St. Francis de Sales Catholic Infant and Junior School

Headteacher: James Lane
Head of School: Natasha Bracken
Deputy Headteacher: Claudia Dimond

Job Description - Main Scale Teacher

The Job Description should be read alongside the range of professional duties of Teachers as set out in
Part X11 of the Teacher’s Pay and Conditions Document, section 48-50.

Strategic Direction and School Development

1.

Responsible for promoting and developing a culture to ensure diversity within the school
community is recognised and respected.

2. To raise pupil achievement in the curriculum area by monitoring, in liaison with the school

leadership, pupil progress and learning.
Key Tasks

3. Teach pupils according to their individual needs including the planning, preparation and
assessment of work in line with the agreed policies of the school.

4. Monitor and be responsible for the use of teaching resources provided for the class.
Supervise the use of support staff relevant to the class.
Implement and maintain the discipline of the school with a view that positive behaviour aids
learning.

7. Beresponsible for monitoring and reporting to parents on the progress of pupils in the class.
Support the school’s endeavours to meet the needs of its community.
Participate in the school’s performance management process.

10. Contribute to the provision of a safe, secure learning environment.

11. To ensure that each child receives the entitlement curriculum within a framework of equal

opportunities.

Management of Personnel and Resources

12.

13.

14.

To be responsible for the maintenance and efficient and effective use of teaching/learning
materials allocated to you.

To manage, under the overall direction of the Senior Leadership Team, any non-teaching
support staff designated to work for you.

To undertake performance management responsibility as required and appropriate to the
position.



Accountability

To the Senior Leadership Team and Governing Body for the effective fulfilment of the roles and
responsibilities outlined above.

Safeguarding

The school is committed to safeguarding and promoting the welfare of children. All appointments are
subject to pre-employment checks and a satisfactory enhanced DBS check.

Footnotes:

The above details are not exhaustive and the postholder may be required to undertake tasks, roles
and responsibilities as may reasonably be assigned to him/her by the Senior Leadership Team.



