	Post Title:
	SUBJECT LEADER FOR TECHNOLOGY


	The Professional duties of all teachers, (other than the Headteacher) are set out in the STPC and describe the duties required of all mainscale posts. In addition, the description of the requirements of the post of Subject Leader for Technology at The James Hornsby School, in accordance with the criteria for the award of a Teaching and Learning Responsibility Payment, along with the particular duties expected of the post holder have been set out below:



	Purpose:


	a)

b)

c)


	To be accountable for the highest standards of student achievement  within  the Technology department at Key Stages 3 and 4, monitoring and evaluation of student achievement and setting targets for improvement.

To lead, develop and enhance the teaching practice of all teachers of Technology at Key Stages 3 and 4 evaluating the quality of teaching and securing and sustaining effective teaching of the subject.

To be accountable for the, leadership and management of Technology at Key Stages 3 and 4, the development and implementation of subject policies, plans, targets and practices within the context of the school ‘s aims and policies.



	Responsible to:


	
	Head of Technology Faculty 

	Responsible for:


	
	All teachers of Technology at Key Stages 3 and 4

	Scope:


	
	The operational management of the foundation subject of Technology at Key Stages 3 and 4.



	Salary/Grade:


	
	TLR 2(a)  

	MAIN (CORE) DUTIES          


	MAIN DUTIES          

· To be responsible for all taught courses and curriculum development within the subject areas.

· To identify the aims, objectives and policies for the subject[s]

· To establish, with the involvement of relevant staff, short, medium and long term plans for the development and resourcing of the subject[s]  

· To be responsible for the construction, monitoring and evaluation of programmes of study and schemes of work 

· To quality assure curriculum delivery in the subject[s] including the balance, differentiation, coherence and progression in each year group

· To use assessment methods appropriate to the subject[s] and students to promote students’ responsibility for their own learning

· Work with SENCO and other staff with SEN expertise to ensure that IEPs are used to set specific targets and match work well to students’ needs

· To undertake regular reviews of the work of the subject[s] using appropriate performance criteria

· To make decisions about student entry to external examinations

· To be responsible for the organisation and security of all resources within the subject[s], including the care of rooms and furniture

· To be responsible for the purchase, care and allocation of resources for the subject[s], within the capitation allowance

· To encourage appropriate extra-curricular activities

· To ensure the provision and maintenance of relevant and interesting displays in the teaching area[s] allocated to the subject[s] and, as appropriate, on Open Evening

· To ensure that subject procedures conform to whole school policies and procedures

· To set expectations and targets for staff and students in relation to standards of student achievement and quality of teaching

· Keeping up to date with developments in education and in the teaching of the subject[s], with local and national groups and associations promoting the subject[s]

· To attend, where appropriate, relevant INSET courses and meetings

· To attend meetings with other subject leaders

· To represent the interest of staff in the subject[s] in meetings with senior colleagues and parents

· To maintain all statutory health and safety requirements

· To maintain professional authority and standards within the subject[s]

· To maintain effective communication within the subject[s]

· To promote pastoral support within the subject[s], including good personal relationships between students, and between staff and students

· To maintain good discipline, punctuality and attendance in the subject[s]

· To liaise with year teams

· Establish a partnership with parents to involve them in their child’s learning, as well as providing information about curriculum, attainment, progress and targets

· To assist with the recruitment and appointment of subject staff, as determined by the Headteacher and the Governing Body

· Communicate effectively, orally and in writing, with parents/carers, governors, external agencies and the wider community

· To ensure effective liaison with primary schools, parents and community groups and tertiary colleges

· To promote links with the Inspection and Advisory Service

· To use support services provided by the LEA 

· Develop links with the local community, including business and industry, to extend the subject
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