
Job Description
Head of Chemistry
TLR 2b £4,442
To provide professional leadership and management of the Chemistry Department and curriculum in order to secure high quality teaching, effective use of resources and improve the standards of learning and achievement of all learners.
Job dimensions

· To be responsible for the academic achievement of all learners in Chemistry across all key stages
· To be responsible for the leadership of the Chemistry team 
· To be responsible for the efficient and effective management of the Chemistry Department budget 
· To inspire, motivate and challenge learners and staff, supporting their individual learning journeys

Strategic Direction

· To ensure the vision for the department is clearly articulated, shared and understood and acted upon effectively by all 
· To develop and implement policies and practices for the Chemistry Department which reflect the schools commitment to high achievement and success for all
· To assist with the short, medium and long term plans for the development and resourcing of the Chemistry curriculum, through the School Improvement Plan (SIP)
· To set, monitor and evaluate department targets that impact on learning
· To be committed to continual improvement and the achievement of Outstanding standards
Learning and Teaching
· To provide support, guidance and appropriate direction of learning and teaching methods within the Chemistry Department

· To develop and implement recording and assessment systems to inform learning and record individual learner progress

· To ensure Schemes of Work are developed appropriately and to a high standard, meeting the needs of the learners
· To accurately monitor and evaluate the quality of learning and teaching in the department and set targets for improvement

· To provide support and coaching for both the induction and development of staff.

· To facilitate the sharing of best practice
· To be dynamic, reflective and progressive in practice and procedures

· To be an inspirational role model in the classroom
Leading and Managing Staff 

· To be the lead professional and ensure excellence for all and by all
· To be involved in the selection and recruitment of all Chemistry staff
· To develop subject teams and individuals to enhance performance and support effectiveness 
· To plan, delegate and evaluate work carried out by individuals in the department

· To create, maintain and advance strong leadership by encouraging creativity and innovation
· To secure and allocate resources to support effective learning and teaching employing Best Value
· To conduct Performance Management with rigour and consistency
Knowledge and understanding 

· Demonstrate excellent subject knowledge and an understanding Key Stage 3, Key Stage 4 and Key Stage 5 

· Experience and knowledge of school improvement and self-evaluation processes
· Strong people skills to manage a large department well, maximising strengths and ensuring excellence
· A working knowledge of practices of effective leadership and the management of change

· Thorough knowledge of effective curriculum planning

· Financial planning and resource management understanding
· Emotional intelligence and strong interpersonal skills

· A real understanding of young people and how to motivate their success

We are seeking a dynamic, committed and creative individual to join our excellent team of teaching staff. We pride ourselves on our ability to develop people and give all the necessary support, development and training to the successful candidate to ensure their further success. 
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description

