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PERSON SPECIFICATION – GENERIC RESPONSIBILITIES

SCHOOL:
CHESHAM GRAMMAR SCHOOL
ALL TEACHING POSTS

1.
GENERAL CONTEXT AND KEY PERSONAL QUALITIES

Teachers at Chesham Grammar School are effective professionals who are thorough in their curricular knowledge, teach and assess effectively, take responsibility for their professional development and have students who achieve well.  (Ref TTA Standards) The purpose of the teacher’s job is to facilitate and encourage learning which enables students to achieve high standards; to share the corporate responsibility for the well-being, education and discipline of all students. (Ref HayGroup)

Key personal qualities which contribute to success are:

	Emotional Self-Awareness*

Accurate Self-Assessment*

Self-Confidence


	Empathy

Organisational Awareness*

Service Orientation*

	Emotional Self-Control*

Transparency*

Adaptability

Achievement Orientation

Initiative

Creative Problem Solver

Optimism*
	Developing Others*

Inspirational Classroom Leadership

Change Catalyst

Influence

Conflict Management*

Teamwork and Collaboration


*
Research into teacher effectiveness (Hay McBer 2001) indicated levels in each Emotional Intelligence competency for Main Professional Grade teachers

Knowledge and Skills

· Principles and practices of effective teaching and learning in meeting the full range of learners needs.

· Preparation of schemes of work and lessons to meet the needs and interests of learners.

· Knowledge and understanding of subject area(s).

· Principles and practices of monitoring/assessment/evaluation, taking account of how well learners make progress.

· Knowledge and understanding of ‘Every Child Matters’ outcomes for learners.

· The application of information and communications technology (ICT) to learning and teaching in subject area(s).

All staff are ultimately responsible to the Headteacher.
Your immediate responsibility is to:

1. Subject Leader
2. Headteacher or other member of the Senior Leadership Team
Professional Values, Characteristics and Competencies

Why they matter and how they help you to be an effective teacher

	A.
A strong commitment to helping all pupils to develop as learners, expecting high standards from them all and helping them all to achieve the best they can.
	Everyone is entitled to an education that develops potential and widens opportunities.  Showing your pupils that you have high expectations helps to motivate them to raise their attainment.



	B.
Treating all pupils fairly and consistently, respecting them as individuals, no matter what their backgrounds and abilities and commanding their trust and confidence.
	Your pupils are likely to learn better if they can see that you respect them as individuals and respond to them consistently.  Having a good rapport with your pupils helps them to increase their confidence as learners.



	C.
Promoting and modelling the same positive values, attitudes and behaviour that you expect your pupils to demonstrate.
	Acquiring positive values and learning how to apply them, underpins the fundamental purposes of education.  Setting a good example can encourage pupils to respect learning, other people and the environment in which they live.



	D.
The ability to encourage and motivate pupils by engaging them in interesting learning activities, making the purposes and your expectations clear and the learning vivid and memorable.
	Pupils are likely to be motivated to learn if they are interested in what they are doing, if they understand clearly why they are doing it and if they can see how it will help them to make progress.  Sharing your enthusiasm for your subject or specialism influences pupils, helps them to enjoy learning and encourages them to persevere and overcome difficulties.



	E.
The ability to think analytically in order to plan effective lessons and schemes of work and to manage time and resources efficiently.
	Pupils are likely to learn better if you plan your lessons and schemes of work with a logical flow, basing them firmly on what your pupils need to learn.  Thinking about why some teaching strategies work better than others is essential in helping you to develop your professional practice.


	F.
The capacity to understand and communicate effectively with pupils, parents and colleagues.
	Gaining insight into why pupils behave as they do helps you to build their self-esteem and motivate them to do well.  Effective communication with a range of adults enables you to influence and contribute actively to the life of the school.



	G.
Taking responsibility for developing your professional practice, by using available information to evaluate and improve your teaching and by learning from others.
	Thinking critically and reflecting on the quality of your teaching and other aspects of your work helps you to find new and creative ways of working.  Discussing professional knowledge and skills with colleagues helps you to solve problems, experiment and increase the value of your contribution to the quality of the school’s work as a whole.



	H.
Building and contributing to teamwork among pupils and colleagues, sharing in and promoting common goals, encouraging others to perform to the best of their abilities.
	Working together as a staff, maximising the contribution of everyone, supports pupils’ learning.  Clear goals and well-understood routines help to create a secure environment for learning.  Effective teamwork and shared aspirations set a good example for pupils to emulate.



	I.
Having confidence in your own abilities, being resilient when things go wrong and being flexible in adopting alternative approaches to solve problems and overcome difficulties.
	Being confident helps you to be ambitious for your pupils, for your school and for yourself.  Confidence transfers to pupils and encourages them to experiment and to aim high.  You often need resilience and flexibility to help you persevere with challenging pupils, or when you need to find a more successful teaching strategy.




