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	Dear Applicant,

Thank you for your interest in the post of Emotionally Based School Avoidance (EBSA) Learning Mentor at Lord Lawson of Beamish Academy. I am hoping that this additional information helps with your decision to apply for this exciting and challenging role.

Lord Lawson of Beamish Academy is a successful 11-18 mainstream co-educational academy which has improved rapidly over recent years. We recently celebrated achieving a ‘Good’ Ofsted rating in our November 2022 inspection. The improvement in progress 8 scores from 2019 to 2022 indicates we are the most improved school in Gateshead and among the top 10% of schools for improvement in the Northeast of England.

We provide an exceptional programme of CPD for staff. We know this through staff surveys and our exceptionally low levels of staff turnover. The majority of staff who have left us have gone on to promoted positions. Staff are happy here; Lord Lawson of Beamish Academy is a good place to work. We have high expectations of our staff and students, but we also know our staff are our greatest asset, and we treat them with respect. We value the development of all our staff and you will develop further during your time here.

Our next steps are to build on our recent achievements, and to improve the attainment and progress of our disadvantaged students, including those with SEND. We also want to engage more effectively with our community, and continue to expand our already thriving extra-curricular offer for our students. Alongside these aims, we aim to expand our sixth form further, by attracting applications from other local schools, as well as ensuring more of our students’ complete key stage 4 with the qualifications required for further academic study.

We are looking to recruit a skillful, passionate and dynamic Emotionally Based School Avoidance (EBSA) Learning Mentor for our SEND Department. You will be committed to transforming the life chances of our students. You will be passionate about raising the achievement of all students, particularly the disadvantaged, including those with barriers to learning related to anxiety. You will be keen to learn and develop further, through collaboration with others, and through whole school and departmental CPD.

You will contribute to the development of an excellent standard of teaching across the school as part of the SEND department. To provide high quality mentoring support to maintain children within Lord Lawson of Beamish Academy, or to aid their transition back into Lord Lawson of Beamish Academy.	Comment by A Rayner: Formatting

The successful candidate will be someone who will share good practice to enhance the learning experience of all students. We believe that staff can learn from their peers at all levels, and we operate a professional learning group approach to sharing good practice across the academy.

The SEND Department consists of an Assistant Principal SENDCo, a Deputy SENDCo and 9 HLTAs/TAs with active responsibilities for an area of SEND. This department is professional, forward thinking, and flexible in meeting our students’ needs both in and out of the classroom. “Teachers and teaching assistants work together to ensure that pupils with SEND are well supported in lessons” (Ofsted, November 2022). We are striving for excellence and always looking for new, creative, and exciting opportunities to develop learning, supporting students and advising staff, “teaching staff have the knowledge to help pupils with special educational needs and/or disabilities” (Ofsted, November 2022). 





To be considered for this post you must have a good education background to GCSE equivalent or above and meet higher level Teaching Assistant standards or equivalent qualification (NVQ Level 4/5). We are looking for a n EBSA Learning Mentor with the capability to provide an excellent range of support for our students, and with the capacity to develop further. 

Lord Lawson of Beamish Academy is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. This post is exempt from the provisions of the Rehabilitation of Offenders Act and is subject to an enhanced DBS check.

Applications close at 9am Monday 22 January 2024, and the appointment process will take place during the week commencing Monday 22 January 2024. I look forward to hearing from you.

Yours faithfully
[image: ]
Alex Rayner – Assistant Principal




















Job Specification
Job Title: 		Learning Mentor – Emotionally Based School Avoidance (EBSA)
	Salary Scale:  F/G Point 19 £29,777 (full time) £25,921 (term time adjusted amount) per annum. 
				Contract Type: Permanent, Term Time Only, 37 hours per week
Line Manager:                Assistant Principal –  SENDCO

Purpose of the role
[bookmark: _Hlk121163745]To work with the SENDCO, Deputy SENDCO, class teachers and pastoral staff, and in partnership with parents, carers and families, and other agencies, to support children and young people who are struggling to access education. 
To facilitate equality of access and provide high quality mentoring support to maintain children and young people within Lord Lawson of Beamish Academy.

Key Responsibilities
Mentoring
· To provide high quality mentoring support to maintain children within Lord Lawson of Beamish Academy, or to aid their transition back into Lord Lawson of Beamish Academy.	Comment by A Rayner: Formatting
· To work with identified children to help overcome barriers to learning related to anxiety, building confidence and resilience by facilitating access to learning.
· To support the child in their transition back into mainstream learning
· To establish productive empathetic relationships with children, challenge and motivate them, promote and reinforce self-esteem, build resilience, act as a role model, and set high expectations.	Comment by A Rayner: Formatting
· To maintain all records required to enable monitoring of quality, delivery and outcomes.
· To report progress to various teams in the academy including SLT, governors, pastoral and T&L.

Planning
· To plan, develop and deliver learning activities with a focus on social, emotional and mental health aspects of learning and responding to individual children’s needs, once identified by appropriate professionals. 
· To inform, develop and enhance the practice of Lord Lawson of Beamish Academy through advice, training and modelling and promoting specific strategies to secure the effective learning of anxious children.
· To manage a caseload of children who require intervention, support and monitoring.  
· To write reports which identify appropriate strategies and advice, contribute to the plan-do-review process, and advise on future targets in collaboration with other professionals involved with the children.
· To research and develop appropriate resources.

Working with staff, parents/carers, and other professionals
· To work in partnership with parents/carers and families, and other agencies to support children and young people who are struggling to access education due to emotionally based school avoidance.
· To work in collaboration with a range of services when required, to advise on learning plans to support inclusion and to address the social, emotional and mental health needs of individual children, building on the work of, and working in partnership with, existing mental health services and projects including CYPS
· Communicate effectively with other staff members and students
· Communicate your knowledge and understanding of students to other school staff and education, health, and social care professionals, so that informed decision making can take place on intervention and provision
· Contribute to meetings with parents and carers by providing feedback on student progress, attainment, and barriers to learning, as provided by teaching staff
· With the SENDCO, keep other professionals accurately informed of performance and progress, or concerns you may have about the students you work with
· Develop effective professional relationships with colleagues

General Duties
Professional Development
· Help keep your own knowledge and understanding relevant and up to date by reflecting on your own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school
· Take an active part in departmental training
· Take part in the school’s appraisal procedures

Safeguarding
· Promote the safety and wellbeing of students and help to safeguard students’ wellbeing by following the requirements of Keeping Children Safe in Education (KCSIE) and our school’s child protection policy
· Promote the safeguarding of all students in the school
· Ensure that appropriate reasonable adjustments are made where necessary for students.

General 
· Equal Opportunities: the academy has a strong commitment to achieving equality of opportunity and expects all employees to implement and promote this in their own work
· Health and Safety: the academy is committed to a healthy and safe working environment and expects all its employees to implement and promote its policy in all aspects of their work
· Confidentiality: the academy is committed to maintaining the privacy of all its staff and pupils. It expects all staff to manage all individuals’ personal information in a sensitive and professional manner. All staff are under an obligation not to gain access or attempt to gain access to information they are not authorised to have
The Learning Mentor will be required to follow school policies and the staff code of conduct.
This job description is illustrative of the general nature and level of responsibility of the role. It Is not a comprehensive list of tasks, and the postholder may be required to perform other duties appropriate to the role. 
This job description may be amended at any time in discussion between the Principal or Line manager and the employee and will be reviewed annually before the commencement of the next appraisal cycle.


Lord Lawson of Beamish Academy: Person Specification – Learning Mentor (Emotionally Based School Avoidance)

	
	Attribute
	Essential/ Desirable
	Assessment

	Qualifications and Education
	
	

	1.
	English and Maths to GCSE standard
	E
	A/I

	2.
	Meet Higher Level Teaching Assistant standards or equivalent qualification (NVQ Level 4/5) 
	E
	A/I

	3.
	Training in relevant specialist skills 
	E
	A/I

	4.
	Full driving license or access to mobility support
	E
	A/I

	5.
	Recognised mental health qualification or similar qualification or experience
	D
	A/I

	6.
	Willingness to engage in further professional development as well as improving own knowledge and practice, including responding to advice and feedback
	D
	A/I

	
	
	
	

	Knowledge and Skills
	
	

	8.
	Effective use of ICT to maintain records and to support learning
	E
	A/I/E

	9.
	Understanding of the impact of social, emotional and mental health (SEMH) needs on learning and development and access to the curriculum
	E
	A/I/E

	10.

	Good understanding of the principles of child development, learning processes and barriers to learning
	E
	A/I/E

	11.
	Good understanding of the principles of SEN Code of Practice, learning processes and SEND procedures, to support learners in accessing the curriculum
	E
	A/I/E

	12.
	Working knowledge of national/foundation stage curriculum and other relevant learning programmes and strategies including Post 16
	E
	A/I/E

	13.
	Good understanding of social, emotional and mental health needs
	E
	A/I/E

	14.
	Ability to adapt learning outcomes to suit individual children and young people
	D
	A/I/E

	15.
	Robust knowledge of relevant legislation/codes of practice relating to safeguarding children and young people
	D
	A/I/E

	16.
	Experience of working with anxious students
	D
	A/I/E

	17.
	Experience of working across primary and secondary phases
	D
	A/I/E

	18.
	Excellent literacy and numeracy skills
	D
	A/I/E

	19.
	Working with external agencies
	D
	A/I/E

	Experience
	
	

	20.
	Of working within an educational setting
	E
	A/I/E

	21.
	Of working independently and as part of a team
	E
	A/I/E

	22.
	Of working with children and young people with social, emotional and mental health needs and/or social and communication difficulties
	E
	A/I/E

	23.
	Devising, planning, and delivering successful 1-1 and small group activities around SEMH
	E
	A/I/E

	24.
	Of report writing
	D
	A/I/E

	25.
	Of coaching and modelling to other staff
	D
	A/I/E

	26.
	Of working in a specialist (SEMH) provision
	D
	A/I/E

	27.
	Demonstration of excellent behaviour management skills
	E
	A/I/E

	Personal Qualities

	30.
	Disposition should be positive, patient, calm, caring, understanding, with a good sense of humour
	E

	A/I/E

	31.
	Work well under pressure and to meet deadlines
	E
	A/I/E

	32.
	Able to work constructively as part of a team or independently
	E
	A/I/E

	33.
	Excellent communication skills and able to communicate effectively, sensitively and with empathy with students who have SEMH needs
	E
	A/I/E

	34.
	Recognise and respect the contribution parents and carers can make to the development and wellbeing of students
	D
	A/I/E

	36.
	To have high expectations and standards of oneself and students
	D
	A/I/E

	37.
	Ability to establish fair, respectful, supportive and constructive relationships with students
	D
	A/I/E

	38.
	Commitment to promoting equal opportunities and meeting individual needs
	D
	A/I/E



Assessment and evidence: A = Application; I = Interview process; E = Exercise
[image: ]
image4.png




image5.png




image6.png




image7.png




image8.png




image9.png




image10.png




image11.png




image12.png




image13.png




image14.png




image15.jpeg




image16.png




image17.jpeg




image18.jpeg




image19.png
@y

s
2

Beamish /Ac





image19.jpeg




image20.png




image21.jpeg




image22.jpeg




image23.png
@y

s
2

Beamish /Ac





image22.emf

image2.png




image3.png




image20.jpg
Lord Lawson of Beamish Academy
Birtley Lane
Birtley

LOrd l_a\/\/SOn Of County Durham

DH3 2LP

BeamlSh Academy T:0191 433 40 26

F: 0191433 4027
W: lordlawson.academy
E: lordlawson@lordlawson.academy

Registered in England & Wales
Principal: Mr A Fowler BA, MA, MSc, PGCE No. 07908404





image21.jpg
“Together we grow, learn and succeed”

Lord Lawson of Beamish Academy is an exempt charity. It is a company limited by guarantee in England and Wales
(Registered No 7908404 whose registered office is at the address above)




