ROSE HILL PRIMARY SCHOOL
VICE PRINCIPAL
Salary Range £50,150 to £55,338 per annum (L8 – L12)

This is an exciting opportunity to become the Vice Principal at Rose Hill Primary School, which is part of Gippeswyk Community Educational Trust. Our vision is to provide the best educational and personal development opportunities for all our pupils from the ages of 3 to 18. 
The academy has 287 pupils and is very popular.  The academy has a strong staff team with an outstanding ethos and culture.  We would strongly encourage you to visit the academy and meet our kind and caring team.
We are looking for a committed, passionate, experienced and proven person who can take the academy forward to its next stage of development and drive our aim to become outstanding. This is a great time to join the Academy. We are good at what we do and are always striving to do better. 
You will be an inspirational leader with a successful track record of recent/current experience in a Primary. You will be able to balance the varied demands of the post and to make real the vision by harnessing and developing the strengths of the team and the academy community. You will make a major contribution to the development of the Trust and become part of a strong team.
If you believe you have the ambition, experience and qualities to lead the academy through the next stage of its journey, please click on the job pack and application form below
Closing date:	10 am Monday 25th April 2022			
Interview date:	To be confirmed		

For an informal discussion or to arrange a visit to the academy contact the Principal Miss Georgie Bright on 01473 727552.  If you would like to visit during the Easter break please call to make arrangements.


CEO INTRODUCTION AND TRUST VISION

We are pleased to offer an amazing opportunity to join a very popular Primary Academy in Ipswich. The Trustees, Local Governors, staff, pupils and parents are looking for a leader with vision, enthusiasm and compassion to continue to develop our thriving academy and support teaching and learning, pushing the academy beyond academic boundaries and further developing an outstanding curriculum. We are looking for a passionate, effective leader with a demonstrable ability to drive academy improvements. 
Our goal is to continue to raise the profile of the academy and we are ambitious to be outstanding in every aspect.  The Vice Principal will raise standards still higher and lead the dedicated staff team to deliver sustainable improvement and further strengthen our links with families and the wider community. You will provide a culture and ethos where everyone is valued and encouraged to succeed. We are looking to appoint an experienced Teacher or Vice Principal with a strong strategic overview who will lead the academy through effective communication and inspirational leadership. You will have a proven talent for team building. 
We are looking for an outstanding teacher who will lead by example and be an excellent mentor for colleagues and a superb role model for our staff and children. You will set very high standards for yourself as well as for staff and pupils. 
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C.E.O. Gippeswyk Community Educational Trust



ABOUT THE TRUST  Gippeswyk Community Educational Trust
Putting children’s futures at the heart of a connected community of learners
The Gippeswyk Community Educational Trust is responsible for the education of approximately 2,800 students, between the ages of 3-18, in three Ipswich academies. All students across the Trust enjoy a rich curriculum and high quality teaching in strongly led Academies. The Academies work in very close partnership. 

OUR SHARED VISION
We believe in enabling our students’ aspirations to be successful academically and socially. 
We will unite to make the trust a happy, caring, safe and stimulating learning community, where children are encouraged to progress intellectually, emotionally, physically and socially.
We will develop responsible citizens who become confident individuals that evolve into naturally inquisitive independent learners. 
We want our students to learn respect for themselves, others and the environment; to build relationships across the academys in a learning culture of collaboration and sharing.
We want students to have the courage to take risks in their learning and the resilience to cope with the challenges that result.
We will help students build their belief in their capability to determine their own futures.
We will provide and nurture staff to become the best workers, teachers and leaders within their communities so every child has the chance to be better educated as a result.
We will promote and employ leaders who have a core responsibility to develop effective leadership in others. Leaders who will support and challenge the contribution each academy makes to the trust. 
The trust believes in embracing challenge and celebrating success, helping to shape children’s futures by demonstrating our shared values of: 
- Collaboration 
- Partnership 
- Trust 
- Pride
- Resilience

Alongside this, we respect the principled characteristics of each of the communities we work in and how they are reflected in bespoke academy cultures. We welcome that diversity, celebrating the distinctive qualities of each of our academies whilst acknowledging that communities, to become sustainable, must develop and grow. 
Gippeswyk Community Educational Trust will be our guiding light to that dynamic future. Academy improvement will be at the heart of every decision we take to promote the growth of the community. We will share that common purpose.
The trust will develop an educational delivery model that balances the autonomy of the trust with autonomy at academy level.
We will seek to build relationships with other Multiple Academy Trusts and stakeholders regionally and nationally. Building such relationships, as well as engaging with local authorities and Ofsted, will ensure the trust remains vibrant, innovative and informed to make the best decisions for its students.
Our guiding aims are that: 
· each academy is well led and governed 
· each student is expected to make progress at least in line with, and for many above, national expectations 
· all teachers are motivated to be self-improving and aspire to be outstanding in all they do 
· all lessons are at least good with many outstanding 
· each academy has the support of its students, parents and the community. 
In working together within and beyond the Trust, we believe in the clarity of what we can offer: that the alliance of our experience and expertise will provide safe, supported futures for our children.



ROSE HILL PRIMARY SCHOOL
PART OF GIPPESWYK COMMUNITY EDUCATIONAL TRUST
VICE PRINCIPAL JOB DESCRIPTION

POST			VICE PRINCIPAL
RESPONSIBLE TO	PRINCIPAL OF ROSE HILL 
Job purpose:
To carry out the professional duties of Vice Principal as directed by the Principal so as to ensure the effective leadership and management of the academy on a day to day basis.
To undertake the professional duties of the Principal, in the event of absence from the academy.
To play a major role under the direction of the Principal in formulating the aims, objectives and vision of the academy, establishing the policies through which they shall be achieved.
Managing staff and resources to achieve the aims and objectives of the academy and monitor progress towards their achievement.
To provide professional leadership and management of Academy Improvement Plan priorities.
To work with others collaboratively to drive through all improvement priorities.
The Vice Principal will have delegated responsibilities; assessment lead, safeguarding lead, Maths subject lead which are academy wide. This will be in addition to carrying out the professional duties of a teacher other than the Principal.
1. Main duties and responsibilities:
1. Strategic direction and development of the academy
1.1 Provide inspiring and purposeful leadership for the staff and pupils of the academy.
1.2 To work in partnership with the local governing body, staff and parents and carers to promote the ethos and values which will underpin the academy.
1.3 To work with the Principal and Director of Primary Improvement to monitor and evaluate the performance of the academy respond and report to the Trust as required.
1.4 To ensure that management, finances, organisation and administration of the academy supports its vision and aims.
1.5 To ensure that academy policies and practices take account of national, local and academy requirements.
1.6 To monitor, evaluate and review the implementation and impact of policies, priorities and targets of the academy in practice, and take action if necessary.
1.7 To work with the Principal to ensure that all those involved in the academy are committed to the Trust’s aims, motivated to achieve them, and involved in meeting long, medium and short-term objectives and targets which secure the educational success of the academy and the Trust.

 2. Teaching and learning
Working alongside the Principal and Director of Primary Improvement and with partner Trust Principals and senior leaders: -
2.1 Continue to maintain an environment that promotes and secures consistently good teaching, effective learning, high standards of achievement and excellent behaviour.
2.2 Determine, organise, implement and monitor the curriculum and its assessment and ensure that statutory requirements are met.
2.3 Ensure that pupils develop the skills to learn more effectively and with increasing independence.
2.4 To ensure excellent progress is made by all groups of learners including the most able, EAL, SEND and disadvantaged.
2.5 Monitor and evaluate the quality of teaching and learning and standards of achievement of all pupils in the academy through appropriate methods.
2.6 Develop and maintain effective links with the community including business and industry, to extend the curriculum and enhance teaching and learning.
2.7 Continue to maintain an effective partnership with parents / carers and the wider community to support and improve pupil achievement and personal development.
2.8 Promote and support extra-curricular activities in accordance with the educational aims of the academy and Trust.

3. Leading and managing staff
3.1 Plan, allocate, support and evaluate work undertaken by groups, teams and individuals, ensuring clear delegation of tasks and devolution of responsibilities in a manner consistent with conditions of employment.
3.2 Implement and sustain effective systems for the management of staff performance, incorporating performance management, appraisal and target setting.
3.3 Promote and monitor quality and impact of continuing professional development of staff.
3.4 Ensure that professional duties are fulfilled, as specified in the teachers standard / headteachers standards (latest versions) including those of the Principal.
3.5 Participate in the arrangements made in accordance with the regulations for performance management and appraisal cycle, and to participate in the identification, along with Principal and Director of Primary Improvement, areas in which the Vice Principal would benefit from further training and undergoing such training.
3.6 Assume responsibility for the delivery of the Principal’s function at any time when the Principal is absent from the academy.
3.7 Continue the development of good working relationships with Trust, local governing body, staff, pupils, parents/carers and the community.
3.8 Ensure that decisions are made whilst considering the well – being of staff.

4. Efficient and effective deployment of staff and resources
4.1 Work with governors, the Principal and Director of Primary Improvement to recruit and retain staff of the highest quality.
4.2 Make arrangements for the security and effective supervision of the academy buildings, their contents and the grounds.
4.3 Work with the Principal and Director of Primary Improvement to set appropriate priorities for expenditure, allocation of funds and effective administration and control.
4.4 Manage and organise the accommodation efficiently and effectively to ensure it meets the needs of the curriculum, community use and health and safety regulations.
4.5 Work with colleagues to deploy and develop all staff effectively in order to maintain and improve the quality of education provided.
4.6 Manage, monitor and review the range, quality and use of all available resources in order to improve the quality of education, improve pupils’ personal and academic achievements, ensure efficiency and secure value for money.

5. Accountability
5.1 Continue to develop an organisation in which all the staff recognise that they are accountable for the success of the academy.
5.2 Present a coherent and accurate account of the academy’s performance in a form appropriate to the range of audiences, including CEO, Trustees, governors, the local community, OFSTED and others to enable them to play their part effectively.
5.3 Ensure that parents/carers are well informed about the curriculum, attainment and progress and about the contribution they can make in supporting their child’s learning and achieving the academy’s targets for improvement.
5.4 Provide information, objective advice and support to the governors to enable them to fulfil their key roles:
· Ensuring clarity of vision
· Holding executive leaders to account
· Overseeing the financial performance of the academy

Safeguarding DSL
The DSL will take lead responsibility for safeguarding and child protection across the academy. They will take part in strategy discussions and inter-agency meetings and contribute to the assessment of children. 
They will advise and support other members of staff on child welfare and child protection matters and liaise with relevant agencies such as the local authority and police. 
Some safeguarding activities may be delegated to deputies, although the DSL will retain lead responsibility for the work of deputies and will ensure it is completed to the highest standard.

Duties and responsibilities 
Managing referrals
· Refer cases of suspected abuse to the local authority children’s social care 
· Make referrals to local authority children’s social care and support ADSL’s as necessary.
· Refer cases to the Channel programme where there is a radicalisation concern 
· Support staff who make referrals to the Channel programme
· Refer cases to the Disclosure and Barring Service where a member of staff is dismissed or left due to risk or harm to a child  
· Refer cases where a crime may have been committed to the police
· Keep detailed, accurate and secure written records of concerns and referrals via MyConcern, ensuring that these records are stored in line with GDPR requirements.

Working with staff and other agencies
· Ensure staff can access and understand the academy’s and where applicable trusts child protection and safeguarding policy and procedures (especially new and part time staff)
· Inform the Principal of safeguarding issues, especially ongoing enquiries into whether a child is at risk of harm, and police investigations
· Liaise with the local authority’s designated officer for child protection concerns in all cases where a member of academy staff is involved
· Liaise with MASH team regarding matters of safety, safeguarding, and when deciding whether to make a referral 
· Act as a source of support, advice and expertise for staff
· Understand and implement the assessment process for providing early help and intervention
· Develop a working knowledge of how local authorities conduct a child protection case conference and a child protection review conference 
· Attend and contribute to child protection case conferences effectively when required to do so

Training
· Undergo training to develop and maintain the knowledge and skills required to carry out the role as outlined in the latest edition of KCSIE.
· Undergo Prevent training and be able to: 
· Support the academy or college in meeting the requirements of the Prevent duty
· Provide advice and support to staff on protecting children from the risk of radicalisation
· Undergo training on female genital mutilation (FGM) and be able to:
· Provide advice and support to staff on protecting and identifying children at risk of FGM 
· Report known cases of FGM to the police, and help others to do so
· Refresh knowledge and skills at least annually so remain up to date with any developments relevant to the role
· Obtain access to relevant resources to inform practice.
Raise awareness
· Ensure the academy’s, and where appropriate Trust’s, child protection policies are known, understood and implemented rigorously.
· Work with the local governing body to ensure the academy child protection policy is reviewed annually (as a minimum) and the procedures and implementation are updated and reviewed regularly
· Ensure the safeguarding policy is available and easily accessible to everyone in the academy community
· Ensure that parents / carers have read the safeguarding policy, and are aware that referrals about suspected abuse or neglect may be made, and the role of the academy in this
· Link with the Suffolk Safeguarding Partnership to make sure staff are aware of training opportunities and the latest local policies on safeguarding
· Be alert to the specific needs of children in need, those with special educational needs and or a disability and young carers
· Encourage a culture of listening to children among all staff, ensuring that children’s feelings are heard.

Other areas of responsibility
· Where children leave the academy, securely transfer their child protection file to their new academy as soon as possible, separately from the main pupil file 
· Undertake safer recruitment training and support the academy to follow best practice
· Monitor the single central record and ensure it complies with all relevant legislation
· Provide safeguarding reports to the local governing body
· Model best practice and uphold the principles of confidentiality and data protection at all times

The DSL will be required to safeguard and promote the welfare of children and young people and follow academy policies and the staff code of conduct.
During term time, the DSL should always be available during academy hours for staff in the academy to discuss any safeguarding concerns. Ideally this will be in person but can also be via phone or video calling in exceptional circumstances. 
Please note that this list of duties is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the DSL will carry out. The postholder may be required to do other duties appropriate to the level of the role.

Notes:
This job description may be amended at any time in consultation with the postholder and will be reviewed annually as part of the appraisal / performance management process.

ROSE HILL PRIMARY SCHOOL
PART OF GIPPESWYK COMMUNITY EDUCATIONAL TRUST
VICE PRINCIPAL PERSON SPECIFICATION
You will need to be able to demonstrate proven success in the areas listed below.

	AREA
	CRITERIA
	Essential
	Desirable

	
	
	
	

	QUALIFICATIONS AND CPD RECORD

	Qualified Teacher Status 

Recent and relevant professional development

	X

X
	

	EXPERIENCE

	Outstanding teaching experience 

Recent leadership and management experience in a primary school, including monitoring of teaching

Knowledge and experience of using assessment as a tool for improving teaching and learning

Successful experience of developing staff which has led to an improvement in the quality of teaching and learning

Responsibility for developing, monitoring and evaluating an aspect of academy provision

Experience of coaching/mentoring staff to improve performance

	X

X



X


X



X


X
	

	KNOWLEDGE
	Of current education issues, legislation and developments

A clear understanding of the essential qualities necessary for effective teaching and learning

	X


X
	

	PROFESSIONAL SKILLS AND ABILITIES

	The ability to motivate, enthuse and inspire children, staff and parents

A proven track record as an excellent creative teacher who motivates and challenges children to achieve their very best

Able to contribute to a caring, professional ethos and promote high standards of behaviour

Excellent communication skills, both oral and written, including a high standard of ICT use and presentation
Ability to analyse data to evaluate the performance of pupil groups, pupil progress and plan an appropriate course of action for whole academy improvement

Excellent administrative and organisational skills

Ability to cope with the pressure of a demanding senior position 

	X


X



X


X


X




X

X

	

	OTHER

	Commitment to providing an effective learning environment appropriate to the needs and abilities of all pupils

Commitment to safeguarding and promoting the welfare of children

Evidence of the ability to apply inclusion and equal opportunities policies in practice

A commitment to do ‘whatever it takes’ in order for all children to achieve success 

	X



X


X


X


	

	PERSONAL ATTRIBUTES

	You must really care about the children, your colleagues and doing the job well

You must be positive, have good emotional intelligence and exude an energy that inspires others

You must be serious about learning and up for working hard

You must be responsible, reflective, resilient, resourceful, respectful and a risk-taker 

	X


X



X


X
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