Wolfson Hillel Primary School

Head Teacher

Person specification

	Expertise
	{( = Key criteria)


	Short-listing
	Interview
	Task
	Presentation
	Essential
	Desirable

	1.  Qualification
	· Qualified teacher status
	(
	
	
	
	(
	

	
	· NPQH qualified 
	(
	
	
	
	
	(

	
	· Experience in Jewish Learning
	(
	(
	
	
	
	(

	2.
Experience
	· Successful experience as a deputy head or head teacher.
	(
	(
	
	
	(
	

	
	· Successful teaching experience at the age range served by the school
	(
	(
	
	
	(
	

	3.
Strategic Direction and 


Development of the School
	· (  Ability to provide clear educational vision and direction and lead by example and implement changes as appropriate.
	
	(
	
	
	(
	

	
	· (  Ability to formulate aims, policies and plans and monitor, evaluate and review the impact of these

	
	(
	
	(
	(
	

	
	· Ability to work in partnership with the JCAT CEO and the governing body
	
	(
	
	(
	(
	

	
	· Knowledge of current educational developments and statutory requirements
	
	
	(
	(
	(
	

	4.
Leading and Managing Staff
	· (  Ability to lead, manage and motivate the whole school community
	
	(
	(
	(
	(
	

	
	· (  Ability to plan, allocate, delegate, support and evaluate work undertaken by groups, teams and individuals
	
	(
	
	
	(
	

	
	· Successful experience of leading in service training and planning development for staff
	
	(
	
	
	(
	

	
	· (  Ability to consult and negotiate effectively with different stakeholders involved with the school, including pupils.
	
	(
	
	(
	(
	

	5.
Standards
	· Evidence of personal involvement in raising standards
	
	(
	
	
	(
	

	
	· Ability to analyse and use data on pupils’ progress and performance to raise standards using appropriate systems including ICT.
	
	(
	
	
	(
	

	
	· (  Ability to set and achieve challenging targets for the school, departments, teachers and pupils.
	
	(
	
	(
	(
	


	Expertise
	{( = Key criteria)


	Short-listing
	Interview
	Task
	Presentation
	Essential
	Desirable

	6.
Teaching and Learning
	· (  Understanding of the principles of effective teaching and learning and the ability to promote a culture of learning throughout the school
	(
	(
	
	(
	(
	

	
	· Understanding of the principles of good curriculum provision
	(
	(
	
	(
	(
	

	
	· Successful experience of reviewing and developing the curriculum
	(
	(
	
	
	(
	

	
	· Understanding of the role of assessment in children’s learning
	(
	(
	
	(
	(
	

	
	· (  Successful experience of monitoring, evaluating and improving the quality of teaching and learning to ensure it meets the needs of all groups of children.
	(
	(
	
	
	(
	

	
	· (  Successful experience of promoting the personal, social, moral, cultural and spiritual development of pupils
	(
	
	
	(
	(
	

	
	· An understanding of and an ability to demonstrate a commitment to providing multi-cultural education
	(
	(
	
	
	(
	

	
	· To demonstrate a commitment to continuing professional development
	
	(
	
	
	(
	

	7.
Ethos and Inclusion
	· (  Ability to create and maintain an environment which promotes good behaviour and discipline
	(
	(
	
	(
	(
	

	
	· A commitment to the principle of inclusion and equality for all pupils
	
	(
	
	(
	(
	

	
	· A commitment and an ability to promote the orthodox Jewish ethos of the school
	(
	(
	
	
	(
	

	8.
Relationship with Parents and the Wider Community
	· Experience of creating and maintaining effective partnerships with parents in the Jewish and wider communities in order to support and develop pupils’ learning
	(
	(
	(
	
	(
	

	9.
Development of Staff and Resources
	· Ability to interpret, monitor and manage a budget
	(
	(
	
	
	(
	

	
	· Ability to manage, monitor and review the use of all available resources, ensuring Best Value
	(
	(
	
	(
	(
	

	
	· Experience of recruiting, selecting, managing and developing an effective staff structure
	(
	(
	
	
	(
	


	Expertise
	{( = Key criteria)


	Short-listing
	Interview
	Task
	Presentation
	Essential
	Desirable

	10.
Other Skills and Abilities
	· (  Ability to manage time well and work under pressure to deadlines
	(
	(
	(
	
	(
	

	
	· Effective ICT skills
	(
	
	
	(
	(
	

	
	· (  Effective interpersonal, communication and presentation skills
	(
	(
	(
	(
	(
	

	
	· Ability to write clearly and accurately and communicate effectively with an appropriate sense of audience
	(
	(
	(
	(
	(
	

	
	· Resilience, flexibility and ability to retain sense of perspective
	(
	(
	(
	(
	(
	

	
	· Ability to establish and maintain collaborative working with a wide range of other professionals, as part of the delivery of multi agency support services
	(
	(
	
	
	(
	

	
	· The ability to identify problems/needs and construct solutions
	
	(
	(
	(
	(
	

	
	· The ability to demonstrate commitment to the promotion of safe working practices and the provision of a safe learning environment for pupils
	
	(
	(
	
	(
	

	
	· Effective coaching and mentoring skills
	
	(
	
	
	(
	

	
	· An understanding of how to use a website and social media to promote the school
	(
	
	
	
	
	(

	
	· An understanding of how schools operate under a MAT
	(
	(
	
	(
	
	(


F = Fully met



M = Mainly met

P = Partly met

N = Not met

