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MOUNT ST MARY’S CATHOLIC HIGH SCHOOL

EAL PROGRESS MENTOR - JOB DESCRIPTION
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Salary Scale
C1 - £28,598 to £31,022 per annum, pro rata, term time only plus 5 days (actual starting salary £24,597)


37 hours per week
Reporting Relationship
The EAL Progress Mentor will be a member of a multi-disciplined team, under the supervision of the EAL Co-ordinator.
Main duties
The ideal candidate will be proactive in the delivery of in-class support as well as individual and small group interventions for students who are at different stages of English language acquisition.  
Duties will include working with the EAL Co-ordinator in leading, planning and delivering a bespoke curriculum for EAL students, allowing successful candidates the opportunity to work independently and play to personal strengths.  

Duties in regard to students
· Help motivate the students by being an inspiring, encouraging and positive role model

· Work with subject teachers to support students in classroom lessons
· Plan for and deliver one to one and small group interventions
· Give feedback on students’ progress 
· Plan lessons and activities on different learning platforms

· Support students’ pastoral needs, communicating with staff and home to develop and maintain effective working relationships
Duties in regard to school life
· Support the Catholic ethos of Mount St Mary’s Catholic High School
· Identify personal training needs and attend appropriate internal and external training
· Participate in training and other learning activities 
· Carry out your duties with full regard to the School’s Equality Policy and Race Equality Scheme
· Be aware of, and comply with, policies and procedures relating to child protection, health, safety and security, confidentiality and data protection 
· Undertake any other relevant duties 
Mount St Mary’s is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.  All successful candidates will be subject to a Disclosure and Barring Service check.  In accordance with Keeping Children Safe in Education, the school will carry out an online search as part of the due diligence on shortlisted candidates.

