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	Post Title
	Director of Learning

	Key Responsibilities
	· To ensure that the Faculty meets the student performance targets set by the Academy
· To ensure that the quality of teaching and learning in the Faculty is consistently good or outstanding, leading by example

	Reporting to
	Academy Leadership Team Line Manager & Principal

	Operational Responsibilities

 
	· To provide a supportive, professional ethos, leading by example

· To manage the Key Stage Leaders in line with their job description

· To manage the Lead Teacher (if applicable) in line with their job description

· To manage the support staff working within the Faculty

· To utilise post-threshold Faculty teachers in line with career-stage expectations

· To be responsible for the induction of new staff into the Faculty

· To be responsible for identifying the CPD needs of Faculty staff and ensuring that these are met
· To provide opportunities for and support staff with career progression

· To provide supporting evidence for pay progression
· To ensure a safe working environment for Faculty staff
· To conduct learning walks within the Faculty, including informal observation and feedback to members of staff

· To conduct formal Quality Assurance observations within the Faculty and feedback to members of staff

· To participate in external and internal recruitment processes

· To agenda and chair Faculty meetings

· To attend Strategic Leadership Team meetings and disseminate information to the Faculty

· To contribute to the Teaching and Learning Innovation Team meetings and chair as required

· To attend Faculty Line Management meetings as scheduled to action and review identified issues

· To attend Faculty Action meetings with strategies for raising achievement/intervention based on the data provided 
· To attend relevant Academy open evenings
· To maintain an up to date knowledge of the curriculum relating to the Faculty and ensure that provision is appropriate to meet students’ needs

· To ensure that Schemes for Learning (MTPs/STPs) are kept up to date and fit for purpose

· To lead the Faculty in the development of interactive technology pedagogy

· To implement a rigorous approach to assessment across the Faculty

· To monitor and enforce the Behaviour for Learning Policy to promote positive attitudes to learning

· To manage the Faculty budget

· To be responsible for all external examinations

· To complete the timetable to ensure effective and fair deployment of staff, including during gained time
· To monitor the setting of homework across the Faculty
· To monitor the regular display of student work across the Faculty

· To attend the Academy Awards Evenings, contributing as required

· To collate and complete the Faculty Self-Review and Improvement Plan

· To submit Development Bids as required with relevant supporting evidence

· To submit external funding bids as appropriate

· To undertake other reasonable responsibilities delegated to the post-holder by the Principal or senior staff


