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Applications are invited by the Governing Body for the position of 
Deputy Headteacher - Quality of Education 
Purpose of the Role

· Provide strong strategic and operational leadership in support of the Headteacher, in order to successfully deliver the CFGS vision, ethos, aims and development objectives. 

· Be accountable for the quality of education at CFGS. 

· Be a driving force in supporting the school to be outstanding in every area. 

· To lead on the identified strategic areas of responsibility, providing vision, leadership and evidence of sustained impact in each area. 

· To actively support and enhance the culture of high expectations and achievement among staff and students, through highly effective leadership, management and strategic planning. 

· Main Responsibilities 

· Actively contribute to the strategic and operational success of the school, through full participation in the school’s Senior Leadership Team. 

· To be directly accountable for the strategic leadership for the quality of education at CFGS including:

a. Ensuring that the curriculum provided by CFGS is broad, balanced, fulfils all statutory requirements and meets the needs of all students.

b. Ensuring that each faculty has detailed curriculum maps / plans that set out what should be learnt by the end of each stage, how this will be embedded into long-term memory and how new knowledge, skills and understanding will be assessed.

c. Ensure that curriculum maps are appropriately sequenced to enable students to effectively build on their knowledge and prepare them for future learning. 

d. Oversee and monitor the development of SoWs across each key stage to ensure these are consistent with curriculum maps and exam specifications.

e. With SLT line managers, ensure that curriculum maps are followed consistently by all staff.

f. To lead on raising the standards of pedagogy across the curriculum and all key stages to eliminate identified variability in the quality of teaching. 

g. To lead on sustaining a practical and robust system of learning walks using effective strategies for supporting and developing classroom practice, including emerging areas for development such as blended learning.

h. Oversight and strategic leadership of the Lead Practitioner provision including research-based developmental work, and the professional development of staff.

i. Leading an ongoing programme of quality assurance including work reviews, learning walks and student voice), to monitor the quality of teaching, learning and assessment, recognising good practice and taking appropriate steps if there is cause for concern.

j. Oversight and development of work reviews across all key stages, reporting on outcomes and identifying whole school issues for action. 

k. To ensure effective annual reporting of strategic outcomes in all aspects of curriculum, teaching and learning.
· Lead and manage the successful development of at least one other major strand of the school's continuous improvement programme, as directed by the Headteacher. Responsibilities in the first instance to include (a) Quality of education(b) one other area of strategic responsibility to be agreed with the successful candidate – probably drawn from the following:

a. Appraisal and performance management. 

b. Workload and staff well-being

c. Developing a whole school IT strategy

d. Whole school Professional development

· Joint Strategic leadership of the school’s Leadership forum.

· Take lead responsibility for ensuring the successful completion/delivery of time-limited or rolling projects, as directed by the Headteacher. 

· Hold other staff, particularly responsibility holders, fully to account for their own and their team’s performance against agreed appraisal targets, and the standards of all learners across their area (Deputy Headteachers line manage at least two faculties and 1 Head of Year, as well as post holders for whole school initiatives). 

· Work collaboratively with all stakeholders including Governors, LA Officers and external consultants as appropriate, to secure delivery of the school’s Strategic Plan (SP) objectives. 

· Support the school’s drive to secure excellent teaching as the norm by: 

· Modelling best practice through own teaching 

· Providing high-quality mentoring and other support as appropriate 

· Role modelling the attitudes and behaviour the school expects of all its staff

· Being the lead SLT on-site in a named building of the school, including taking a proactive role as a notable presence on corridors. 

· Contribute actively to the maintenance of a consistently orderly and learning-orientated atmosphere in school, including: 

· Consistently modelling to students the attitudes and behaviour the school expects of them 

· Responding promptly and appropriately to any calls for assistance, in connection with inappropriate behaviour by students, parents/carers or members of the public 

· Carrying out Emergency Support duties as required 

· Supervising students at break / lunchtime and on entry and exit from the premises, as required 

· Carrying out Cover as required. 

· Maintaining oversight of the work of any assigned Assistant Headteachers, Support Staff or other staff.

· Provide regular reports as required by the Headteacher and Governors. 

· Participate fully in the work of the senior team, working collaboratively and supportively with all senior colleagues. 

· Be responsible for managing a budget or budgets, as determined by the Headteacher. 

· Review and monitor any SLAs relating to area(s) of responsibility. 

· Participate as appropriate in the school’s agreed Performance Management and Appraisal Programme.

· Provide ongoing CPD to staff as required, to support the development of an ethos of continuous school improvement.

· Demonstrate a commitment to own continuing professional development, through participation in appropriate training, including: 

· Working closely with the Headteacher in order to gain as full a working understanding as possible of all aspects of her/his role

· Providing ongoing opportunities for involvement of any assigned Assistant Headteachers, in order to ensure full readiness on their part to step up to deputise for the Deputy Headteacher in one or more aspects of his/her role, should the need to do so arise. 

· Deputise for the Headteacher as required. 

· Ensure that all members of all teams and individuals managed are fully aware of and comply with all relevant school policies, particularly any matters relating to confidentiality, Safeguarding, Health & Safety or Equal Opportunities. 

· Undertake any additional duties or responsibilities, commensurate with the scope and grade of the post, as reasonably directed by the Headteacher.
PERSON SPECIFICATION 
Qualifications 

· Educated to at least Degree level or equivalent 

· QTS 

Experience 

· Proven experience of successful leadership and management in a relevant school environment, at Deputy Headteacher / Assistant Headteacher level. 

· Proven experience of successful leadership of raising attainment strategies and impact in addressing underachievement. 

· Proven experience of sustained excellent performance as a classroom teacher. 

· Proven experience of ongoing commitment to own continuing professional development. 

Skills and Understanding 

· Exceptional organisational, communication and interpersonal skills. 

· Leadership and management skills appropriate to the requirements of the post. 

· Excellent command of standard software packages commonly used in school administration. 

· Excellent level of technical competence in all areas relevant to the post. 

· Knowledge and understanding of relevant national and local legislation and guidance. 

· Understanding of and commitment to Central Foundation Girls’ Schools’ vision and the challenges and opportunities facing the school. 

· Understanding of the need for and commitment to the importance of flexible working across the whole staff team. 

· Understanding of the need for and commitment to maintaining excellent attendance and punctuality. 

Qualities 

· A positive attitude to work and life. 

· Absolute honesty and integrity. 

· A calm and clear-thinking approach to problem-solving. 

· Able to adapt quickly to changing circumstances and take speedy appropriate action when circumstances require it. 

· Able to innovate and lead on new initiatives, leading to clearly demonstrable outcomes. 

· Confident in handling information of an exceptionally confidential nature. 

· Exceptionally hard-working, resilient and professional but with an appreciation of the need to maintain a work-life balance. 

· Commitment to own continuing professional development and to supporting the continuing professional development of others.
 
To apply:

Application details are available on our website: central.towerhamlets.sch.uk
Please complete our online application form. 

Please note a supporting statement of no more than 2 sides of A4, in size 11 font, must accompany your form. 

Closing date: 9.00am on Wednesday 15th December 2021

Interview dates: 6th and 7th January 2022

We recommend visiting the school before submitting an application. 
Please contact Ms E. Adigbli: eadigbli@central.towerhamlets.sch.uk
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