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FINOLA GILSON

Disclosure Level: Enhanced
Accountable to: The Principal
Line Managed by: Director of Learning/Subject Lead
Responsible for the direction of: Teaching Assistants and Technicians (if appropriate)
Main Purpose: 
To work with colleagues, parents/carers, trustees, collaboratively;

· To raise the attainment and achievement of all students and improve the quality of education
· To enable all students to ASPIRE and reach their individual potential
· To equip all students with a passport to success to cope with the demands and challenges of adult life, ensuring they become a ‘Global Citizen’.

	
	· To work with the Principal and Senior Leadership Team to promote inclusion, and equality of opportunity for both students and staff
· To share in the corporate responsibility for, and commitment to, the safeguarding and promotion of the well-being and discipline of all students
· To progress the education and welfare of designated groups of students in accordance with the prevailing School Teachers’ Pay and Conditions Document, having due regard to the requirements of the National Curriculum, the aims, objectives and schemes of work of the Academy/Learning Area, Year Cohort, and any policies of the Academy
· To perform particular assigned duties at the reasonable direction of the Headteacher or his/her designated representative(s) 
· To participate in Academy initiatives where every person is expected to contribute to learner’s progress
· Play a full part in the life of the Academy community to support its ethos and policies and to encourage and ensure staff and students follow your example
· To embrace the ASPIRE competencies and actively promote these within your teaching
· Be committed to your own professional learning and undertake relevant training as required to support the functions of the post and to enhance personal development and to ensure your expertise is up to date
· Such other duties as may be reasonably allocated by your line manager or Principal

	Safeguarding
	· Undertake regular safeguarding training as required
· Ensure that statutory and Ofsted requirements for Safeguarding relating to the subject are met

	General Responsibilities

	· Comply with the Academy’s Health and Safety policy and undertake risk assessments as appropriate
· Take part in the Academy performance management review(s) and act as reviewer for teaching assistants and technicians as appropriate. 



This job description is not necessarily a comprehensive definition of the post. It will be reviewed annually as part of the Performance Management process and it may be subject to modification or amendment at any time, after consultation with the holder of the post in order to reflect changes in organisational requirements and to ensure that the future goals of The Bourne Academy are successfully achieved.
The Bourne Academy is committed to developing the skills of all members of its learning community.  If you have any query about your own personal development, please speak to your line manager.
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