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The Summit School - Headteacher
Candidate Briefing Pack
Introduction
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Our Vision:

We have high expectations of our staff and students. We want both to fulfil their potential by actively engaging with learning experiences tailored to their personal circumstances. We strive to create a learning environment for everybody to excel within. 

Our Values: 

At Cygnet, we genuinely live and breathe our values – we believe they underpin everything we do as a provider of specialist mental healthcare and as a responsible employer. Many organisations have values, however, true values come from the people within an organisation and how they behave.
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In Cygnet we are very proud of our culture; it is based on a shared understanding, vision and common language. Our values framework underpins our culture, helps us make decisions and ensures we are all pulling in the same direction to ensure we provide the highest quality of care to our service users.

Our values were developed by our staff through involvement in workshops and staff surveys, the staff representatives and ward managers have been pivotal in engaging all of our staff in the communication process to help bring the values to life. 






Thank you for your interest in this exciting opportunity which has recently become available - headteacher at the Summit School.





Summit school is a relatively new independent special school which provides education for all young people admitted to Cygnet Hospital Joyce Parker, Coventry. Summit school was rated ‘Good’ by OFSTED in July 2021. 





We are looking for candidates who can lead by example and have the right character traits to learn how to perform in a niche role and ultimately lead the school to be an outstanding  service. 





We believe that young people in our care deserve the very best teaching and access to great learning opportunities when they are in hospital. We need the right person to make this a reality.





You will need to show commitment to our aims and values as well as have a track record of outstanding teaching & learning alongside demonstrable leadership experience. You will possess the interpersonal skills required to work as part of a wider hospital team alongside a variety of other professionals. In return, you’ll find it a hugely satisfying role in a uniquely rewarding place to work.





We look forward to receiving your application.





Yours sincerely,





Ed Hall			


National Head of Education	


Cygnet Health Care		


		


Stacey SHarp 


Hospital Manager














“Cygnet Schools – Learning to be all that you can be”.
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The average length of stay on these two services is 8-12 weeks. 





Low secure (LSU) is a service for young people with complex mental health needs, which may include a co-morbid presentation of disordered eating. The ward will support young people who may need a longer stay in an inpatient setting within a low secure environment. The service will focus on working with young people to understand their mental health, their risks and support their recovery, enabling them to be successfully discharged to a less restrictive environment and to reduce the possibility of relapse and likelihood of requiring a secure service in the future. Young people can stay up to 12 months. 





Summit School





Summit School is an independent special school registered with the Department for Education registration, and regulated by OFSTED. It was rated as ‘Good’ by OFSTED shortly after opening so is in a great position for the right candidate to take the school on its continuing journey towards outstanding. It is a short stay school as students will only be with us for the time of their hospital stay, hopefully returning to their community education providers afterwards.





The school is looking for an inspirational person who can work with the national head of education to achieve greatness through effective school improvement planning. 





More information about the school (including a virtual tour) is available on the school website:





� HYPERLINK "https://www.cygnetgroup.com/locations/cygnet-joyce-parker-hospital/summit-school/" �https://www.cygnetgroup.com/locations/cygnet-joyce-parker-hospital/summit-school/�








Cygnet CAMHS Overview





Cygnet Health Care offers a range of specialist Child and Adolescent Mental Health Services (CAMHS) focused on supporting young people, male and female, aged between 12 and 18 in Tier 4 Acute, Psychiatric Intensive Care (PICU) and low secure environments. 





Our services support young people aged up to 18 who are experiencing a variety of acute and complex mental health problems, in a welcoming and nurturing environment.





We support young people with a range of diagnoses including:


Psychosis


Self-harm and/or suicidal ideation


Depression or anxiety


Emerging personality disorder


Eating disorder


Substance misuse – providing there is a primary diagnosis of a mental health problem


Emotional/social and behavioral difficulties


Borderline/mild learning disability as a secondary diagnosis


Autism Spectrum Disorders.





We can support young people who are either detained under the Mental Health Act or admitted on an informal basis. Young people with a history of offending, who also have a diagnosis of a mental health issue, may also be considered for our services.





Cygnet hospital Joyce Parker





Cygnet Hospital Joyce Parker opened in October 2020 and currently has a current capacity of 42 beds. 





The hospital currently runs four main services; ‘Mermaid’ – a 10 bed PICU ward, ‘Dragon’ a 10 bed low secure ward, ‘Pixie’ a 14 bed acute ward, and ‘Faun’ and 8 bed PICU service for girls.





The focus on PICU and acute wards is on stabilization and assessment with a view on enabling transition back into the care of community services.








Application Process





Please complete the application form available on TES and return with a covering letter to Ed Hall, Cygnet Head of Education at � HYPERLINK "mailto:edwardhall@cygnethealth.co.uk" �edwardhall@cygnethealth.co.uk�.





Closing date for applications is Mon 5th February at 9:00. Visits to the school are welcome and can be arranged with Ed Hall. 








The Role 





The role of Headteacher at the Summit School will be highly rewarding. 





You will work with a wide range of stakeholders and teaching staff to ensure that the school meets all of the independent school standards. 





You will lead the school through its journey to Outstanding, and contribute to Care Quality Commission inspections of the hospital.





An outstanding educational practitioner with the passion and vision to transform vulnerable lives, you will ensure that all young people have access to high quality education. You will have a small teaching commitment to support leading your team by example. 





The post holder can be offered mentoring, support and training to help them fulfil this role.





You will be an ambassador for the school and will ensure links are established and maintained with key stakeholders in the wider hospital and across the Cygnet group of schools.





Your passion for education will ensure you lead a team of staff to deliver the best education in a way flexible enough to meet the individual needs of every young person.





You will welcome diversity and celebrate different cultures. 





Terms and Conditions


Salary: 	Up to £53,380 (L6)


Holidays:	10 weeks


Hours: 		8:30-5 (40 hours, Mon-Fri)


Benefits:	Mentoring, support and training to help fulfil this role (depending on the candidate), CPD opportunities, expert supervision & peer support, Employee referral scheme, Company pension scheme, “Cycle to work” scheme and employee discount savings.














Job Description





The Headteacher will be responsible for: 





Leading our school on a journey to outstanding performance and high quality teaching and learning


The appointment and management of staff; ensuring that staff have an annual appraisal, and that their learning needs are identified and met in line with the teachers’ standards


Ensuring resources are managed well so that the school can function at the highest level


Working closely with the multi-disciplinary team within the hospital to ensure seamless services for young people


Establishing appropriate links and relationships with host schools, colleges and local authorities


Accurately evaluating the quality of the school, developing and implementing the school improvement plan (to include local and national priorities) and securing the support of the local and national education boards


Maximising attendance so that all young people have access to education whilst in hospital


Ensuring the safety of children and staff (Health and Safety as well as Child Protection)


Overseeing the day-to-day operational delivery of Summit School, liaising with central Cygnet services teams (finance, communications, HR etc.) and commissioned service providers as required


Ensuring agreed outcomes are achieved or exceeded


Ensuring standards of behaviour throughout the school reflect the agreed values and policies of the school


Ensuring that appropriate arrangements with external bodies are made so that the needs of Looked After Children, Disabled Children and Children with Special Educational Needs are met


Working closely with the local education board to lead the development and delivery of the school, ensuring it is promptly informed of any areas of concern


Working closely with the overarching head of education and national SENCO.


Working collaboratively with the leadership of other Cygnet Schools in order to maximise collaborative capacity. 














All Cygnet schools are rated as ‘Good’ or better by OFSTED.














Person Specification





Skills / knowledge





A strong moral purpose to improve education outcomes of disadvantaged young people.


Ability to work well in partnership with the multi-disciplinary team, parents and carers, and a wide range of stakeholders including education settings and local authorities


Ability to network, team working and working on own initiative


Working to deadlines


Knowledge of statutory responsibilities of a Head Teacher (support provided if required).


Knowledge of safeguarding including child protection


Excel at developing potential in teachers and young people 


Accept accountability and hold others to account 


Set and achieve challenging goals 


Be a skilful communicator 


Be prepared to make decisions and take responsibility


Be able to demonstrate strategic thinking and working 


A strong personality with plenty of determination and influencing skills


A genuine understanding and empathy for the challenges faced by our young people


Belief that only the best is good enough


A commitment to making informed decisions in the best interest of every young person. 


Ability to lead in an ever-changing environment


Being willing to respect and value differences


Believes in Cygnet Schools’ vision for staff and young people – ‘Learning to be all you can be.’








Experience / qualifications





An impressive track record as a classroom practitioner 


Demonstrable potential to be an effective headteacher  and leader


We will accept applications from those from an SEND or Mainstream education background


Experience of teaching 11-18 is essential


QTS is essential


Education leadership qualifications are desirable, but not essential.  
































“Pupils are highly motivated to learn and say how much they enjoy coming up to the school from the hospital ward”





“Parents and carers who made written responses to Ofsted’s Parent View survey were overwhelmingly supportive of the school. A typical comment was: ‘Even when my child was very unwell, staff did not give up.’





OFSTED 2021

















