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Permanent, Full-Time Deputy Headteacher
Leadership Pay-spine L5 to L10
	Job Description 

	Above all else, the following are the five key professional attributes that we are looking for in the person we appoint:

· Concern for excellence and demonstration of a high degree of attention to detail

· Decisiveness, consistency and a focus on solutions

· Resilience and conviction when trying to achieve the best outcomes

· A positive and optimistic outlook; ready to embrace innovation

· Ready to engage in collaborative partnership working, within and beyond the school
This appointment is subject to the current conditions of employment for teachers as contained within the School Teachers’ Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and the Teacher Standards 2012. 
This is a Deputy Headteacher post.  The successful applicant will work within the school’s Senior Leadership Team to both maintain and further develop all aspects of the school’s provision, achieving the best possible outcomes for each and every pupil.

The post will provide the successful applicant with significant opportunities to lead.  Sufficient time will be provided to enable effective leadership activity to take place.   It is critical and central to the role that applicants are highly effective teachers who are able to model good practice and support colleagues.  The proportion of direct class teaching time will vary, in response to the school’s key priorities over time.  This will be discussed in further detail as part of the appointment process.  The successful candidate will be required to deputise for the Headteacher in their absence.
The successful applicant will become the Designated Safeguarding Lead for the school and will be a Key Stage Leader.  Other key leadership strands will be allocated in line with the needs of the school development plan and the strengths of the person – these will of course vary over time.
All staff at this school make the education and welfare of our pupils their first concerns and are accountable for achieving the highest possible standards in work and conduct. The successful candidate will be required to act with honesty and integrity; be self-critical and be highly skilled at forging positive professional relationships.


	Person specification

	Please note: candidates who do not meet the essential criteria of this person specification will not be considered.

	Requirements – Part 1 – Basic Requirements

	Essential (E)

or

Desirable (D)
	To be identified by: application form (A),

interview (I),  reference (R)

	Application

	Application form and letter completed without error, including spelling, grammar and punctuation
	E
	A

	Well-constructed supporting letter of no more than three sides of A4 paper, font size 11 minimum
	E
	A

	Professional references provide a strong level of support for skills, knowledge and attributes
	E
	R

	Training and qualifications

	Qualified Teacher Status
	E
	A

	Degree
	E
	A

	Recent and relevant participation in professional development
	E
	A

	Evidence of appropriate leadership training
	D
	A

	Requirements – Part 2 – Further Requirements

	Essential (E)

or

Desirable (D)
	To be identified by: application form (A),

interview (I),  reference (R)

	(Please evidence the following within your Letter of Application)

	Experience

	A proven track record of excellent teaching and outcomes for pupils within a primary school
	E
	A/R/I

	Leading people
	
	

	Evidence of effective motivational and developmental strategies that have empowered and sustained individuals and/or teams
	E
	A/I

	Understanding of how to embrace and maintain a culture which values effective interpersonal relationships and encourages ideas and contributions from others
	E
	A/I

	Evidence of effective techniques for both supporting and challenging the performance of others – including celebrating achievement, negotiating and managing conflict, and challenging underperformance
	E
	A/I

	Understanding of what constitutes effective performance management, including a commitment to further enhancing our culture of learning and continuous professional development
	E
	A/I

	Leading teaching and learning
	
	

	Contribution to a whole school culture of best practice in teaching and learning
	E
	A/I

	Develop and use assessment and moderation systems and effectively utilise findings from these to direct future practice
	E
	A/I

	Create flexible and comprehensive learning opportunities for all pupils by designing and implementing effective pathways through the curriculum
	E
	A/I

	Capitalise on appropriate sources of external support and expertise
	E
	A/I

	Engage with parents to allow them to support their child’s learning 
	E
	A/I

	Wider leadership
	
	

	An understanding of effective school self-evaluation and development planning
	D
	A/I

	Willingness to be Designated Safeguarding Lead
	E
	A/I

	Willingness to lead a Key Stage
	E
	A/I

	Professional knowledge and understanding

	National policies, statutory frameworks and priorities
	E
	I

	Effective assessment and tracking of pupil progress
	E
	I

	Application of appropriate ICT to effective teaching and learning
	E
	I

	Excellent understanding of and commitment to promoting inclusion
	E
	I

	Ability to create an exceptional, challenging and effective learning environment
	E
	I

	Personal skills and attributes

	A track record of continually improving personal performance through both seeking and acting on clear honest feedback
	E
	A/R/I

	Ability to work closely and productively as part of a team
	E
	A/I

	Organised and dedicated, with a high level of initiative
	E
	A/I

	Effective communication skills
	E
	A/I

	Effective interpersonal skills
	E
	I

	Self confident and resilient
	E
	I

	Other

	Commitment to safeguarding and protecting the welfare of children and young people 
	E
	I

	Commitment to equality and diversity
	E
	I

	Commitment to health and safety
	E
	I

	Commitment to sustaining regular attendance at work
	E
	A/R

	Willingness to support extra-curricular activities
	E
	I

	Note:
We will always consider your references before confirming a job offer in writing.


