Teaching 

● Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and 
schemes of work 

● Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, 
making accurate and productive use of assessment 

● Adapt teaching to respond to the strengths and needs of pupils 
● Set high expectations which inspire, motivate and challenge pupils 
● Promote good progress and outcomes by pupils 
● Demonstrate good subject and curriculum knowledge 
● Participate in arrangements for preparing pupils for external tests 

Whole-school organisation, strategy and development 

● Contribute to the development, implementation and evaluation of the school’s policies, practices and 
procedures, so as to support the school’s values and vision 

● Make a positive contribution to the wider life and ethos of the school 
● Work with others on curriculum and pupil development to secure co-ordinated outcomes  

 

 



 

 

Health, safety and discipline 

● Promote the safety and wellbeing of pupils 
● Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe 

learning environment 

Professional development 

● Take part in the school’s appraisal procedures 
● Take part in further training and development in order to improve own teaching 
● Where appropriate, take part in the appraisal and professional development of others 

Communication 

● Communicate effectively with pupils, parents and carers 
● Communicate effectively with professionals to support the good education of all children 

Working with colleagues and other relevant professionals 

● Collaborate and work with colleagues and other relevant professionals within and beyond the school 
● Develop effective professional relationships with colleagues 

Personal and professional conduct 

● Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside 
school 

● Have proper and professional regard for the ethos, policies and practices of the school, and maintain high 
standards of attendance and punctuality 

Understand and act within the statutory frameworks setting out their professional duties and responsibilities   
 

Employee value proposition: 
 
We passionately believe that every child can discover their own remarkable life. It’s what motivates us around here. 
We know this vision requires something extra. Which is why at AET, you’ll find more. More opportunities, so you can 
forge your own path. More care and support, so you can prioritise what matters most. More purpose, for you and for 
the children were inspiring. Come inspire their remarkableness with us. 
 
Our values:  
 
The post holder will be expected to operate in line with our values which are: 
 

● Be unusually brave 
● Discover what’s possible 
● Push the limits 

 



 

● Be big hearted  
 
 
 
 
Other clauses: 
 

1.    The above responsibilities are subject to the general duties and responsibilities contained in the Statement 
of Conditions of Employment 

2. This job description allocates duties and responsibilities but does not direct the particular amount of time to 
be spent on carrying them out and no part of it may be so construed. 

3. The job description is not necessarily a comprehensive definition of the post.  It will be reviewed at least 
once a year and it may be subject to modification or amendment at any time after consultation with the 
holder of the post. 

4. This job description may be varied to meet the changing demands of the academy at the reasonable 
discretion of the Principal/Group/Chief Executive 

5. This job description does not form part of the contract of employment.  It describes the way the post holder is 
expected and required to perform and complete the particular duties as set out in the foregoing. 

6.    Postholder may deal with sensitive material and should maintain confidentiality in all academy related 
matters. 

  
Safeguarding   
  
We are committed to safeguarding and protecting the welfare of children and expect all staff and volunteers to share 
this commitment.  A Disclosure and Barring Service Certificate will be required for all posts. This post will be subject 
to enhanced checks as part of our Prevent Duty. 
  
 
   

 



 

Person Specification 
 
Job Title:  Intervention Teacher  
 

 

General heading  Detail  Essential requirements:  Desirable requirements: 
Qualifications  Qualifications 

required for the 
role 

● Qualified 
Teacher Status 
and a degree, 
2:1 or above 

● Evidence of 
continuing and 
recent 
professional 
development 

● Recent, 
significant and 
successful 
experience as a 
teacher in the 
primary phase 

● Good 
understanding of 
the 21st century 
learning context 
and the use of 
new 
technologies 

 

Knowledge/Experience  Specific 
knowledge/ 
experience 
required for the 
role 

● Knowledge of 
the National 
Curriculum  

● Knowledge of 
effective 
teaching and 
learning 
strategies 

● A good 
understanding of 
how children 
learn 

● Ability to adapt 
teaching to meet 
pupils’ needs 

● Ability to build 
effective working 
relationships 
with pupils 

 



 

 

●  Knowledge of 
guidance and 
requirements 
around 
safeguarding 
children 

● Knowledge of 
effective 
behaviour 
management 
strategies 

●  Good ICT skills, 
particularly 
using ICT to 
support learning 

Skills  Line 
management 
responsibilities 
(No.) 

● n/a  ● n/a 

Forward and 
strategic 
planning 

● n/a
 

● n/a 

Budget (size 
and 
responsibilities) 

● n/a
 

● n/a 

Abilities  ● n/a
 

● n/a 

Personal Characteristics  Behaviours  ● Confident, 
conscientious, 
enthusiastic and 
positive approach 

● Commitment to 
raising 
educational 
achievement, 
positive values, 
attitudes and 
behaviour 

● Ability to work 
both 
independently 
and as an 
effective team 
member 

● Willingness to 
work flexibly and 

 



 

 
 

 

collaboratively as 
required 

Values   ● Ability to 
demonstrate, 
understand and 
apply our values 

● Be unusually 
brave 

● Discover what’s 
possible 

● Push the limits 
● Be big hearted  

 

Special Requirements    ● Successful 
candidate will 
be subject to an 
enhanced 
Disclosure and 
Barring Service 
Check 

● Right to work in 
the UK 

● Evidence of a 
commitment to 
promoting the 
welfare and 
safeguarding of 
children and 
young people 

●  


