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PERSON SPECIFICATION 
ASSISTANT HEADTEACHER (TEACHNG, LEARNING & STAFF DEVELOPMENT)
	CRITIERIA
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS
Principally assessed through letter and application form
	· Degree

· Qualified teacher
	· Evidence of continual professional development
· NPQSL or Masters level qualification

	EXPERIENCE
Principally assessed through letter and application form
	· Teaching experience across the full 13-18 range
· Successful experience of planning and implementing school improvement strategies with a specific focus on raising achievement through T&L
· Proven track record as a leader achieving high standards of learning
	· Experience of whole school leadership


	LEADERSHIP & MANAGEMENT
Principally assessed through letter and interview process
	Competency indicators will be evident in whole-school examples of:
· The leadership of the professional development and of teaching and learning

· A track record of effectively leading, managing and motivating students and staff and developing team approaches with focus on T&L

· The preparation and fulfilment of policies

· The establishing of priorities

· Analysis, judgement and resolution of problems
	· Experience as a budget holder


	INTERPERSONAL SKILLS 
Principally assessed through letter and interview process

	These are the interpersonal skills identified through consultation with our stakeholders:
· A commitment to work in partnership with Governors
· Communicating clear expectations and applying them consistently
· The ability to arrive at fair and consistent decisions and to communicate them effectively
· Approachable
	· Evidence of delivering whole school training


	PROFESSIONAL COMPETENCE

Principally assessed through letter and interview process
	Competency indicators will be evident in:

· Extensive knowledge of current educational issues, theories and thinking
· Competence in managing change

· A demonstrable capacity to innovate

· Understanding of how to allocate resources effectively

· A flair for motivating students and staff

· Demonstration of work in partnership with all stakeholders

· Personal responsibility for an aspect of significant school improvement
	· The systematic and rigorous use of data and information to effect change and improvement

	COMMUNICATIONS

Principally assessed through letter and interview process
	Competency indicators will be evident in:

· Effective networks of consultation

· Clear channels of communication amongst all stakeholders

· Celebrating and promoting school achievements

· Excellent level of written and verbal communication skills

· Chairing meetings effectively
	· Ability to effectively use ICT in communications

	PERSONAL ATTRIBUTES

Principally assessed through reference, letter and interview process
	These are the personal attributes identified through consultations with our stakeholders:

· Ability to inspire people and build confidence and trust

· Significant evidence of professional integrity and honesty

· Inclusive leadership

· Active listener

· An unequivocal positive role model to staff and students

· A capacity for hard work and resilience
	


Person Specification – Assistant Headteacher (T&L)







Feb 2020

