CRIMINAL CONVICTIONS DECLARATION
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Downham Market Academy is exempt from the requirements of the Rehabilitation of Offenders Act 1974. As such, the appointment of any member of staff will be subject to the receipt of a satisfactory disclosure from the Disclosure and Barring Service.  All posts within the Academy are deemed to be in regulated activity due to their contact with children and therefore will also be subject to barred list checks and for teachers, checks as to whether they are prohibited from teaching.  The presence of a previous conviction will not necessarily bar an applicant from employment with the Academies or the Academy Trust.  

You are therefore required to declare all convictions, cautions and reprimands including those which would otherwise be regarded as spent.  Please indicate below if you have any such convictions and provide detail as required. Failure to accurately declare convictions, cautions or reprimands could result in any offer of employment being withdrawn or dismissal should you already have commenced employment.
Please note that this information will not be made available to those who are shortlisting for any post. This information will be confidential but may be explored with you by the interviewing panel if appropriate.

​I have the following criminal convictions, cautions or reprimands to declare:

Signed: ……………………………………………………………………………………..  Date:  ……………………………………………

I have no criminal convictions, cautions or reprimands to declare.

Signed:  …………………………………………………………………………………….  Date:  ……………………………………………

This form should be returned with the completed application form.  
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